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Lao people Democratic Republic
Peace Independence Democracy Unity Prosperity D Z 7 6

Ministry of Health "\*loH
Vientiane capslal dated '11 FEB 7008

' Decision
On endorsement and dissemination of the Continuing Professional Development (CPD)
Instruction for Nurses and Midwives

= Pursuant to the Decree on Organization and Operation of Ministry of Health, No, $70/PM,
dated 16 Sep 2021:

= Pursuant to Strategy on Human Resources for Health (HRH) Development strategy by 2030
Lao PDR:

= Pursuant to Strategy on Healthcare Professional Licensing and Registration System in Lao
PDR;

= Pursuant to Decision on Continuing Professional Development System No. |85/MoH dared
| 8/ January /2024

= Pursuant to Proposal of the Department of Health Personnel No. 0342/DHP dated 31 January
2025,

Minister Agreed:

Article 1 To endorse and disseminate the Continuing Professional Development Instruction for
Nurses and Midwives:

Article 2 For the Department of Health Personnel of Ministry of Health to be the focal point 1o
Coordinate with relevant sectors to implement the Continuing Professional
Development Instruction for Nurses and Midwives. disseminate. develop a plan and
implement this instruction effectively:

Article 3 For the Cabinet office of the Ministry of Health, the Department of Health Persoanel.
the Health Professional Council. Nursing and Midwifery committee and other relevant
entities to implement this decision strictly;

Article 4 This Decision is effective from the date of signing.

Minister

o,
I. The Cabinet office 1 Copn
2. Relevam entities 2 Copics ‘ -
3. Filling 2 Copics
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Foreword

CPD Instruction for nurses and midwives is a part of the legislation designed 1o
enhance professional capacity development for nurses and midwives at all levels. It aims to
maintain. foster the acquisition of new skills and knowledge through both short-term and
long-term continuing education programs for nurses and midwives:

Nurses and midwives providing health services at various health facifities must hold
a valid professional license. This license is valid for five years and requires renewal by
accumulating credits ‘through continuing professional development (CPD) activities. To
renew their professional license. nurses and midwives must accumulate sulficient credits
within five-vear periods, They are also expected o sccumulate credits annually. as outlined
in this instruction that nurses and midwives must continuously develop their skills over the
renewal period,

CPD instruction for nurses and midwives includes standardized criteria. processes
and procedures for requesting approval of CPD institutes, approving curricula, and
implementing CPD activities. It defines the curriculum structure and sets accreditation
criteria for cach activity to accumulate credits required for the renewal of registration and
professional licenses for nurses and midwives holding valid professional licenses.,

This instruction serves as a tool for the Department of Health Personnel, the Nursing
and Midwifery Board. Health Professional Council, and related departments. 1t is designed 1o
the implementation of continuing professional development (CPD) is efficient, effective and
delivers maximum benefits to healthcare professionals. including nurses and midwives. as
well as to those who receive health services.

Director General of Health Personnel Department
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Remark

The strategy for Registration and Licensing of Healthcare Professionals in Lao PDR
(2016-2025), No. 3172/MoH. dated 3 December 2013, outlines six strategies: 1. Strengthen
the organizational capacity of the Healthcare Professional Council; 2. Develop the legal and
regulatory framework for the licensing and registration system for healthcare professionals; 3.
Implement a national licensure examination for healthcare professionals: 4. Formulate
standards and procedures for issuing professional licenses and registration; 5. Develop a
system for implementing continuing professional development (CPD) that meets the
requirements for the renewal of healthcare professionals’ registrations: 6. Develop an

information management svstem  and strengthen public communication regarding the
licensing system for healtheare professionals

To expand on Strategy 3: implementing a continuing professional development (CPD)
system to meet standards for professional license renewal, it has been stated that a
professional license will be valid for five years for cach registration and licensing period.
Renewal of a professional license reguires participation in continuing  professional
development activities in order 10 accumulate credits to meet the threshold set by respective
professional committee. as outlined in CPD instruction for nurses and midwives. Previously,
the implementation of continuing prolessional development had not been fully achieved, so,
highlighting an urgent need to: Establish a dedicated unit and assign individuals responsible
for management and coordination of CPD activities; Develop comprehensive legislation and
regulations to serve as a foundation for effective implementation,

Instruction on implementation of continuing professional development for nurses
and midwives developed by Nursing and Midwifery board supported by Japan International
Cooperation Agency (JICA) under Continuing Professional Development for nurse and
midwife project with Thai Nursing and Midwifery Council as a technical advisor,

The Health Professions Council hopes that this instruction will be highly useful for
the Nursing and Midwitery Board and all stakeholders, enabling them to carry out continuing
professional development (CPD) work efficiently and effectively.

Vientiane capital, dated......

mf. Dr Ponmek DALALOY
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Instruction on Implementation of Continuing
Professional Development for Nurses and
Midwives

Background

The Ministry of Health has developed key legislation and regulations on Continuing
Professional Development (CPD). For instance, Law on Healthcare (Amended) No.
48/NA, dated 20 November 2023, article 39 stipulates that continuous professional
development enhances the competency of healthcare profession in order to keep abreast
of advancement in scientific medical technology, for the benefit and safety of patients.
Additionally, The Strategy on Human Resources for Health (HRH) Development by 2030,
No. 2535/MoH, dated 15 August 2023 as outlined in its third strategic objective,
emphasizes the need to enhance the quality of HRH by developing their professional skills.

The strategy for registration and licensing of healthcare professionals in Lao PDR
(2016-2025) No. 3172/MoH, dated 03 December 2015, stated in its the fifth strategy the
requirement to establish continuing professional developments standards meet to renew
the registration These legislations have been expanded into the Decision on Continuing
Professional Development No. 185/MoH, dated 18 January 2024 and Instruction on
Implementation of Continuing Professional Development for nurses and midwives.

Definition

Continuing Professional Development (CPD) refers to the continuous enhancement of
professional competencies through various activities, including long-term education,
attending short course trainings, seminars, academic conferences, teaching (both
theoretical or practical), conducting scientific research, contributing to social services,
self-study and more. These activities are undertaken to maintain and acquire new
knowledge, ensuring improved service delivery in the healthcare sector.

Importance

Continuing professional development is lifelong learning, which is necessary for health
professionals to progress, build confidence, maintain practice standards and be satisfied
with their jobs, so that patients can receive safe and good-quality service. In addition, it is
also required for nurses and midwives to renew their licenses as part of improving the
quality of health services.

Scope of practice
This instruction is for nurses and midwives and individuals, the Department of
Health Personnel, Nursing and Midwifery Boards, the Health Professional Council, health
educational institutions, health service facilities at all levels both in the public and private
sectors in Lao PDR, Lao Association for Nurses, Lao Association for Midwives and
relevant organizations.



V. Continuing professional development institutes
CPD institutes for nurses and midwives include the Department of Health Personnel,
Health Professional Council (continuing professional development unit for nurses and
midwives), Health educational institutions, health service facilities, health technical
departments of the Ministry of Health, Lao Association for Nurses, Lao Association for
Midwives and association related to other health professions both in the public and private
sectors that have been approved by Health Professional Council.

Criteria of CPD institutes include:

5) Organizational structures: the institute must have a dedicated committee, unit or board
responsible for managing and overseeing Continuing Professional Development (CPD)
activities;

6) A comprehensive CPD database system should be developed with the capability to
integrate with the HPC database system;

7) An efficient administrative and financial management system must be in place to
support CPD operations;

8) Infrastructures: Adequate facilities, including appropriate locations, learning and
teaching equipment and other necessary resources must be provided,;

Responsibilities of CPD institute

8) Develop a CPD activity program or plan and submit it for approval to the Health
professional Council; (refer to Annex 1-4)

9) Submit the proposed program to the Department of Health Personnel and the
Nursing and Midwifery Board at least 30 days before the scheduled training date
for review, approval, and implementation as per the activity plan;

10) Implement the CPD program or activities approved by the Health Professional
Council. If there are any changes to the program or activities, notify the Nursing
and Midwifery Board before implementation;

11) Participant registration for CPD activities, whether physical or online, must follow
the specified form provided; (refer to Annex 5)

12) Record participant information and the credits earned upon completion of the CPD
activity;

13) Issue certificates to participants upon the completion of CPD activities. (refer to
Annexes 6 and 7)

14) Prepare a summary report and submit it to the Nursing and Midwifery Board via
online platforms or by mail within 10 working days after the completion of CPD
activities; (refer to Annex 8).

CPD institutes approval process

8) Any sector (Candidate) seeking appointment as CPD institute for nurses and
midwives must submit the required documents, including supporting evidences as
outlined in the criteria above, to the Department of Health Personnel;

9) Department of Health Personnel will verify the accuracy and completeness of the
submitted documents. If the documents are incomplete or insufficient, additional
documentation will be requested from the CPD institute candidate;



10) The Department of Health personnel, in collaboration with the Nursing and
Midwifery Board, will review and evaluate the submitted documents and forward
the documentation to the Health Professional Council Bureau for further
consideration;

11) The Health Professional Council Bureau will draft the decision and prepare a
proposal letter for approval to be signed by the president of Health Professional
Council;

12) Health Professional Bureau will maintain a record of approved CPD institute
information and forward the decision to the Department of Health Personnel
which will then inform the CPD institute candidate;

13) The document review and approval process shall not exceed six weeks;

14) The CPD institute certificate is valid for three years.



INSTITUTE APPROVAL
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NURSES AND MIDWIFES
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*For provincial hospitals, district hospitals, universities, public health schools/colleges
proval proposal document through provnncnal health office to be forwarded
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*CPD institute certificate is valid for 3 years



VI.

VII.

Continuing professional development activities
Continuing Professional Development (CPD) activities that have been approved

and certified by the Continuing Professional Development Committee, are divided into 05

groups as follows:

Group 1. Improving knowledge, professional and academic skills such as Annual
academic meetings, workshops, refresher course training, seminars, panel
discussions, attending lectures, self-learning from technical articles, learning by
using online articles and E-book;

Group 2. Contributing to human resource development through activities such as teaching
theoretical, experimental, simulation, and practical courses, serving as a preceptor
or mentor, developing and/or reviewing textbooks or nursing practice manuals,
creating online course innovations, and delivering lecturers;

Group 3. Participating in short course training for more than 3 months that has been
approved by the Department of Health Personnel and Nursing and Midwifery
Board;

Group 4. Additional educations or further studies in higher education courses such as
higher education, associate degrees, bachelor’s degrees, specialist degrees,
master’s degrees, doctorate degrees, and post-doctorate courses;

Group 5. Participating in regular professional services and social contributions such as
community services, disaster relief and recovery, and preventing and responding
to disease outbreaks with certification from authorities, organizations, and related
professional committees.

Determination of CPD credits
Credits determination of Continuing Professional Development activities

proceed as follows:

8) The CPD credit is calculated based on the role, importance and relevance to their
profession which might be calculated using hour-based credit, category of activities
and completion of activities;

9) Activities that are calculated on achievement with evidence of the work/result of the
CPD activities are as follows: developing teaching and training curriculum,
developing and reviewing textbooks, manuals of professional practices, review
articles or scientific research, publishing academic articles and being a speaker,
advisor, develop examination questions, rate/score and contribute in examination
committee;

10) Activities that are calculated on hour-based credit points for invited teacher/trainer
are as follows: teaching theory, demonstration, experimentation, simulation training,
clinical practice;

11) For activities held abroad, such as attending academic conferences, training in fields
related to their profession will receive CPD credit as stated in the certificate that they
received. In the case that the training topic is not directly related to Nursing and
Midwifery, Nursing and Midwifery Board will consider giving appropriate credits
by comparing such activity with the classification that has been set;

5



12)Participating in nursing and midwifery short courses training accreditation see
details as stated in credit table below;

13) Participating in additional educational qualifications in nursing and midwifery
receive 30 credits after completion. In the case of dropouts who have already
completed at least 1 semester of education, they will also receive 30 credits.

14) Credit for activities that include daily routine and community service will not be

awarded more than 5 credit during 5 years.

VIII.  Accumulation of credits
The accumulation of CPD credits involves collecting credits through participation in or
conducting CPD activities. The process for accumulating credits required to renew a
professional license and registration is outlined as follows:

- Nurse 30 credits per five years
- Midwife 30 credits per five years

1. Nurses and Midwives in both public and private sectors must participate in CPD
activities to accumulate credits within a five-year period, starting from the date of
receiving their license until its expiration to complete 30 credits, in order to renew
their professional license;

2. Even if nurses and midwives have accumulated the required 30 credits, they are
encouraged to continue participating in Continous Professional Development
(CPD) activities to further enhance their competencies and uphold professional
standards;

3. All nurses and midwives must monitor their own accumulated credits, if the credits
are insufficient, they will receive a notification encouraging them to participate in
CPD activities;

4. If nurses and midwives fail to accumulate the required credits, their professional
licenses will be temporarily suspended for renewal evaluation for a maximum of
six months. If the renewal process extends beyond six months, their professional
licenses will be canceled.

5. If nurses and midwives have not been active in the profession for five years, their
professional licenses will be revoked.

6. Nurse or Midwife whose license have been canceled wishes to return or continue
working must pass national examination again for registration and licensing.



CPD Activities for Nurses and Midwives

Activities group

Type of activities

Characteristic of

Evidence of

Weight of credits

Improving
knowledge,
and
professional
and academic
skills

activities participation
Annual academic
meeting
Training or Workshop
less than 4 weeks
Improving

Refresher course training

Seminar

Panel discussion (as
listener)

Lecture (as listener)

knowledge, and
professional and
academic skills
organized by
approved CPD
institutes

1) Participation
certificate

2) Certify by
CPD institute

Theoretical section

2 hours = 1 credit

Practical section

3 hours =1 credit

Self-learning from
academic articles

Learning through
technology: online
technical articles,
e-learning modules,
e-books

These activities
are for an
individual that can
be used for self-
learning

Online
participation
certificate

Follow the
requirements in the
curriculum




Activities group

Type of activities

Characteristic of
activities

Evidence of
participation

Weight of credits

2

Contributing
to the
personnel
development

or

professional’s

development

Invited teacher/trainer
for teaching a theoretical
course

Invited teacher/trainer
for teaching a
simulation/demonstration
course

This activity is for
an individual
whose regular job
responsibilities do
not typically include
it

Teaching
invitation and
course schedule

Theoretical section

1 hours =1 credit;

Simulation/Demonst
ration course

2 hours =1 credit

For an individual

Certificate on
completing
scientific
teacher training.

Certificate of

3 hours =1 credit

Preceptor/Mentor who has been approval to
appointed as a work as a
preceptor/mentor | clinical
teacher/nurse
preceptor from
head of
approved
training provider
An author of a single
Develop textbooks, unit/book (contain
including e-books or more than 50 A4
manuals of nursing Activity for an pages) that has been
practices. individual or approved by the
group that Textbook or Nursing and
develops or manual and Midwifery Board

reviews textbook
before publishing.

approval letter

will receive 30
credits

Leading author(s)
involved in the
development of a
textbook/manual




Activities group

Type of activities

Characteristic of
activities

Evidence of
participation

Weight of credits

2

Contributing
to the
personnel
development
or
professional’s
development

Review the textbooks or
manuals of nursing
practices.

development will
receive 15 credits.
Textbook writing
must be reviewed
during the grading
process to ensure
joint grades are
appropriately
assigned.

Co-Author will
receive 15 credits
per book

If the textbook
contains fewer than
50 pages, the credits
will evaluated
accordingly.

The reviewer of a
textbook or manual
will receive 10
credits for each.

Develop online learning
courses and e-learning
modules, including
examination questions
for self-paced learning.

Activity for an
individual and

group

5 credits per course

Develop and/or innovate
in nursing and midwifery
for health service

It is an individual
or group activity

The result of the
invention, and
approval of the

One innovation will
receive 15 credits

The team leader will

innovation receive 10 credits.
The contributors will
receive 5 credits
An individual is invited _ _
to serve as a chair and a _ o A Cha_lr: 1 project =
committee member for | Itisanindividual | pecision on 1 credit

the examination graduate
process for bachelor’s
and specialty degrees.

activity that was
assigned

appointment.

A Committee
member = 0.5 credit




Activities group

Type of activities

Characteristic of
activities

Evidence of
participation

Weight of credits

Contributing
to the
personnel
development
or
professional’s
development

An individual is invited
to serve as a committee
member for the thesis
presentation (Master’s
degree or above).

It is an individual
activity that was
assigned

An author or examiner of
the national examination

(for MCQ).

Itis an individual
or group activity
that was assigned

A Chair: 1 project =
2 credits

A Committee
member = 1 credit

3 questions =1
credit

Approval letter

- The main
researcher for one

. .It IS. a.n fo.r ma.lk.lng article = 10 credits
Research on nursing- individual or scientific c her §
midwifery sciences group activity research 1 artigléeiegrgreeai tzr
- Domestic
) magazines, the
Magazines main researcher

Publish on scientific
research

It is an individual
or group activity

published within
the country
(domestic
magazines).

- Magazines
published
abroad
(Foreign
magazines)

with one article =
7 credits

- Co-researcher with
one article = 3
credits

- Foreign
magazines, the
main researcher
with one article =
8 credits

- Co-researcher with
one article =4
credits

Present the research
result

It is an individual
or group activity

Presentation
schedule/Abstract
[Certificate of the
research
Presentation

In-country

- Apresenter =5
credits

- Aco-presenter =2
credits
Aboard

- Apresenter =7
credits

- Aco-presenter =3
credits

10




Activities group

Type of activities

Characteristic of
activities

Evidence of
participation

Weight of credits

Write nursing and
midwifery articles and
publish them through
various media

It is an individual
or group activity

Document/article

- Main writer with
one article =3
credits

- Co-writer with one
article = 2 credits

Invited lecturer for the
meeting/seminar of the
Group 1 activity

Itis an individual
activity

invitation letter

1 hour =1 credit

Participating in nursing

- For 4-12 weeks,
the credits will be

3 and midwifery training ic an individual - calculated by 2.5
Short course | and/or courses of more | 1 @n individual | Certificate credits per week
training than 4 weeks to 12 weeks | 20V - For 12 weeks or
more = 30 credits
4_ It is an individual
Continue Continue studying in activity Certificate/trans | 30 credits
education in | professional courses in cripts
the the specialty course or

professions

higher at least 1 semester

5

Providing
professional
service to
society

Education for health
activity to people

Disaster relief and
recovery

It is an individual
or group activity

The approval
letter from the
local authority/
Appreciation
letter

1 time = 1 credit

(No more than 5
credits per five-year
period)

11




Activities group

Type of activities

Characteristic of
activities

Evidence of
participation

Weight of credits

Prevention and response
activities for managing
disease outbreaks

12




IX.

The CPD activity approval
The CPD institute must submit the approval proposal to the Nursing and Midwifery
Board at least 60 days in advance. If the CPD activity is not approved, participants will
not receive credit.

1. Proposal documents for the CPD activity approval:
1) Proposal letter submit to the Department of Health Personnel; (Annex 1)
2) CPD program/activity plan; (Annex 2)
3) Profile of the trainer/teacher; (Annex 4)
4) Name list of the responsible committee members for developing the CPD
activity;

2. The CPD activity approval process

8) Those who wish to request CPD activity approval must submit all required
documents to the Department of Health personnel;

9) Department of Health Personnel verifies the accuracy/completeness of documents.
If documents are incomplete, additional documents will be requested from the
CPD institute;

10) Department of Health Personnel reviews and evaluates training curriculum,
determine credit and forward to Health Professional Council Bureau for approval;

11) Health Professional Council Bureau drafts decision and prepares a proposal
letter for approval by the Head of Nursing and Midwifery Board;

12)  Health Professional Council Bureau issues the official document to the
Department of Health personnel in order to forward them to the CPD institute;
(refer to diagram 2)

13) The entire CPD activity approval process will not exceed 1.5 months.

14)  Report submission, after the CPD activity is completed, the CPD institute
must submit the summary report using the designed report form and then submit it
to the Nursing and Midwifery Board by mail or online within 10 business days.

13
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APPROVAL PROCESS OF CPD ACTIVITIES FOR

NURSES AND MIDWIVES

*The committee respansible for training activities ensures all preparations for training implementation, including planning, identifying target trainees, selecting
lecturers/trainers, developing the curriculum, and arranging other necessary facilities. Training (CPD) providers should propose Jw training activity to seek
approval from the Department of Health Personnel and the nursing and midwifery board at least 60 days before the scheduled training to ensure t%e activities
are conducted according to the approved plans

*In case CPD activity is more than 12 weeks after the reviewing process by the DHP and the NSMW Board, it will be submitted to the President of the HPC For

an approval

14
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Annex 1

Example of proposal letter for CPD institute approval for Nurses and Midwives

Lao people’s Democratic Republic
Peace Independence Democracy Unity Prosperity

Ministry/organization..........
Name of the CPD institute...... No. l....
At , Dated.........
Proposal letter
TO.
Subject/Title: ..o
m PUISUANT L0 .. ;
The name of Organization/CPD institute....................... is honored to submit the
PIOPOSAl FOT. .. .t

Therefore, 1 would like to propose this to you for your consideration in accordance with the
applicable regulations.

Sincerely yours

Proposer name and signature

16



Annex 2

Lao people’s Democratic Republic
Peace Independence Democracy Unity Prosperity

Ministry of/Organization.....

Name of the CPD institute.....

© o N o gk~ wDdh -

Proposer name and signature

17



Annex 3

Ministry/Organization ....

CPD institute

Tel:

Name of the activity:

Venue/Location of the program:

Program Duration:

Lao people’s Democratic Republic

Peace Independence Democracy Unity Prosperity

Example of budget expenditure plan

Meal allowance

Accommodation

Travel expenses

. Amount | Amount | Meal Amount i Amount | Amount
Content lists Total
No. allowa | Total Accommodation Total Per Price | Total
rate .
nce Time/ Fuel
Person | Days Days day Liter

| Full DSA rate

Travel expenses
Il | (Transportation
Ticket)

18




Il | Management

Total:

Vientiane Capital, Dated
20.08.2024

Financial
Staff

19




Annex 4

Example of Background information and profile of trainer/teacher

7. Type of teacher LI Nurse/Midwife L1 Other, please specify...................
8. U MM, e e e ae s
9. Professional HCENSE NO.: ... et e e aa e

10. CUurrent WOIKPIACE: .......ooovieiieeieieeeeeee e

11. Education background: .............coooieiieiiiiiecceeeee e

12. Skills/Expertises/Achievements (please write down experiences, characteristic of
previous job, duration of academic work or skills in teaching Theoretical/Practical

course:

Or you can provide the information into a table below:

No. Full name Education Working Current
level and expertise/skills |  workplace
major

1 | Full name in the
professional license,

What is your profession?

20




Annex 5

Registration Form

ACLIVItY COE: ..., Credits: ...oovvvveennnnnnn. CPD INStITULE/PIOVIAET ... ..eeiiieeieeeiecteee et
Title of curriculUM/Program:...........ccoooveeieeuieiieeeeeeeeeeeeee e Venue/Location:..........cccceeeveeiecieeeeenenne. date from:..../...../.....t0:../ .../ ...
No. Professional Mr./Ms. Name Surname Ethnic groups Organization/workplace Contact | Signature

license No.

Position

21
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Annex 6

Example (1) Training certificate

Lao people’s Democratic Republic
Peace Independence Democracy Unity Prosperity

Logo of CPD institute
Nursing and Midwifery Board

Certificate

Confirm that: Mrs. Manivone Silivanh, the professional license No. 03-20241111

Has participated in the meeting on developing the MCQ for the Nursing National Examination
on 4-8" November 2024, at LaoTel Hotel.
CPD Activity Code No.: CPD 01, will receive 15 credits from participating in CPD activities for nurses and midwives

At Vientiane Capital, dated 08 November 2024

3 Nursing and Midwifery Board would like to
: Signature of Nursing and Midwifery Board

/////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////
»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»

P VN N A ANV VN S SV S VN N S N VN SV VN VN S SN VN S SV S VN AV AN A SV A A VN AR SV VAV A e N AV NN SV VN VIV VAN VNNV VN N AN
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Annex 7

Example (2) Training certificate

Lao people’s Democratic Republic
Peace Independence Democracy Unity Prosperity

Logo of CPD institute Logo of CPD institute
Nursing and Midwifery Board The Association of Obstetrics and Gynecology
Certificate

Nursing and Midwifery Board in collaboration with The Association of Obstetrics and Gynecology would like to

Confirm that: Mrs Hongsamouth Phommachan, the professional license No. 04-20220093

Has participated in technical meeting
In the topic of (Meeting/training Early Essential Newborn Care (EENC))
On 04-08™ November 2024, at Setthathirath Hospital
CPD Activity code No: CPD 01, and will receive 10 Credits from participating in CPD activities for nurses and midwives

At Vientiane capital, dated 08" November 2024
Head of Nursing and Midwifery Board The president of the Association of Obstetrics and Gynecology

/////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////
»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»»

P VN N A ANV VN S SV S VN N S N VN SV VN VN S SN VN S SV S VN AV AN A SV A A VN AR SV VAV A e N AV NN SV VN VIV VAN VNNV VN N AN



Annex 8

Lao people’s Democratic Republic

Peace Independence Democracy Unity Prosperity

Ministry of Health
Name of CPD Institute/Provider

Activity report form

Date of the activity IMplemMEentation: ...........ccceiieii e

Venue/Location of activity implementing: ........cccooveviiie i

Program (CPD) INStIULE/PIOVIAET: .......oviiiieiiiiierieeeee e
Background of program/acCtiVity: ...........ccceiiiiiiiiiicie e
O JECTIVE: ..ttt bbbttt bbbt
Detail and number of partiCipants: ...........cccooveiiiie i e
The detail of Content of CPD activity implementation: ...........ccocoveeiiieneiene e

OULPUL OF the PIOGIAM: ..ottt en s s an s

At.......... , Dated ..... Month ..... Year

Reporter
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Lao People’s Democratic Republic

Peace Independence Democracy Unity Prosperity

Ministry of Health

No 355/MOH

Vientiane dated: 25 April 2023

Decision

On Appointing Committee Members of CPD

Pursuant to the Decree on Organization and Implementation of Ministry of Health No. 570,

dated 16 September 2021;

Pursuant to the Strategy on Healthcare Personnel 2030, Lao PDR;

Pursuant to the Strategy on Healthcare Professional Licensing and Registration in the

Lao P.D.R 2016-2025 No. 3172/ MOH, dated 03 December 2015;

Pursuant to the Proposal of the Department of Health Personnel No. 0634/DHP, dated 31st

March 2023;

Minister decides:

Article 1: Appointing Committee members for CPD, as detailed below:

1.

l.

A o

Duties:

General Advisers:
Dr. Bounfeng Phoumalaysith
Prof. Dr. Ponmek Dalaloy
Prof. Dr. Bounkong Sihavong
Dr. Bounthom Xamonti
Dr. Khampasong Theppunya
Dr. Khamsay Detleuxay
Prof. Dr. Chanpheng Thammavong

25

Minister of Health
President of HPC

Vice President of HPC
Rector of UHS

DG of DHP

DG of the DHR

Vice President of the HPC

President
Vice

Vice
committee
committee
committee

committee



Duties:

Overall supervision of the creation and follow-up of continuous professional system

development work,

Be the chair of the meeting to provide comments, guide, decide and endorse various

legislations in the CPD system

2. Technical Committee

1.
2. Ms. Sengmany Khambounhueang

Asso.Prof. Dr. Niran Phouminh

Dr. Thongphout Xaysana

. Dr. Ms. Sommana Lattana

. Prof. Dr. Vanliam Bualavong

4
5
6.
7
8

Prof. Dr. Alounyadet Sittiphan

. Ms. Phengdy Inthaphanit

. Prof. Dr. Thanom Insan

Vice President of HPC

DDG of Health Personnel
Vice Head of N&M Board
DDG of Health Personnel
Committee of Dentist Board
DDG of DHR

Head of the Medical Board
Head of the Dentist Board
Head of the N&M Board
Head of the Pharmacist Board

Lead the research, summary, develop various legislations in continuous professional

development

Encourage, monitor, and support the professional development sub-committee in improving

the contents, activities, and implementation plans of continuous professional development

work

Call a meeting with the sub-committee of each profession each time

3. Sub-committee

3.1 Medical Doctor Board

1.

Dr. Ms. Sommanykhone Pharngmanyxay Director of Children's Hospital

Prof. Dr. Anan Sakpaseuth
Dr. Alongkone Phengsavanh

Dr. Thavone Chanthasone

26

Vice Head of Medical Board

Vice Head of the Medical Board
Vice Dean of Medicine Faculty, UHS
Committee of the Medical Board
Vice Dean of Medicine Faculty, UHS



10.

11.

12.

Dr. Soulidet Sengchan

Dr. Thongsavanh Sengkongdala

Dr. Ms. Buasavanh Xaypanya

Asso.Prof. Dr. Bounluea Oudavong
Asso.Prof. Dr. Manivanh Souphanthong
Dr. Ms. Sengdavy Xaypadit

Dr. Ms. Southida Vilaivieng

Dr. Lek Sidavong

3.2 Dentist Board

1.
2.
3.

Asso.Prof. Sengphuvanh Ngonphady
Dr. Bounyong Sidaphone

Dr. Chanthavysao Phanthanalay

Dr. Phonesanah Soundala

Dr. Ms. Nuansy Keovengphun

Dr. Heu Varng

Dr. Nitthidet Somsanit

27

Committee of the Medical Board
Head of the Pediatric Dept, UHS

Committee of the Medical Board

Deputy Director of Medical and
Traditional Medicine center
Committee of the Medical Board
Head of Health Education
Management and Training Division,
DHP

Secretary of the Medical Board
Secretary of the Medical Board
Technical staff of Division of
Quality Assurance Management,
DHP

Technical staff of Health Education
Management and Training Division,
DHP

Technical Staff of HPCP, DHR

Vice Head of the Dentist Board

Vice Head of the Dentist Board

Vice Dean of Dentistry Faculty, UHS
Committee of Dentist Board

Head of Pediatric Dentistry, UHS
Committee of Dentist Board

Head of Division of Quality Assurance
Management, DHP

Deputy Head of the Department of
Dental Basic Sciences, UHS
Committee of Dentist Board

Deputy Head of the Department of

Prosthodontics



8. Dr. Souksavanh Vongsa

9. Dr. Ms. Nobphavanh Phanousit

10. Dr. Ms. Vanphakone Insouvong

11. Dr. Ms. Larsoy Soyviengvong

3.3 Nursing and Midwifery Board

1.

10.
1.

Mr. Souksavanh Phanpaseuth

Ms. Thiplany Choummanyvong

Dr. Lamngern Silavong

Ms. Mimala Pathoumsarth
Ms. Olaphim Phoutthavong

Mr. Ammaline Phongsavat

Ms. Pharnthong Phouxay

Mr. Phonesavanh Thammavongsa

Ms. Manivone Silivanh
Ms. Hongsamout Phommachan

Dr. Ms. Phouvanh Nanthavong
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Deputy Head of the Department of
Dental Basic Sciences

Committee of Dentist Board

Vice Head of HPCB

Technical staff of Division of Quality

Assurance Management

Technical staff of Health Education

Management and Training Division

Dean of Nursing Faculty, UHS

Vice Head of Nursing and Midwifery Board
Deputy Director of MCH Hospital
Committee of Nursing and Midwifery Board
Vice Head of the Nursing Department,
Mahosot hospital

Vice Head of Nursing and Midwifery Board
Vice Head of the Nursing Division, DHR
Committee of Nursing and Midwifery Board
Vice Head of Quality Assurance
Management Division

Committee of Nursing and Midwifery Board
Vice Head of Performance

Assessment Division, DHP

Committee of Nursing and Midwifery Board
Vice Head of Health Education

Management and Training Division

Committee of Nursing and Midwifery Board
Secretary of Nursing and Midwifery Board
Secretary of Nursing and Midwifery Board
Technical staff of Health Education

Management and Training Division



12.  Dr. Ms. Maniphet Phimmasarn Technical Staff of Performance
Assessment Division, DHP

13. Mr. Bounpasit Kamkong Technical staff of HPCB

3.4 Pharmacist Board

1. Asso.Prof. Dr. Outhip Sounthavong Vice head of the Pharmacist Board
2. Asso.Prof. Dr. Kongmany Sidala Committee of the Pharmacist Board
3. Dr. Khamla Phonxayyalinkham Vice Dean of Pharmacist Faculty, UHS

Committee of the Pharmacist Board
4. Dr. Sisai Palamy Head of Pharmacist Science Dept, UHS
Committee of the Pharmacist Board
5. Dr. Visany Vongsavanh Head of Performance Assessment
Division, DHP
6. Dr. Phipphavady Souyyavong Vice Head of Administration-
Technical Pharmacist Science Department,
UHS, Secretary of the Pharmacist Board
7. Dr. Phoutthakone Mueangvong Vice Head of Health Education
Management and Training Division, DHP
8. Dr. Ms. Sengthida Sivilay Technical staff of Organizational

Structure Division, DHP.

Duties:

- Assess the needs and create a continuous professional development plan for
healthcare professionals.

- Develop regulations, and guidelines for implementation through the approval of
the Healthcare Professional Council/CPD Committee.

- Create a validation mechanism to recognize continuing professional development
activities.

- Research, consider, and verify participation in continuing professional
development activities that have been implemented.

- Monitor, evaluate, and report the results of ongoing professional development
activities.

- Collect, compile information, organize activities, and participate in continuing

professional development activities.
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4. Secretariat

1. Dr. Ms. Phouvanh Nanthavong

2. Dr. Ms. Southida Vilaivieng

3. Dr. Ms. Larsoy Soyviengvong

4. Dr. Ms. Vanphakone Insouvong

5. Ms. Phitsamay Vongxay

6. Ms. Chanthabuly Sixayamoungkhoun
7. Ms. Vongduean Savansak

Duties:

Technical staff of Health

Education Management and Training
Division, DHP

Technical staff of Health

Education Management and Training
Division, DHP

Technical staff of Health

Education Management and Training
Division, DHP

Technical staff of Quality

Assurance Management Division,
DHP

Technical staff of Performance

Assessment Division, DHP
Technical staff of Performance
Assessment Division, DHP

Technical staff of HPCB, DHR

- Coordinate, prepare documents - equipment, draft invitation, record, summarize,

and report the results of the meeting to the committee for continuing professional

development

- Make a budget plan for spending and summarize the budget spending report

related to the implementation of the meeting

Article 2. Cabinet, Department of Health Personnel, Healthcare professional council, Department

of Healthcare and Rehabilitation, University of Health Science, relevant organizations and

appointed people to acknowledge and simultaneously implement this decision according to their

duties.

Article 2. This decision is effective from the date of signing.
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Minister
Signed and stamped
Dr. Snong THONGSANA






