
 

ສາທາລະນະລດັ ປະຊາທປິະໄຕ ປະຊາຊນົລາວ 
ສນັຕພິາບ ເອກະລາດ ປະຊາທປິະໄຕ ເອກະພາບ ວດັທະນະຖາວອນ 

 

 

 

 

ຄ ູ່ມກືານປະຕິບດັ 

ການພັດທະນາວຊິາຊບີຕ ໍ່ເນືື່ອງ (ພວຕ) ສາໍລບັ       
ພະຍາບານ ແລະ ຜະດງຸຄນັ 

Instruction on Implementation of Continuing 

Professional Development (CPD) for Nurses and 

Midwives 

 

 

 

ຈັດພິມໂດຍ: ກົມຈັດຕັັ້ງ ແລະ ພະນັກງານ, ກະຊວງສາທາລະນະສຸກ 
ຄະນະກໍາມະການວິຊາຊີບພະຍາບານ ແລະ ຜະດຸງຄັນ, ສະພາຄຸຸ້ມຄອງວິຊາຊບີສາທາລະນະສຸກ 

ສະໜັບສະໜ ນໂດຍ: ອົງການໄຈກາ (JICA) ໂຄງການພັດທະນາວິຊາຊີບຕ ໍ່ເນືື່ອງສໍາລັບພະຍາບານ ແລະ ຜະດຸງຄັນ 

 

2025 



 



 
  

 

ສາທາລະນະລດັ ປະຊາທປິະໄຕ ປະຊາຊນົລາວ 
ສນັຕພິາບ ເອກະລາດ ປະຊາທປິະໄຕ ເອກະພາບ ວດັທະນະຖາວອນ 

 

 

 

 

 

ຄ ູ່ມກືານປະຕິບດັ 

ການພັດທະນາວຊິາຊບີຕ ໍ່ເນືື່ອງ (ພວຕ) ສາໍລບັ       

ພະຍາບານ ແລະ ຜະດງຸຄນັ 
Instruction on Implementation of Continuing 

Professional Development (CPD) for Nurses and 

Midwives 

 

 

 

ຈັດພິມໂດຍ: ກົມຈັດຕັັ້ງ ແລະ ພະນັກງານ, ກະຊວງສາທາລະນະສຸກ 
ຄະນະກໍາມະການວິຊາຊີບພະຍາບານ ແລະ ຜະດຸງຄັນ, ສະພາຄຸຸ້ມຄອງວິຊາຊບີສາທາລະນະສຸກ 

ສະໜັບສະໜ ນໂດຍ: ອົງການໄຈກາ (JICA) ໂຄງການພັດທະນາວິຊາຊີບຕ ໍ່ເນືື່ອງສໍາລັບພະຍາບານ ແລະ ຜະດຸງຄັນ 

 

2025 



 



 

ສາລະບານ 

ຄໍານໍາ .................................................................................................................... iii 

ຄໍາເຫັນ ...................................................................... Error! Bookmark not defined. 

ຄໍາຂອບໃຈ ............................................................................................................. v 

I. ຄວາມເປັນມາ .................................................................................................. 1 

II. ຄວາມໝາຍ .................................................................................................... 1 

III. ຄວາມສໍາຄັນ ................................................................................................... 1 

IV. ຂອບເຂດການນໍາໃຊຸ້ .......................................................................................... 1 

V.    ສະຖາບັນຈັດກິດຈະກໍາພັດທະນາວິຊາຊີບຕ ໍ່ເນືື່ອງ .......................................................... 2 

ເງືື່ອນໄຂເປນັສະຖາບນັຈດັກດິຈະກາໍພດັທະນາວຊິາຊບີຕ ໍ່ເນືື່ອງ ປະກອບມ:ີ .................................................. 2 

ໜຸ້າທີື່ຂອງສະຖາບັນ ຈັດກິດຈະກໍາ ພັດທະນາວິຊາຊີບຕ ໍ່ເນືື່ອງ ................................................... 2 

ການຮບັຮອງສະຖາບນັ ຈດັກດິຈະກາໍ ພດັທະນາວຊິາຊບີຕ ໍ່ເນືື່ອງ ................................................................ 3 

VI. ກິດຈະກໍາການພັດທະນາວິຊາຊີບຕ ໍ່ເນືື່ອງ.................................................................... 5 

VII. ການກໍານົດຄະແນນ ........................................................................................ 5 

VIII. ການສະສົມຄະແນນ ........................................................................................ 6 

ກດິຈະກາໍການພດັທະນາວຊິາຊບີຕ ໍ່ເນືື່ອງ ພະຍາບານ-ຜະດງຸຄນັ ................................................................. 7 

IX. ການຂ ອະນຸມັດຈັດກິດຈະກໍາ ພວຕ ........................................................................ 11 

1. ເອກະສານສະເໜີຂ ຮັບຮອງ ກິດຈະກໍາພັດທະນາວິຊາຊີບຕ ໍ່ເນືື່ອງ .......................................... 11 

2. ຂັັ້ນຕອນຂ ອະນຸມັດ ຮັບຮອງກິດຈະກໍາພັດທະນາວິຊາຊີບຕ ໍ່ເນືື່ອງ.......................................... 11 

ເອກະສານຊຸ້ອນທຸ້າຍ ................................................................................................ 13 

ຕວົຢາ່ງ ໜງັສສືະເໜເີພືື່ອຂ ຮບັຮອງສະຖາບນັຈດັກິດຈະກາໍພະຍາບານ ແລະ ຜະດງຸຄນັ ................................. 14 

ບດົສະເໜໂີຄງການ/ແຜນກດິຈະກາໍ ................................................................................................... 15 

ຕວົຢາ່ງແຜນງບົປະມານການໃຊຸ້ຈູ່າຍ ................................................................................................. 16 



 

ຕວົຢາ່ງ  ແບບຟອມປະຫວດັ ແລະ ຜນົງານຂອງອາຈານ ..................................................................... 18 

ຕວົຢາ່ງ (ແບບທ ີ1)  ໃບຢັັ້ງຢນືການຝກຶອບົຮມົ .................................................................................. 20 

ຕວົຢາ່ງ (ແບບທ ີ2)  ໃບຢັັ້ງຢນືການຝກຶອບົຮມົ .................................................................................. 21 

ບດົລາຍງານກດິຈະກາໍ .................................................................................................................... 22 

 

  



 

iii 



 

 

iv 



 

 

v 



 

1 

 

ຄ ູ່ມກືານປະຕິບດັການພັດທະນາວຊິາຊີບຕ ໍ່ເນືື່ອງ 
ສໍາລັບພະຍາບານ ແລະ ຜະດງຸຄນັ 

I. ຄວາມເປນັມາ  
ກະຊວງສາທາລະນະສຸກ ໄດຸ້ພັດທະນານິຕິກໍາ ແລະ ລະບຽບກູ່ຽວກັບການພັດທະນາວິຊາຊີບຕ ໍ່

ເນືື່ອງ ເຊັັ່ນກົດໝາຍວູ່າດຸ້ວຍການປ ີ່ນປົວ (ສະບັບປັບປຸງ) ເລກທີ 48/ສພຊ ລົງວັນທີ 20 ພະຈິກ 2023 

ມາດຕາ 39 ການພັດທະນາວິຊາຊີບຕ ໍ່ເນືື່ອງແມູ່ນການຍົກລະດັບຄວາມສາມາດ ດຸ້ານວິຊາຊີບປ ີ່ນປົວເພືື່ອ
ຍົກສ ງຄຸນນະພາບການກວດ, ການບົັ່ງມະຕິພະຍາດ ແລະ ການປ ີ່ນປົວຂອງຜ ຸ້ປະກອບວິຊາຊີບປ ີ່ນປົວໃຫຸ້
ທັນກັບຄວາມກຸ້າວໜຸ້າທາງວິທະຍາສາດການແພດທີື່ທັນສະໄໝເພືື່ອຜົນປະໂຫຍດ ແລະ ຄວາມປອດໄພ
ຂອງຄົນເຈັບ, ຍຸດທະສາດພັດທະນາຊັບພະຍາກອນມະນຸດສາທາລະນະສຸກ ຮອດປ  2030 ເລກທີ 2535/
ສທ, ລົງວັນທີ 15 ສິງຫາ 2023 ໄດຸ້ລະບຸໄວຸ້ໃນຈຸດປະສົງຍຸດທະສາດທີ 3 ກູ່ຽວກັບການຍົກລະດັບຄຸນ
ນະພາບຂອງຊັບພະຍາກອນມະນຸດສາທາລະນະສຸກຕຸ້ອງມີການພັດທະນາວິຊາຊີບ, ຍຸດທະສາດວູ່າດຸ້ວຍ
ການອອກໃບປະກອບວິຊາຊີບປ ີ່ນປົວ ແລະ ການຂືັ້ນທະບຽນຂອງ ສປປ ລາວ 2016-2025 ເລກທີ 
3172/ສທ ລົງວັນທີ 03 ທັນວາ 2015 ໄດຸ້ລະບຸໄວຸ້ໃນຍຸດທະສາດທີ 5 ສຸ້າງລະບົບການຈັດຕັັ້ງປະຕິບັດ
ການພັດທະນາວິຊາຊີບຕ ໍ່ເນືື່ອງໃຫຸ້ບັນລຸມາດຕະຖານທີື່ກໍານົດໄວຸ້ເພືື່ອຕ ໍ່ອາຍຸການຂືັ້ນທະບຽນ, ນິຕິກໍາເຫ ົັ່າ
ນີັ້ໄດຸ້ຖືກຜັນຂະຫຍາຍເປັນ ຂ ໍ້ຕົກລົງວູ່າດຸ້ວຍ ລະບົບການພັດທະນາວິຊາຊີບຕ ໍ່ເນືື່ອງ ເລກທີ 185/ສທ ລົງ
ວັນທີ 18 ມັງກອນ 2024 ແລະ ຄ ູ່ມືການປະຕິບັດການພັດທະນາວິຊາຊີບຕ ໍ່ເນືື່ອງສໍາລັບພະຍາບານ ແລະ 
ຜະດຸງຄັນ.  

II. ຄວາມໝາຍ 

ການພັດທະນາວິຊາຊີບຕ ໍ່ເນືື່ອງ ແມູ່ນການພັດທະນາຂີດຄວາມສາມາດໃນວິຊາຊີບຢ່າງເປັນລະບົບຕ ໍ່
ເນືື່ອງເປັນຕົັ້ນ ການສຶກສາຕ ໍ່ຍອດໄລຍະຍາວ, ເຂົັ້າຮູ່ວມການຝຶກອົບຮົມໄລຍະສັັ້ນ, ສໍາມະນາ, ປະຊຸມວິຊາ
ການ, ເປັນຜ ຸ້ສິດສອນດຸ້ານທິດສະດີ ແລະ ພາກປະຕິບັດ, ຄົັ້ນຄຸ້ວາວິທະຍາສາດ, ປະກອບສູ່ວນໃຫຸ້ສັງຄົມ, 
ຮຽນຮ ຸ້ດຸ້ວຍຕົນເອງ ແລະ ອືື່ນໆ ເພືື່ອຮັກສາໄວຸ້ ແລະ ເພີື່ມພ ນຄວາມຮ ຸ້ອັນໃໝູ່ຮັບໃຊຸ້ໃນຂົງເຂດວຽກງານ
ສາທາລະນະສຸກ.  

III. ຄວາມສາໍຄນັ 

ການພັດທະນາວິຊາຊີບຕ ໍ່ເນືື່ອງ ແມູ່ນການຮຽນຮ ຸ້ຕະຫ ອດຊີວິດ ທີື່ມີຄວາມຈໍາເປັນຕ ໍ່ຜ ຸ້ປະກອບວິຊາຊີບ
ສາທາລະນະສຸກໃຫຸ້ມີຄວາມກຸ້າວໜຸ້າ ແລະ ມີຄວາມໝັັ້ນໃຈ, ຮັກສາມາດຕະຖານການປະຕິບັດວິຊາຊີບ 
ແລະ ຄວາມເພີື່ງພ ໃຈວິຊາຊີບຂອງຕົນ, ເຮັດໃຫຸ້ຜ ຸ້ມາຮັບບ ລິການໄດຸ້ຮັບການບ ລິການທີື່ປອດໄພ ແລະ ມີ
ຄຸນນະພາບ. ນອກຈາກນີັ້, ຍັງເປັນເງື ື່ອນໄຂໃຫຸ້ຜ ຸ້ປະກອບວິຊາຊີບຕ ໍ່ອາຍຸໃບປະກອບວິຊາຊີບຂອງ
ພະຍາບານ ແລະ ຜະດຸງຄັນ ແລະ ເປັນສູ່ວນໜຶື່ງໃນການປັບປຸງຄຸນນະພາບຂອງສະຖານບ ລິການສຸຂະພາບ. 

IV. ຂອບເຂດການນາໍໃຊຸ້  
ຄ ູ່ມືແນະນໍາສະບັບນີັ້ນໍາໃຊຸ້ສໍາລັບພະຍາບານ, ຜະດຸງຄັນ ແລະ ນິຕິບຸກຄົນ, ກົມຈັດຕັ ັ້ງ ແລະ 

ພະນັກງານ, ຄະນະກໍາມະການວິຊາຊີບພະຍາບານ ແລະ ຜະດຸງຄັນ, ສະພາຄຸຸ້ມຄອງວິຊາຊີບສາທາລະນະສຸກ, 
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ສະຖານການສຶກສາສາທາລະນະສຸກ, ສະຖານບ ລິການສຸຂະພາບທຸກຂັັ້ນທັງພາກລັດ ແລະ ເອກະຊົນໃນຂອບ
ເຂດທົັ່ວປະເທດ, ສະມາຄົມພະຍາບານ, ສະມາຄົມຜະດຸງຄັນ ແລະ ກົມກອງທີື່ກູ່ຽວຂຸ້ອງ. 

V.      ສະຖາບນັຈດັກດິຈະກາໍພດັທະນາວຊິາຊບີຕ ໍ່ເນືື່ອງ 
  ສະຖາບັນຈັດກິດຈະກໍາພັດທະນາວິຊາຊີບຕ ໍ່ເນືື່ອງສໍາລັບພະຍາບານ ແລະ ຜະດຸງຄັນປະກອບດຸ້ວຍ ກົມ

ຈັດຕັັ້ງ ແລະ ພະນັກງານ, ສະພາຄຸຸ້ມຄອງວິຊາຊີບສາທາລະນະສຸກ (ໜູ່ວຍງານພັດທະນາວິຊາຊີບຕ ໍ່ເນືື່ອງສໍາລບັ
ພະຍາບານ ແລະ ຜະດຸງຄັນ), ສະຖານການສຶກສາສາທາລະນະສຸກ, ສະຖານທີື່ບ ລິການສຸຂະພາບ, ກົມວິຊາ
ການດຸ້ານສຸກຂະພາບ ກະຊວງສາທາລະນະສຸກ,  ສະມາຄົມພະຍາບານ, ສະມາຄົມຜະດຸງຄັນ ແລະ ສະມາຄົມ
ສາຂາວິຊາຊີບສາທາລະນະສຸກທີື່ກູ່ຽວຂຸ້ອງ ທັງພາກລັດ ແລະ ເອກະຊົນ ທີື່ຖືກຮັບຮອງຈາກສະພາຄຸຸ້ມຄອງ
ວິຊາຊີບສາທາລະນະສຸກ.  

ເງືື່ອນໄຂເປນັສະຖາບນັຈດັກດິຈະກາໍພດັທະນາວຊິາຊບີຕ ໍ່ເນືື່ອງ ປະກອບມ:ີ   
1) ໂຄງປະກອບການຈັດຕັັ້ງ ມີ: ໜູ່ວຍງານ/ຄະນະກໍາມະການ/ຄະນະຮັບຜິດຊອບວຽກງານການພັດທະນາ

ວິຊາຊີບຕ ໍ່ເນືື່ອງ; 
2) ມີຖານຂ ໍ້ມ ນກູ່ຽວກັບການພັດທະນາວິຊາຊີບຕ ໍ່ເນືື່ອງທີື່ສາມາດເຊືື່ອມຕ ໍ່ກັບລະບົບຖານຂ ໍ້ມ ນຂອງ

ສະພາຄຸຸ້ມຄອງວິຊາຊບີສາທາລະນະສຸກ; 
3) ມີລະບົບ, ແຜນການຄຸຸ້ມຄອງ ບ ລິຫານ ແລະ ການເງິນ.  
4) ພືັ້ນຖານໂຄງລູ່າງ ອາຄານສະຖານທີື່, ອຸປະກອນ, ສືື່ການຮຽນ-ການສອນ ແລະ ສິື່ງອໍານວຍຄວາມ

ສະດວກຈໍາເປັນ;  
ໜຸ້າທີື່ຂອງສະຖາບນັ ຈັດກດິຈະກາໍ ພດັທະນາວຊິາຊບີຕ ໍ່ເນືື່ອງ 

1) ສຸ້າງໂຄງການ/ແຜນກິດຈະກໍາ ການພັດທະນາວິຊາຊີບຕ ໍ່ເນືື່ອງເພືື່ອຂ ອະນຸມັດຈາກສະພາຄຸຸ້ມຄອງວິຊາ

ຊີບສາທາລະນະສຸກ ຕາມແບບຟອມທີື່ກໍານົດ; (ເອກະສານຊຸ້ອນທຸ້າຍທີ 1-4)  

2) ສະເໜີຜູ່ານ ກົມຈັດຕັັ້ງ ແລະ ພະນັກງານ ແລະ ຄະນະກໍາມະການວິຊາຊີບພະຍາບານ ແລະ ຜະດຸງຄັນ 
ກູ່ອນການຈັດການຝຶກອົບຮົມຢ່າງໜຸ້ອຍ 30 ວັນ ເພືື່ອພິຈາລະນາຮັບຮອງ ແລະ ອະນຸມັດໃຫຸ້ຈັດຕັັ້ງ

ປະຕິບັດກິດຈະກໍາຕາມແຜນທີື່ກໍານົດໄວຸ້. 

3) ປະຕິບັດໂຄງການ ຫ ື ກິດຈະກໍາ ການພັດທະນາວິຊາຊີບຕ ໍ່ເນືື່ອງ, ຕາມທີື່ໄດຸ້ຮັບອະນຸມັດຈາກສະພາ
ຄຸຸ້ມຄອງວິຊາຊີບສາທາລະນະສຸກ, ກ ລະນີມີການປ່ຽນແປງຕຸ້ອງໄດຸ້ແຈຸ້ງຄະນະກໍາມະການວິຊາຊີບ

ພະຍາບານ ແລະ ຜະດຸງຄັນກູ່ອນຈັດກິດຈະກໍາ;  

4) ການລົງທະບຽນຜ ຸ້ເຂົັ້າຮູ່ວມກິດຈະກໍາ ເຊິື່ງໜຸ້າ ຫ ື ທາງອອນລາຍ ໃຫຸ້ປະກອບຕາມແບບຟອມ ; 

(ເອກະສານຊຸ້ອນທຸ້າຍ 5) 

5) ບັນທຶກຂ ໍ້ມ ນ ແລະ ຄະແນນຂອງຜ ຸ້ເຂົັ້າຮູ່ວມທີື່ສໍາເລັດກິດຈະກໍາ;  

6) ອອກໃບຢັັ້ງຢືນໃຫຸ້ແກູ່ຜ ຸ້ເຂົັ້າຮູ່ວມກິດຈະກໍາພັດທະນາວິຊາຊີບຕ ໍ່ເນືື່ອງ; (ເອກະສານຊຸ້ອນທຸ້າຍ 6-7) 
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7) ສະຫ ຸບລາຍງານໃຫຸ້ຄະນະກໍາມະການວິຊາຊີບພະຍາບານ ແລະ ຜະດຸງຄັນ ທາງອອນລາຍ ຫ ື 

ເອກະສານ ພາຍໃນ 10 ວັນທາງລັດຖະການ ຫ ັງກິດຈະກໍາສໍາເລັດ; (ເອກະສານຊຸ້ອນທຸ້າຍ 8) 

 

ການຮບັຮອງສະຖາບນັ ຈດັກດິຈະກາໍ ພດັທະນາວຊິາຊບີຕ ໍ່ເນືື່ອງ  
1) ພາກສູ່ວນທີື່ມີຈຸດປະສົງ ສະເໜີຂ ເປັນສະຖາບັນຈັດກິດຈະກໍາ ຕຸ້ອງປະກອບເອກະສານ ຕາມເງືື່ອນໄຂ

ທີື່ໄດຸ້ລະບຸໄວຸ້ພຸ້ອມຫ ັກຖານຕູ່າງໆສະເໜີເຖິງກົມຈັດຕັັ້ງ ແລະ ພະນັກງານ;  
2) ກົມຈັດຕັັ້ງ ແລະ ພະນັກງານ ກວດກາຄວາມຖືກຕຸ້ອງ/ຄົບຖຸ້ວນຂອງເອກະສານ, ກ ລະນີເອກະສານບ ໍ່

ຄົບຖຸ້ວນ ຈະແຈຸ້ງຄືນເພືື່ອຂ ເອກະສານເພີັ້ມຕືື່ມ;  
3) ກົມຈັດຕັັ້ງ ແລະ ພະນັກງານຮູ່ວມກັບຄະນະກໍາມະການວິຊາຊີບພະຍາບານ ແລະ ຜະດຸງຄັນ ຄົັ້ນຄວຸ້າ

ພິຈາລະນາເອກະສານ ແລະ ສົັ່ງຕ ໍ່ໃຫຸ້ຫຸ້ອງການສະພາຄຸຸ້ມຄອງວິຊາຊີບສາທາລະນະສຸກເພືື່ອຂ ອະນຸ 
ມັດ;  

4) ຫຸ້ອງການສະພາຄຸຸ້ມຄອງວິຊາຊີບສາທາລະນະສຸກ ຮູ່າງຂ ໍ້ຕົກລົງ ແລະ ສະເໜີຂ ອະນຸມັດຮັບຮອງຈາກ
ປະທານສະພາຄຸຸ້ມຄອງວິຊາຊີບສາທາລະນະສຸກ;  

5) ຫຸ້ອງການສະພາຄຸຸ້ມຄອງວິຊາຊີບສາທາລະນະສຸກບັນທຶກຂ ໍ້ມ ນ ທີື່ຖືກອະນຸມັດຮັບຮອງ ແລະ ສົັ່ງຂ ໍ້
ຕົກລົງໃຫຸ້ກົມຈັດຕັັ້ງ ແລະ ພະນັກງານ ເພືື່ອແຈຸ້ງໃຫຸ້ພາກສູ່ວນທີື່ສະເໜີເປັນສະຖາບັນຈັດກິດຈະກໍາ; 

6) ກໍານົດເວລາໃນການຄົັ້ນຄວຸ້າ ແລະ ພິຈາລະນາເອກະສານຂ ອະນຸມັດບ ໍ່ເກີນ 6 ອາທິດ; 
7) ຂ ໍ້ຕົກລົງອະນຸມັດຮັບຮອງສະຖາບັນຈັດກິດຈະກໍາພັດທະນາວິຊາຊີບຕ ໍ່ເນືື່ອງ ມີອາຍຸ 3 ປ . 
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VI.  ກດິຈະກາໍການພດັທະນາວຊິາຊບີຕ ໍ່ເນືື່ອງ 
ກິດຈະກໍາທາງວິຊາຊີບທີື່ໄດຸ້ອະນຸມັດ ແລະ ຢັັ້ງຢືນຈາກຄະນະກໍາມະການພັດທະນາວິຊາຊີບຕ ໍ່ເນືື່ອງ, 

ເຊິື່ງແບູ່ງເປັນ 05 ກຸູ່ມ ດັັ່ງນີັ້:  
ກຸູ່ມທີ 1.  ການເພີື່ມຄວາມຮ ຸ້, ຄວາມສາມາດທາງດຸ້ານວິຊາຊີບ ແລະ ວິຊາການ ເປັນຕົັ້ນ ການປະຊຸມວິຊາ

ການ, ອົບຮົມລັກສະນະຝຶກປະຕິບັດ, ອົບຮົມທວນຄືນວິຊາການ, ເຂົັ້າຮູ່ວມສໍາມະນາທາງວິຊາການ
, ເຂົັ້າຮູ່ວມຟັງເວທີສົນທະນາ, ເຂົັ້າຮູ່ວມຟັງການບັນລະຍາຍທາງວິຊາການ, ການສຶກສາດຸ້ວຍຕົນ
ເອງຈາກບົດຄວາມວິຊາການ, ການຮຽນຮ ຸ້ດຸ້ວຍຕົນເອງ; 

ກຸູ່ມທີ 2. ການປະກອບສູ່ວນໃນການພັດທະນາບຸກຄະລາກອນ ເປັນຕົັ້ນ ເປັນຄ ສອນທີື່ຖຶກຮັບເຊີນພາກທິດສະ
ດີ, ພາກສາທິດ, ພາກຝຶກຈໍາລອງ, ພາກປະຕິບັດຕົວຈີງ, ເປັນຄ ຄລີນິກ/ພະຍາບານພີື່ລຸ້ຽງ, ສຸ້າງ 
ແລະ ຮຽບຮຽງປືັ້ມຕໍາລາ, ເປັນວິທະຍາກອນ; 

ກຸູ່ມທີ 3. ການເຂົັ້າຮູ່ວມຝຶກອົບຮົມໄລຍະສັັ້ນ (Short course training), ຫ ັກສ ດ 3 ເດືອນຂຶັ້ນໄປ ທີື່ໄດຸ້ຮັບ
ການຮັບຮອງຈາກ ກົມຈັດຕັັ້ງ ແລະ ພະນັກງານ ແລະ ຄະນະກໍາມະການວິິຊາຊີບພະຍາບານ ແລະ 
ຜະດຸງຄັນ;  

ກຸູ່ມທີ 4. ການຍົກລະດັບການສຶກສາ ໃນຫ ັກສ ດສາຂາວິຊາຊີບລະດັບຕູ່າງໆ ເປັນຕົັ້ນ ຫ ັກສ ດຊັັ້ນສ ງ, ອະນຸ
ປະລິນຍາ, ປະລິນຍາຕີ, ລົງເລິກຂະແໜງ, ຊູ່ຽວຊານ, ປະລິນຍາໂທ, ປະລິນຍາເອກ, ເໜືອ
ປະລິນຍາເອກ; 

ກຸູ່ມທີ 5. ການປະກອບສູ່ວນທາງວິຊາຊີບໃຫຸ້ແກູ່ສັງຄົມ ເປັນຕົັ້ນ ການບ ລິການຊຸມຊົນ, ຊູ່ວຍເຫ ືອ ແລະ ຟືັ້ນ
ຟ ໄພພິບັດ, ສະກັດກັັ້ນ ແລະ ໂຕຸ້ຕອບການລະບາດຂອງພະຍາດ ໂດຍໄດຸ້ຮັບການຢັັ້ງຢືນຈາກ ອໍາ
ນາດການປົກຄອງ ແລະ ການຈັດຕັັ້ງທີື່ກູ່ຽວຂຸ້ອງ.   

VII. ການກາໍນດົຄະແນນ  
ຄະແນນກິດຈະກໍາພັດທະນາວິຊາຊີບຕ ໍ່ເນືື່ອງ ປະຕິບັດດັັ່ງນີັ້:   

1) ການຄິດໄລູ່ຄະແນນໃຫຸ້ພິຈາລະນາຕາມບົດບາດ, ຄວາມສໍາຄັນ ແລະ ນໍໍ້າໜັກຂອງວິຊາຊີບ ຊືື່ງຄິດໄລູ່
ຊົັ່ວໂມງເປັນຄະແນນ (hour-based credit), ກຸູ່ມກິດຈະກໍາ ແລະ ຄວາມສໍາເລັດຂອງກິດຈະກໍາ; 

2) ການຄິດໄລູ່ຄະແນນຕາມຜົນງານປະເພດກິດຈະກໍາ ການພັດທະນາວິຊາຊີບຕ ໍ່ເນືື່ອງທີື່ໄດຸ້ກໍານົດໄວຸ້ ໃນ
ການສຸ້າງຫ ັກສ ດການສອນ ແລະ ຫ ັກສ ດການອົບຮົມ, ສຸ້າງ ແລະ ທົບທວນປືັ້ມຕໍາລາ, ຄ ູ່ມືປະຕິບັດ
ທາງວິຊາຊີບ, ກັັ່ນກອງບົດຄວາມ ຫ ື ການຄົັ້ນຄວຸ້າວິທະຍາສາດ, ຕີພິມບົດຄວາມທາງວິຊາການ ແລະ 
ເປັນວິທະຍາກອນ, ເປັນອາຈານທີື່ປຶກສາ, ແຕູ່ງ - ກວດຂ ໍ້ສອບເສັງ ແລະ ເປັນກໍາມະການສອບເສັງ; 

3) ບັນດາກິດຈະກໍາທີື່ຄິດໄລູ່ເປັນຊົັ່ວໂມງ ໃຫຸ້ຄ ທີື່ຖຶກຮັບເຊີນໄດຸ້ແກູ່ ຄ ສອນພາກທິດສະດີ, ພາກສາທດິ, 
ພາກທົດລອງ, ຝືກຈໍາລອງ, ພາກປະຕິບັດຕົວຈີງ; 

4) ກິດຈະກໍາທີື່ໄດຸ້ປະຕິບັດຢ ່ຕູ່າງປະເທດ ເຊັັ່ນ: ການເຂົັ້າຮູ່ວມກອງປະຊຸມວິຊາການ, ການອົບຮົມສາຂາທີື່
ກູ່ຽວຂຸ້ອງກັບວິຊາຊີບຂອງຕົນ ຈະໄດຸ້ຄະແນນຕາມໃບຢັັ້ງຢືນທີື່ໄດຸ້ຮັບ; ກ ລະນີຫົວຂ ໍ້ກິດຈະກໍາບ ໍ່
ກູ່ຽວຂຸ້ອງໂດຍກົງກັບວິຊາຊີບພະຍາບານ ແລະ ຜະດຸງຄັນ, ຄະນະກໍາມະການວິຊາຊີບພະຍາບານ ແລະ 
ຜະດຸງຄັນ ຈະໄດຸ້ພິຈາລະນາການໃຫຸ້ຄະແນນ ຕາມຄວາມເໝາະສົມ; 
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5) ການເຂົັ້າຮູ່ວມອົບຮົມໄລຍະສັັ້ນດຸ້ານວິຊາການພະຍາບານ ຫ ື ຜະດຸງຄັນຈະໄດຸ້ຮັບຄະແນນສະສົມ ທີື່ໄດຸ້
ກໍານົດໄວຸ້ໃນຕາຕະລາງ. 

6) ການຍົກລະດັບການສຶກສາ ໃນຫ ັກສ ດສາຂາວິຊາຊີບພະຍາບານ ແລະ ຜະດຸງຄັນລະດັບຕູ່າງໆ ເມືື່ອສໍາ
ເລັດຕາມຫ ັກສ ດຈະໄດຸ້ຮັບ 30 ຄະແນນຂືັ້ນໄປ. ກ ລະນີບ ໍ່ສໍາເລັດການສຶກສາຕາມຫ ັກສ ດທີື່ກໍານົດແຕູ່
ໄດຸ້ຮຽນຢ່າງໜຸ້ອຍ 1 ພາກຮຽນຂຶັ້ນໄປຈະໄດຸ້ຮັບຄະແນນ 30 ເຊັັ່ນກັນ;  

7) ການໃຫຸ້ຄະແນນກິດຈະກໍາທີື່ເປັນການບ ລິການວິຊາຊີບ ແລະ ການປະກອບສູ່ວນທາງສັງຄົມຈະຕຸ້ອງບ ໍ່

ເກີນ 5 ຄະແນນ ຕະຫ ອດໄລຍະ 5 ປ ; 

VIII.  ການສະສມົຄະແນນ 

ການສະສົມຄະແນນ ແມູ່ນການເກັບກໍາຮວບຮວມຄະແນນຈາກການເຂົັ້າຮູ່ວມ ຫ ື ປະຕິບັດກິດຈະກໍາ
ການພັດທະນາວິຊາຊີບຕ ໍ່ເນືື່ອງ,  ຄະແນນສະສົມເພືື່ອຕ ໍ່ອາຍຸການຂຶັ້ນທະບຽນວິຊາຊີບ ຕຸ້ອງໃຫຸ້ຢ ່ໃນລະດັບທີື່
ໄດຸ້ກໍານົດໄວຸ້ ດັັ່ງນີັ້:  

- ຜ ຸ້ປະກອບວິຊາຊີບພະຍາບານ  ຕຸ້ອງມີຄະແນນສະສົມ     30 ໜູ່ວຍຄະແນນ ຕ ໍ່ ຫຸ້າປ ,  

- ຜ ຸ້ປະກອບວິຊາຊີບ ຜະດຸງຄັນ  ຕຸ້ອງມີຄະແນນສະສົມ     30 ໜູ່ວຍຄະແນນ ຕ ໍ່ ຫຸ້າປ ,  
 

1) ຜ ຸ້ປະກອບວິຊາຊີບພະຍາບານ ແລະ ຜະດຸງຄັນ ທັງພາກ ລັດ ແລະ ເອກະຊົນ ຕຸ້ອງສະສົມຄະແນນ
ໃນໄລຍະ 5 ປ  ນັບແຕູ່ວັນທີ, ເດືອນ, ປ ທີື່ໄດຸ້ຮັບການຂຶັ້ນທະບຽນໃບປະກອບວິຊາຊີບໃຫຸ້ຄົບ 
30 ໜູ່ວຍຄະແນນເພືື່ອຕ ໍ່ອາຍຸທະບຽນໃບປະກອບວິຊາຊີບ;  

2) ສົັ່ງເສີມໃຫຸ້ຜ ຸ້ປະກອບວິຊາຊີບພະຍາບານ ແລະ ຜະດຸງຄັນສືບຕ ໍ່ເຂົັ້າຮູ່ວມກິດຈະກໍາການພັດທະນາ
ວິຊາຊີບຕ ໍ່ເນືື່ອງ ເພືື່ອການຮັກສາຂີດຄວາມສາມາດ ແລະ ມາດຕະຖານ ເຖິງວູ່າຄະແນນສະ
ສົມຄົບ 30 ໜູ່ວຍຄະແນນແລຸ້ວກ ຕາມ;  

3) ຜ ຸ້ປະກອບວິຊາຊີບພະຍາບານ ແລະ ຜະດຸງຄັນທຸກຄົນຕຸ້ອງມີສະຕິຕິດຕາມໜູ່ວຍຄະແນນສະສົມ
ຂອງຕົນເອງ, ກ ລະນີສະສົມຄະແນນບ ໍ່ຄົບຕາມລະບຽບການຈະມີການແຈຸ້ງເຕືອນເພືື່ອຊຸກຍ ຸ້ການ
ສືບຕ ໍ່ເຂົັ້າຮູ່ວມກິດຈະກໍາພັດທະນາວິຊາຊີບຕ ໍ່ເນືື່ອງ; 

4) ກ ລະນີຜ ຸ້ປະກອບວິຊາຊີບພະຍາບານ ແລະ ຜະດຸງຄັນສະສົມຄະແນນບ ໍ່ຄົບຕາມລະບຽບທີື່ໄດຸ້ກໍາ
ນົດໄວຸ້, ໃຫຸ້ຮີບຮຸ້ອນເຂົັ້າຮູ່ວມກິດຈະກໍາພັດທະນາວິຊາຊີບຕ ໍ່ເນືື່ອງເພືື່ອເກັບໜູ່ວຍຄະແນນໃຫຸ້
ຄົບ, ຖຸ້າເກີນ 6 ເດືອນຈະຖືກຖອນໃບປະກອບວິຊາຊີບ;  

5) ກ ລະນີຜ ຸ້ປະກອບວິຊາຊີບພະຍາບານ ແລະ ຜະດຸງຄັນບ ໍ່ໄດຸ້ເຄືື່ອນໄຫວວິຊາຊີບໄລຍະ 5 ປ  ຈະໄດຸ້
ຖອນໃບປະກອບວິຊາຊີບ; 

6) ກ ລະນີຜ ຸ້ປະກອບວິຊາຊີບພະຍາບານ ແລະ ຜະດຸງຄັນທີື່ຖືກຖອນໃບປະກອບວິຊາຊີບຕຸ້ອງການ
ກັບຄືນມາປະຕິບັດຈະຕຸ້ອງຜູ່ານການສອບເສັງລະດັບຊາດເພືື່ອຂຶັ້ນທະບຽນໃບປະກອບວິຊາຊີບ  
ໃໝູ່. 
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ກດິຈະກາໍການພດັທະນາວຊິາຊບີຕ ໍ່ເນືື່ອງ ພະຍາບານ-ຜະດງຸຄນັ  
 

ກຸູ່ມກິດຈະກໍາ ຊະນິດຂອງກດິຈະກໍາ ຄນຸລກັສະນະຂອງກິດຈະກໍາ ຫ ັກຖານເພືື່ອຂ ຄະແນນ ນໍໍ້າໜກັໜູ່ວຍຄະແນນ  

1 

ການເພີັ້ມຄວາມຮ ຸ້, 
ຄວາມສາມາດທາງ
ດຸ້ານວຊິາຊບີ ແລະ 

ວຊິາການ 

ການປະຊຸມວິຊາການປະຈໍາປ  
(Annual academic meeting) 

ການເພີັ້ມພ ນຄວາມຮ ຸ້, ຄວາມສາ 
ມາດທາງດຸ້ານວິຊາຊີບ ແລະ ການ
ພັດທະນາຄວາມຮ ຸ້ໂດຍສະຖາບັນ
ທີື່ຖືກຮັບຮອງ  

1. ໃບຢັັ້ງຢືນການເຂົັ້ັ້າ
ຮູ່ວມ 

2. ຢັັ້ງຢືນສະຖາບັນຈັດ
ກິດຈະກໍາ  

ພາກທິດສະດີ 
2 ຊົັ່ວໂມງ = 1 

ໜູ່ວຍຄະແນນ 
 

ພາກປະຕິບັດ 
3 ຊົັ່ວໂມງ = 1 ໜູ່ວຍ

ຄະແນນ 

ປະຊຸມວິຊາການ ຫ ື ອົບຮົມລັກສະນະ
ຝຶກປະຕິບັດ (Training or 

Workshop) ຕໍໍ່າກູ່ວາ 4 ອາທິດ 

ອົບຮົມທວນຄືນວິຊາການ 
(Refresher course training) 

ເຂົັ້າຮູ່ວມສໍາມະນາທາງວິຊາການ 
(Seminar) 

ເຂົັ້າຮູ່ວມຟັງເວທີສົນທະນາ (Panel 

discussion) 

ເຂົັ້າຮູ່ວມຟັງການບັນລະຍາຍທາງວິຊາ
ການ (Lecture) 

ການສຶກສາດຸ້ວຍຕົນເອງຈາກບົດ
ຄວາມວິຊາການ  

ປະເພດກິດຈະກໍາສະເພາະບຸກ ຄົນ
ທີື່ຮຽນໄດຸ້ເອງຈາກສືື່ຕູ່າງໆ 

ໃບຢັັ້ງຢືນການເຂົັ້ັ້າຮູ່ວມ
ອອນລາຍ 

 ໃຫຸ້ປະຕິບັດຕາມຂ ໍ້
ກໍານົດໃນຫ ັກສ ດ ການຮຽນຮ ຸ້ຜູ່ານເຕັກໂນໂລຊີເຊັັ່ນ: 

ບົດຄວາມວິຊາການ, Online, e-

learning, e-book.  

 

 

 

 
2 

ການປະກອບ ສູ່ວນ
ໃນການພັດທະນາ
ບກຸຄະລາກອນ ຫ  ື
ພັດທະນາວຊິາຊບີ 

 

 

 

ຄ ຮັບເຊີນສອນພາກທິດສະດີ 

ເປັນກິດຈະກໍາສະເພາະບຸກຄົນສໍາ
ຫ ັບຜ ຸ້ສອນບ ໍ່ປະຈໍາ  

ໜັງສືເຊີນສອນ ແລະ 
ຕາຕະລາງການສອນພາກ

ປະຕິບັດ 

ພາກທິດສະດີ         
1 ຊົັ່ວໂມງ = 1  

ໜູ່ວຍຄະແນນ;  

ຄ ຮັບເຊີນສອນພາກສາທິດ/ຈໍາລອງ; 
ພາກປະຕິບັດ         

2 ຊົັ່ວໂມງ = 1  

ໜູ່ວຍຄະແນນ; 
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2 

ການປະກອບ ສູ່ວນ
ໃນການພັດທະນາ
ບກຸຄະລາກອນ ຫ  ື
ພັດທະນາວຊິາຊບີ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ຄ ຄລີນິກ/ພະຍາບານພີື່ລຸ້ຽງ 
(Preceptor/Mentor) 

 ກິດຈະກໍາສະເພາະບຸກຄົນທີື່ໄດຸ້
ຮັບການແຕູ່ງຕັັ້ງເປັນຄ ຄລີນິກ/

ພະຍາບານພີື່ລຸ້ຽງ 

ໃບຢັັ້ງຢືນຜູ່ານການອົບຮົມຄ 
ວິທະຍາໜັງສືຢັັ້ງຢືນຮັບຮອງ
ການເຮັດໜຸ້າທີື່ເປັນຄ  ຄລີ
ນິກ/ພະຍາບານ ພີື່ລຸ້ຽງຈາກ
ຫົວໜຸ້າພາກສູ່ວນຈັດຊຸດຝຶກ
ອົບຮົມ ທີື່ຖຶກຮັບຮອງ  

3 ຊົັ່ວໂມງ = 1 

ຄະແນນ 

ການສຸ້າງປືັ້ມຕໍາລາ (Text Book), ຄ ູ່
ມ/ືຄໍາແນະນໍາປະຕິບັດທາງການ
ພະຍາບານ  ລວມທັງ E book 

ເປັນກິດຈະກໍາສະເພາະບຸກຄົນຫ ື
ກຸູ່ມທີື່ແຕູ່ງຫ ືຮຽບຮຽງຢ່າງເປັນ
ລະບົບ ແລະ ຜູ່ານການຮຽບຮຽງ

ກູ່ອນຕີພິມ 

ປືັ້ມຕໍາລາ ຫ ື ປືັ້ມຄ ູ່ມື ແລະ 
ໜັງສືຢັັ້ງຢືນຮັບຮອງ  

ຜ ຸ້ແຕູ່ງທັງໝົດໃນ
ເຫ ັັ້ມ ຕ ໍ່ເຫ ັັ້ມ (ຫ າຍ
ກວູ່າ 50 ໜຸ້າເຈັັ້ຍ 
A4) ຜູ່ານການ
ຮັບຮອງຈາກ ຄະນະ
ກໍາມະການວິຊາຊີບ
ພະຍາບານ ແລະ
ຜະດຸງຄັນ ໃຫຸ້ຄິດໄລູ່  
30 ຄະແນນ 
ຜ ຸ້ເປັນເຈົັ້າການຫ ັກໃນ
ແຕູ່ງປືັ້ມຕໍາລາ ຫ ື ປືັ້ມ
ຄ ູ່ມື ຄິດໄລູ່ໃຫຸ້ 15 
ຄະແນນ 
ການຂຽນປຶັ້ມຕໍາລາ 
ໃຫຸ້ທົບທວນຄືນໃນ
ການໃຫຸ້ຄະແນນ 
ສໍາລັບຄະແນນຮູ່ວມ.  

ຜ ຸ້ແຕູ່ງບາງບົດ ໄດຸ້ 15 
ຄະ ແນນຕ ໍ່ປຶັ້ມສົັ່ງເອງ 

ກ ລະນີປືັ້ມຕໍາລາມີຈໍາ
ນວນໜຸ້ອຍກວູ່າ 50 
ແມູ່ນໃຫຸ້ພິຈາລະນາ
ຕາມຄວາມເໝາະສົມ  

ການຮຽບຮຽງປືັ້ມຕໍາລາ (Text 

Book), ຄ ູ່ມືປະຕິບັດທາງການ
ພະຍາບານ  ລວມທັງ E book 

ຜ ຸ້ຮຽບຮຽງຕໍາລາ ຫ ື 
ຄ ູ່ມື ໄດຸ້ເຫ ັັ້ມລະ 10 

ຄະແນນຕ ໍ່ເຫ ັັ້ມ.  
ການສຸ້າງສືື່ຮຽນ ທາງ online, e 

learning, ພຸ້ອມບົດສອບເສັງ ສໍາລັບ
ການຮຽນຮ ຸ້ດຸ້ວຍຕົນເອງ  

ເປັນກິດຈະກໍາສະເພາະບຸກຄົນຫ ື
ກຸູ່ມ 

  ໃຫຸ້ຄິດໄລູ່ 5 ຄະແນນ
ຕ ໍ່ບົດ 

ປະດິດສຸ້າງ ແລະ/ຫ ື ສຸ້າງນະວັດຕະກໍາ 
ດຸ້ານການພະຍາບານ  ແລະ ຜະດຸງຄັນ 
ເພືື່ອສຸຂະພາບ 

ເປັນກິດຈະກໍາສະເພາະບຸກ ຄົນຫ ື
ກຸູ່ມ  

ຜົນງານຈາກການປະດິດ, 
ໃບຢັັ້ງຢືນຜົນງານ 

1 ຜົນງານ = 15 
ຄະແນນ 

ຫົວໜຸ້າທີມ ໄດຸ້ 10 
ຄະແນນຜ ຸ້

ປະກອບສູ່ວນ ໄດຸ້ 5 
ຄະແນນ 
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ການປະກອບ ສູ່ວນ
ໃນການພັດທະນາ
ບກຸຄະລາກອນ ຫ  ື
ພັດທະນາວຊິາຊບີ 

ເປັນປະທານ ແລະ ກໍາມະການຮັບ
ເຊີນເຂົັ້າຮູ່ວມການສອບເສັງປ້ອງກັນ
ບົດໂຄງການຈົບຊັັ້ນ ສໍາລັບປະລິນຍາ
ຕີ ແລະ ລົງເລິກຂະແໜງວິຊາ  

ເປັນກິດຈະກໍາສະເພາະບຸກ ຄົນທີື່
ໄດຸ້ຮັບການແຕູ່ງຕັັ້ງ 

ຂ ໍ້ຕົກລົງແຕູ່ງຕັັ້ງ 

ປະທູ່ານ 1 ບົດ = 1 
ຄະແນນ ກໍາມະການ 

0,5 

ເປັນປະທານແລະກໍາມະການຮັບເຊີນ
ສອບເສັງປ້ອງກັນວິທະຍານິພົນ ສໍາ
ລັບປະລິນຍາໂທຂຶັ້ນໄປ 

ເປັນກິດຈະກໍາສະເພາະບຸກ ຄົນທີື່
ໄດຸ້ຮັບການແຕູ່ງຕັັ້ງ 

ປະທູ່ານ 1 ບົດ = 2
ຄະແນນ ກໍາມະການ 

1 

ເປັນຜ ຸ້ແຕູ່ງ-ກວດແກຸ້ຂ ໍ້ສອບເສັງ 
MCQ ລະດັບຊາດ 

ເປັນກິດຈະກໍາສະເພາະບຸກຄົນ ຫ ື
ກຸູ່ມ 

3 ຂ ໍ້ = 1 ຄະແນນ 

ເຮັດການຄົັ້ນຄວຸ້າ ທາງການ
ພະຍາບານ-ຜະດຸງຄັນ  

ເປັນກິດຈະກໍາສະເພາະບຸກຄົນ ຫ ື 
ກຸູ່ມ 

- ບົດຄົັ້ນຄວຸ້າ ຫລືໜັງສື
ຢັັ້ງຢືນ ສໍາລັບເຮັດການ
ຄົັ້ນຄວຸ້າ  

ຜ ຸ້ຄົັ້ນຄວຸ້າຫ ັກ        
1 ບົດ = 10 ຄະແນນ 
ຜ ຸ້ຄົັ້ນຄວຸ້າຮູ່ວມ       
1 ບົດ = 5 ຄະແນນ 

ການຕີພິມບົດຄົັ້ນຄວຸ້າວິທະຍາສາດ 
ເປັນກິດຈະກໍາສະເພາະບຸກຄົນ ຫ ື 

ກຸູ່ມ 

- ວາລະສານທີື່ຕີພິມພາຍໃນ
ປະເທດ 
- ວາລະສານທີື່ຕີພິມ
ຕູ່າງປະເທດ 
 

ວາລະສານພາຍໃນ
ປະເທດ 
ຜ ຸ້ຄົັ້ນຄວຸ້າຫ ັກ         
1 ບົດ = 7 ຄະແນນ 
ຜ ຸ້ຄົັ້ນຄວຸ້າຮູ່ວມ       
1 ບົດ = 3 ຄະແນນ 
ວາລະສານຕູ່າງປະເທດ 
ຜ ຸ້ຄົັ້ນຄວຸ້າຫ ັກ         
1 ບົດ = 8 ຄະແນນ 
ຜ ຸ້ຄົັ້ນຄວຸ້າຮູ່ວມ       
1 ບົດ = 4 ຄະແນນ 
 
 

ການນໍາສະເໜີຜົນການຄົັ້ນຄວຸ້າ 
ເປັນກິດຈະກໍາສະເພາະບຸກຄົນ ຫ ື 

ກຸູ່ມ 

ຕາຕະລາງການນໍາສະເໜີບົດ/
ປຶັ້ມບົດຄັດຫຍ ໍ້/ໃບຢັັ້ງຢືນ
ການນໍາສະເໜີບົດ 

ພາຍໃນປະເທດ: 
ຜ ຸ້ນໍາສະເໜີບົດ = 5
ຄະແນນ 
ຜ ຸ້ຮູ່ວມ = 2 ຄະແນນ 
ຕູ່າງປະເທດ: 
ຜ ຸ້ນໍາສະເໜີບົດ = 7 

ຄະແນນ 
ຜ ຸ້ຮູ່ວມ = 3 ຄະແນນ 

ຂຽນບົດຄວາມທາງການພະຍາບານ-
ຜະດຸງຄັນ ແລະ  ເຜີຍແຜູ່ຜູ່ານສືື່ຕູ່າງໆ  

ເປັນກິດຈະກໍາສະເພາະບຸກຄົນ ຫ ື
ກຸູ່ມ 

ເອກະສານ/ບົດຄວາມ 

ຜ ຸ້ຂຽນຫ ັກ            
1 ບົດ = 3 ຄະແນນ 

ຜ ຸ້ຮູ່ວມ                
1 ບົດ = 2 ຄະແນນ 

ເປັນວິທະຍາກອນຮັບເຊີນໃນການ
ປະຊຸມ/ສໍາມະນາ ຂອງກິດຈະກໍາກຸູ່ມ
ທີ 1  

ເປັນກິດຈະກໍາສະເພາະບຸກຄົນ ໜັງສືເຊີນ  
1 ຊົັ່ວໂມງ = 1 

ຄະແນນ 
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3 

ການເຂົັ້າຮູ່ວມຝຶກ
ອບົຮມົໄລຍະສັັ້ນ 
(Short course 

training) 

 
ເຂົັ້າຮູ່ວມຝຶກອົບຮົມໃນຫ ັກສ ດ ແລະ/
ຫ  ືການຝຶກອົບຮົມການພະຍາບານ/
ຜະດຸງຄັນ 4 - 12 ອາທິດຂືັ້ນໄປ  

ເປັນກິດຈະກໍາສະເພາະບຸກຄົນ 
ໃບຢັັ້ງຢືນ 

  

  
ສໍາລັບ 4 -12 ອາທິດ 
ຄິດໄລູ່ອາທິດລະ 2,5 

ຄະແນນ 
ສໍາລັບ 12 ອາທິດຂືັ້ນ
ໄປ = 30 ຄະແນນ 

 

  

4  

ຮຽນຫ ກັສ ດສາຂາ
ວຊິາຊບີ 

ເຂົັ້າສຶກສາຕ ໍ່ໃນຫ ັກສ ດສາຂາວິຊາຊີບ
ລົງເລິກຂະແໜງ 1 ພາກຮຽນຂຶັ້ນໄປ 

ເປັນກິດຈະກໍາສະເພາະບຸກຄົນ ໃບຢັັ້ງຢືນ/ປະກາສະນິຍະບັດ  
ໃຫຸ້ຄິດໄລູ່ 30 
ຄະແນນ 

 
5 

ການສອນ ແລະ
ການໃຫຸ້ບ ລກິານ
ທາງດຸ້ານວິຊາຊບີຕ ໍ່ 

ສັງຄມົ  

ກິດຈະກໍາການໃຫຸ້ຄວາມຮ ຸ້ດຸ້ານ
ສຸຂະພາບແກູ່ປະຊາຊົນ 

ເປັນກິດຈະກໍາສະເພາະບຸກຄົນ ຫ ື
ເປັນກຸູ່ມ  

ໜັງສືຢັັ້ງຢືນຈາກອໍານາດ
ການປົກຄອງທຸ້ອງຖິື່ນ/ໜັງສື

ຂອບໃຈ  

1 ຄັັ້ງ = 1 ຄະແນນ 

ກິດຈະກໍາການຊູ່ວຍເຫ ືອ ແລະ ຟືັ້ນຟ 
ໄພພິບັດ 

(ບ ໍ່ເກີນ 5 ຄະແນນຕ ໍ່ 
5 ປ ) ກິດຈະກໍາການສະກັດກັັ້ນ ແລະ ໂຕຸ້

ຕອບການລະບາດຂອງພະຍາດ  
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IX. ການຂ ອະນມຸດັຈດັກດິຈະກາໍ ພດັທະນາວຊິາຊບີຕ ໍ່ເນືື່ອງ (ພວຕ)  
ສະຖາບັນຈັດກິດຈະກໍາພັດທະນາວິຊາຊີບຕ ໍ່ເນືື່ອງຕຸ້ອງໄດຸ້ຂ ອະນຸມັດລູ່ວງໜຸ້າ 60 ວັນ ຈາກຄະນະ

ກໍາມະການວິຊາຊີບພະຍາບານ ແລະ ຜະດຸງຄັນ, ໃນກ ລະນີ ກິດຈະກໍາພັດທະນາວິຊາຊີບຕ ໍ່ເນືື່ອງບ ໍ່ໄດຸ້ຮັບການ
ອະນຸມັດ, ຜ ຸ້ເຂົັ້າຮູ່ວມກິດຈະກໍາຈະບ ໍ່ໄດຸ້ຮັບຄະແນນ 

1. ເອກະສານສະເໜຂີ ຮບັຮອງ ກິດຈະກາໍພດັທະນາວຊິາຊບີຕ ໍ່ເນືື່ອງ  
1) ໜັງສືສະເໜີເຖີງກົມຈັດຕັັ້ງ ແລະ ພະນັກງານ; (ເອກະສານຊຸ້ອນທຸ້າຍ 1) 

2) ໂຄງການ/ແຜນກິດຈະກໍາພັດທະນາວິຊາຊີບຕ ໍ່ເນືື່ອງ; (ເອກະສານຊຸ້ອນທຸ້າຍ 2) 

3) ຂ ໍ້ມ ນປະຫວັດຂອງ ອາຈານສອນ/ຄ ຝຶກ; (ເອກະສານຊຸ້ອນທຸ້າຍ 4) 

4) ລາຍຊືື່ຄະນະຮັບຜິດຊອບສຸ້າງຫ ກັສ ດ. 

2. ຂັັ້ນຕອນຂ ອະນມຸດັ ຮບັຮອງກດິຈະກາໍພດັທະນາວຊິາຊບີຕ ໍ່ເນືື່ອງ 
1) ພາກສູ່ວນທີື່ມີຈຸດປະສົງ ສະເໜີຂ ອະນຸມັດຈັດກິດຈະກໍາຕຸ້ອງປະກອບເອກະສານ ແລະ ສົັ່ງເອກະສານ ຕາມ

ເງືື່ອນໄຂທີື່ໄດຸ້ລະບຸໄວຸ້ ສົັ່ງເຖິງກົມຈັດຕັັ້ງ ແລະ ພະນັກງານ;  
2) ກົມຈັດຕັັ້ງ ແລະ ພະນັກງານ ກວດກາຄວາມຖືກຕຸ້ອງ/ຄົບຖຸ້ວນຂອງເອກະສານ, ກ ລະນີເອກະສານບ ໍ່ຄົບ

ຖຸ້ວນ ໃຫຸ້ແຈຸ້ງຄືນເພືື່ອຂ ເອກະສານເພີັ້ມຕືື່ມ;  
3) ກົມຈັດຕັັ້ງ ແລະ ພະນັກງານຮູ່ວມກັບຄະນະກໍາມະການວິຊາຊີບພະຍາບານ ແລະ ຜະດຸງຄັນ ຄົັ້ນຄວຸ້າ

ພິຈາລະນາເອກະສານ, ກໍານົດຄະແນນ ແລະ ສົັ່ງຕ ໍ່ໃຫຸ້ຫຸ້ອງການສະພາຄຸຸ້ມຄອງວິຊາຊີບສາທາລະນະສຸກ
ເພືື່ອຂ ອະນຸມັດ; 

4) ຫຸ້ອງການສະພາຄຸຸ້ມຄອງວິຊາຊບີສາທາລະນະສຸກ ຮູ່າງຂ ໍ້ຕົກລົງ ແລະ ສະເໜີຂ ອະນຸມັດຮັບຮອງຈາກຫົວ 
ໜຸ້າຄະນະກໍາມະການວິຊາຊີບພະຍາບານ ແລະ ຜະດຸງຄັນ ;  

5) ຫຸ້ອງການສະພາຄຸຸ້ມຄອງວິຊາຊີບສາທາລະນະສຸກເຮັດສະໂໜດນໍາສົັ່ງໃຫຸ້ກົມຈັດຕັັ້ງ ແລະ ພະນັກງານ ເພືື່ອ
ສົັ່ງຕ ໍ່ໃຫຸ້ສະຖານບັນຈັດກິດຈະກໍາ (ໃຫຸ້ເບິື່ງຕາມ ແຜນພາບ) 

6) ຂັັ້ນຕອນການດໍາເນີນເອກະສານຂ ຮັບຮອງກິດຈະກໍາພັດທະນາວິຊາຊີບຕ ໍ່ເນືື່ອງໃຊຸ້ເວລາບ ໍ່ເກີນ 1 ເດືອນ
ເຄິື່ງ 

7) ການລາຍງານ ພາຍຫ ັງສໍາເລັດກິດຈະກໍາ ສະຖາບັນຈັດກິດຈະກໍາ ສະຫ ຸບລາຍງານຕາມແບບຟອມໃຫຸ້
ຄະນະກໍາມະການວິຊາຊີບພະຍາບານ ແລະ ຜະດຸງຄັນ ເອກະສານ ຫ ື ທາງອອນລາຍ ພາຍໃນ 10 ວັນທາງ
ລັດຖະການ; 
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ເອກະສານຊຸ້ອນທຸ້າຍ 
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ຕວົຢາ່ງ ໜງັສສືະເໜເີພືື່ອຂ ຮບັຮອງສະຖາບນັຈດັກິດຈະກາໍພະຍາບານ ແລະ ຜະດງຸຄນັ 

ເອກະສານຊຸ້ອນທຸ້າຍ 1 

 

 

 

ສາທາລະນະລດັ ປະຊາທປິະໄຕ ປະຊາຊນົລາວ 
ສນັຕພິາບ ເອກະລາດ ປະຊາທປິະໄຕ ເອກະພາບ ວດັທະນະຖາວອນ 

 
 

ກະຊວງ/ອົງການຈັດຕັັ້ງ..................... 
ຊືື່ສະຖາບັນຈັດກິດຈະກໍາ..................     ເລກທ ີ     / 

 ທີື່...................., ວັນທີ ............ 
 

ໜງັສສືະເໜ ີ

ຮຽນ: .....................................................................  

ເລືື່ອງ: .................................................................... 

 
- ອີງຕາມ ............................................................................................................; 

  ຊືື່ພາກສູ່ວນ/ສະຖາບັນ.......................ຂ ຖືເປັນກຽດສະເໜີມາຍັງທູ່ານເພືື່ອ.............................. 

.................................................................................................................................. 

.................................................................................................................................. 

 

ດັັ່ງນັັ້ນ, ຈຶື່ງຮຽນສະເໜີມາຍັງທູ່ານເພືື່ອຄົັ້ນຄວຸ້າພິຈາລະນາຕາມລະບຽບການດຸ້ວຍ. 

 

ດຸ້ວຍຄວາມເຄົາລບົແລະນັບຖືຢ່າງສ ງ 
    

ຜ ຸ້ສະເໜ ີ

 

 



 

15 

 

 

ເອກະສານຊຸ້ອນທຸ້າຍ 2 

 

 

   ສາທາລະນະລດັ ປະຊາທປິະໄຕ ປະຊາຊນົລາວ 
ສນັຕພິາບ ເອກະລາດ ປະຊາທປິະໄຕ ເອກະພາບ ວດັທະນະຖາວອນ 

 

ກະຊວງ/ອົງການຈັດຕັັ້ງ..................... 

ຊືື່ສະຖາບັນຈັດກິດຈະກໍາ.................. 

ບດົສະເໜໂີຄງການ/ແຜນກດິຈະກາໍ               

1) ຊືື່ໂຄງການ/ແຜນກິດຈະກໍາ: ……………………………………………………… 

2) ພາກສູ່ວນສະເໜໂີຄງການ: ……………………………………………………… 

3) ຄວາມເປັນມາ ແລະ ເຫດຜົນສະເໜໂີຄງການ:………………………………………. 

4) ຈຸດປະສົງ ແລະ ລະດັບຄາດໝາຍ: .................................................................... 

5) ຄາດຄະເນຜົນໄດຸ້ຮັບ:  .................................................................................. 

6) ເປົັ້າໝາຍເຂົັ້າຮູ່ວມ: ..................................................................................... 

7) ວິທະຍາກອນ/ຄ ຝຶກ: .................................................................................... 

8) ສະຖານທີື່ຈັດກິດຈະກໍາ: …………………………………………………………. 

9) ໄລຍະເວລາປະຕິບັດ: .................................................................................... 

10) ແຫ ູ່ງທຶນ ແລະ ງົບປະມານ: ............................................................................. 

 
 
         ທີື່..............., ວັນທີື່ ....ເດອືນ...........ປ ....... 

ຜ ຸ້ສະເໜ ີ
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ເອກະສານຊຸ້ອນທຸ້າຍ 3 

 

ສາທາລະນະລດັ ປະຊາທປິະໄຕ ປະຊາຊນົລາວ  
ສນັຕພິາບ ເອກະລາດ ປະຊາທປິະໄຕ ເອກະພາບ ປະຊາຊນົລາວ  

 
ກະຊວງ/ອົງການຈັດຕັັ້ງ                   

ຊືື່ສະຖາບັນຈັດກິດຈະກໍາ                           

 ໂທ:              
 

                

ຕວົຢາ່ງແຜນງບົປະມານການໃຊຸ້ຈູ່າຍ 
  

 ຊືື່ກິດຈະກໍາ:   

 ສະຖານທີື່ຈັດຕັັ້ງປະຕິບັດ:                    

 ໄລຍະເວລາ:                           

 ລ/
ດ  

 ເນືັ້ອໃນລາຍການ  

 ຄູ່າອດັຕາກນິ   ຄູ່າພກັເຊາົ  ນໍໍ້າມນັລົດ 
ລວມເປນັເງນິກບີ 

 
 ຈ/ນ  ຈ/ນ 

  ອດັຕາກນິ   ລວມ 
ຈ/ນ 

ຄູ່າພກັ ລວມ 
ຈນ ຈນ 

 ລາຄາ   ລວມ   
 ຄົນ  ມືັ້ ມືັ້ ຄັັ້ງ,ມືັ້ ລດິ  

 l  ອດັຕາກນິ ແລະ ຄູ່າພກັເຊາົ                        

1                    

2                    
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ll 
ຄູ່າເດນີທາງ ( ປ ັ້ລດົ
ໂດຍສານ ) 

                        

1                       
2                       
 lll   ພາກບ ລຫິານ                          
   

1  
           

          
   

2  
          

          
   

3  
                  

  
   ລວມ    
   

   
    

  
    ນະຄອນຫ ວງວຽງຈັນ, ວັນທ ີ  

 
        ຜ ຸ້ຄິດໄລູ່  
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ເອກະສານຊຸ້ອນທຸ້າຍ 4 

ຕວົຢາ່ງ  ແບບຟອມປະຫວດັ ແລະ ຜນົງານຂອງອາຈານ 

 

1. ປະເພດອາຈານສອນ  ພະຍາບານ/ຜະດຸງຄັນ   ວິຊາຊີບອືື່ນ, ລະບຸ................... 

2. ຊືື່ ແລະ ນາມສະກຸນ: ............................................................................................... 

3. ເລກທີໃບປະກອບວິຊາຊີບ: ....................................................................................... 

4. ສະຖານທີື່ເຮັດວຽກ ປະຈຸບັນ: ..................................................................................... 

5. ປະຫວັດການສຶກສາ: ................................................................................................ 

6. ຄວາມຊໍານານ/ຊູ່ຽວຊານ/ຜົນງານທາງວິຊາການ (ລະບຸປະສົບການ, ລັກສະນະວຽກງານທີື່ເຮັດ, ໄລຍະເວລາຂອງການ

ປະຕິບັດວຽກທາງວິຊາການ ຫ  ືມີຄວາມຊໍານານດຸ້ານການເປັນຄ ສອນພາກທິດສະດີ/ສອນພາກປະຕິບັດ: 

..............................................................................................................................................

..............................................................................................................................................

...................................................... 

ຫ ື ເຮັດເປັນຕາຕະລາງກ ໍ່ໄດຸ້ ດັັ່ງນີັ້:  

ລ/ດ ຊືື່ ແລະ ນາມສະກນຸ ວດຸທກິານສກຶສາ
ແລະວຊິາສະເພາະ 

ຄວາມຊາໍນານວຽກ ສະຖານທີື່ເຮດັວຽກ 

1 ຊືື່ແລະນາມສະກຸນ 
ເລກທີໃບປະກອບວິຊາຊີບ 
ວິຊາຊີບຫຍັງ? 

   

2     

3     
 

 



 

19 

 

ເອກະສານຊຸ້ອນທຸ້າຍ 5 

ລງົທະບຽນ 
ລະຫັດກິດຈະກໍາ:.................................................ຄະແນນ:.....................ສະຖາບັນຈັດກດິຈະກາໍ:..................................................................................... 
ຊືື່ຫ ັກສ ດ/ໂຄງການ:..................................................................ສະຖານທີື່ຈັດ:......................................................ແຕູ່ວັນທີ:..../...../.......ຫາວັນທີ:..../...../...... 

ລ/ດ 

ລະຫດັ 
ໃບປະກອບວຊິາ
ຊບີ ຫ  ືປະເພດ

ວຊິາຊບີ 

ທຸ້າວ/
ນາງ 

ຊືື່ ນາມສະກນຸ ຊນົເຜົັ່າ ບູ່ອນປະກາໍການ ຕາໍແໜູ່ງ ເບໂີທຕດິຕ ໍ່ ລາຍເຊນັ 
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ຕົວຢາ່ງ (ແບບທ ີ1)  ໃບຢັັ້ງຢນືການຝກຶອົບຮມົ                                                      
ສາທາລະນະລັດ ປະຊາທິປະໄຕ ປະຊາຊົນລາວ  

ສັນຕິພາບ ເອກະລາດ ປະຊາທິປະໄຕ ເອກະພາບ ວັດທະນະຖາວອນ 
 

ກາໝາຍຂອງສະຖາບັນຈັດກິດຈະກໍາ 
ຄະນະກໍາມະການວິຊາຊີບພະຍາບານແລະຜະດຸງຄັນ 
 

ໃບຢັັ້ງຢນື 
 

ຄະນະກໍາມະການວິຊາຊບີພະຍາບານ ແລະຜະດຸງຄັນ  
 

ຢັັ້ງຢນືວູ່າ: ທູ່ານ ນາງ ມະນີວອນ  ສລີວິນັ ລະຫດັໃບປະກອບວຊິາຊບີ 03-20241111 
 

ໄດຸ້ເຂົັ້າຮູ່ວມກອງປະຊຸມ ສຸ້າງຄາໍຖາມ MCQ ສອບເສງັລະດບັຊາດສາໍລບັພະຍາບານ 
ຄັັ້ງວັນທີ 04 ຫາ 08 ພະຈິກ 2024, ທີື່ ໂຮງແຮມລາວເທວ 

ລະຫັດກິດຈະກໍາ: CPD 01, ໄດຸ້ຮັບ 15 ໜູ່ວຍຄະແນນ ການເຂົັ້າຮູ່ວມກິດຈະກໍາສໍາລັບວິຊາຊີບພະຍາບານ ແລະ ຜະດຸງຄັນ 
 

ທີື່ນະຄອນຫ ວງວຽງຈັນ, ວັນທ ີ08 ພະຈິກ 2024 
                ຄະນະກ າມະການວິຊາຊີບພະຍາບານ ແລະຜະດຸງຄັນ  

      

 

 



 

21 

 

ເອກະສານຊຸ້ອນທຸ້າຍ 7 

ຕົວຢາ່ງ (ແບບທ ີ2)  ໃບຢັັ້ງຢນືການຝກຶອົບຮມົ                                                      
ສາທາລະນະລັດ ປະຊາທິປະໄຕ ປະຊາຊົນລາວ 

ສັນຕິພາບ ເອກະລາດ ປະຊາທິປະໄຕ ເອກະພາບ ວັດທະນະຖາວອນ 
 

ກາໝາຍຂອງສະຖາບັນຈັດກິດຈະກໍາ         ກາໝາຍຂອງສະຖາບັນຈັດກິດຈະກໍາ 
ຄະນະກໍາມະການວິຊາຊີບພະຍາບານແລະຜະດຸງຄັນ        ສາມະຄົມສ ຕິສາດ-ນາລິເວດ 
 

ໃບຢັັ້ງຢນື 
 

ຄະນະກໍາມະການວິຊາຊບີພະຍາບານ ແລະຜະດຸງຄັນ ຮູ່ວມກບັ ສາມະຄົມສ ຕິສາດ-ນາລິເວດ 
 

ຢັັ້ງຢນືວູ່າ: ທູ່ານ ນາງ ຫງົສະໝດຸ ພມົມະຈນັ ລະຫດັໃບປະກອບວຊິາຊບີ 04-20220093 
 

ໄດຸ້ເຂົັ້າຮູ່ວມອົບຮົມ ການດ ແລເດກັເກດີໃໝູ່ໃນໄລຍະທາໍອດິ (EENC) 
ຄັັ້ງວັນທີ 04 ຫາ 08 ພະຈິກ 2024, ທີື່ ໂຮງໝໍ ເຊດຖາທິຣາດ 

ລະຫັດກິດຈະກໍາ: CPD 01, ໄດຸ້ຮັບ 10 ໜູ່ວຍຄະແນນ ການເຂົັ້າຮູ່ວມກິດຈະກໍາສໍາລັບວິຊາຊີບພະຍາບານ ແລະ ຜະດຸງຄັນ 
 

ທີື່ນະຄອນຫ ວງວຽງຈັນ, ວັນທ ີ08 ພະຈິກ 2024 
 ຫົວໜຸ້າຄະນະກໍາມະການວິຊາຊີບພະຍາບານ ແລະຜະດຸງຄັນ       ປະທານສາມະຄົມສ ຕິສາດ-ນາລິເວດ 
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ສາທາລະນະລດັ ປະຊາທປິະໄຕ ປະຊາຊນົລາວ 

ສນັຕພິາບ ເອກະລາດ ປະຊາທປິະໄຕ ເອກະພາບ ວດັທະນາຖາວອນ 

 
ກະຊວງ/ອົງການຈັດຕັັ້ງ 
ຊືື່ສະຖາບັນຈັດກິດຈະກໍາ         

ບດົລາຍງານກດິຈະກາໍ 
 

ເລກລະຫັດກິດຈະກໍາ: …………………………………………………………………… 

ຊືື່ຫົວຂ ໍ້ກິດຈະກໍາ: .......................................................................................................... ... 
ວັນທີຈັດຕັັ້ງປະຕິບັດກິດຈະກໍາ: ............................................................................................ 
ສະຖານທີື່ຈັດຕັັ້ງປະຕິບັດກິດຈະກໍາ: .................................................................................... 
ໜູ່ວຍງານຈັດຕັັ້ງປະຕິບັດໂຄງການ: ....................................................................................... 

ຄວາມເປັນມາຂອງໂຄງການ/ກດິຈະກໍາ:.................................................................................. 
ຈຸດປະສົງ:......................................................................................................................... 

ລາຍລະອຽດ ແລະ ຈໍານວນຜ ຸ້ເຂົັ້າຮູ່ວມ: ................................................................................. 
ເນືັ້ອໃນລະອຽດກູ່ຽວກັບການດໍາເນີນກິດຈະກໍາ:........................................................................ 
ຜົນທີື່ຈະໄດຸ້ຮັບຈາກການຈັດຕັັ້ງປະຕິບັດກິດຈະກໍາ:.................................................................... 
 

 

 

ທີື່..............., ວັນທີື່ ....ເດືອນ...........ປ ....... 

                   ຜ ຸ້ລາຍງານ 
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Instruction on Implementation of Continuing 

Professional Development for Nurses and 

Midwives 

I. Background 

The Ministry of Health has developed key legislation and regulations on Continuing 

Professional Development (CPD). For instance, Law on Healthcare (Amended) No. 

48/NA, dated 20 November 2023, article 39 stipulates that continuous professional 

development enhances the competency of healthcare profession in order to keep abreast 

of advancement in scientific medical technology, for the benefit and safety of patients. 

Additionally, The Strategy on Human Resources for Health (HRH) Development by 2030, 

No. 2535/MoH, dated 15 August 2023 as outlined in its third strategic objective, 

emphasizes the need to enhance the quality of HRH by developing their professional skills.  

The strategy for registration and licensing of healthcare professionals in Lao PDR 

(2016-2025) No. 3172/MoH, dated 03 December 2015, stated in its the fifth strategy the 

requirement to establish continuing professional developments standards meet to renew 

the registration These legislations have been expanded into the Decision on Continuing 

Professional Development No. 185/MoH, dated 18 January 2024 and Instruction on 

Implementation of Continuing Professional Development for nurses and midwives.  

II. Definition 
Continuing Professional Development (CPD) refers to the continuous enhancement of 

professional competencies through various activities, including long-term education, 

attending short course trainings, seminars, academic conferences, teaching (both 

theoretical or practical), conducting scientific research, contributing to social services, 

self-study and more. These activities are undertaken to maintain and acquire new 

knowledge, ensuring improved service delivery in the healthcare sector.  

III. Importance  
Continuing professional development is lifelong learning, which is necessary for health 

professionals to progress, build confidence, maintain practice standards and be satisfied 

with their jobs, so that patients can receive safe and good-quality service. In addition, it is 

also required for nurses and midwives to renew their licenses as part of improving the 

quality of health services. 

IV. Scope of practice 
This instruction is for nurses and midwives and individuals, the Department of 

Health Personnel, Nursing and Midwifery Boards, the Health Professional Council, health 

educational institutions, health service facilities at all levels both in the public and private 

sectors in Lao PDR, Lao Association for Nurses, Lao Association for Midwives and 

relevant organizations.  
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V. Continuing professional development institutes 
CPD institutes for nurses and midwives include the Department of Health Personnel, 

Health Professional Council (continuing professional development unit for nurses and 

midwives), Health educational institutions, health service facilities, health technical 

departments of the Ministry of Health, Lao Association for Nurses, Lao Association for 

Midwives and association related to other health professions both in the public and private 

sectors that have been approved by Health Professional Council.  

Criteria of CPD institutes include:   
5) Organizational structures: the institute must have a dedicated committee, unit or board 

responsible for managing and overseeing Continuing Professional Development (CPD) 

activities; 

6) A comprehensive CPD database system should be developed with the capability to 

integrate with the HPC database system; 

7) An efficient administrative and financial management system must be in place to 

support CPD operations; 

8) Infrastructures: Adequate facilities, including appropriate locations, learning and 

teaching equipment and other necessary resources must be provided;  

Responsibilities of CPD institute  

8) Develop a CPD activity program or plan and submit it for approval to the Health 

professional Council; (refer to Annex 1-4) 

9) Submit the proposed program to the Department of Health Personnel and the 

Nursing and Midwifery Board at least 30 days before the scheduled training date 

for review, approval, and implementation as per the activity plan; 

10) Implement the CPD program or activities approved by the Health Professional 

Council. If there are any changes to the program or activities, notify the Nursing 

and Midwifery Board before implementation; 

11) Participant registration for CPD activities, whether physical or online, must follow 

the specified form provided; (refer to Annex 5) 

12) Record participant information and the credits earned upon completion of the CPD 

activity; 

13) Issue certificates to participants upon the completion of CPD activities. (refer to 

Annexes 6 and 7) 

14) Prepare a summary report and submit it to the Nursing and Midwifery Board via 

online platforms or by mail within 10 working days after the completion of CPD 

activities; (refer to Annex 8). 
CPD institutes approval process  

8) Any sector (Candidate) seeking appointment as CPD institute for nurses and 

midwives must submit the required documents, including supporting evidences as 

outlined in the criteria above, to the Department of Health Personnel;  

9) Department of Health Personnel will verify the accuracy and completeness of the 

submitted documents. If the documents are incomplete or insufficient, additional 

documentation will be requested from the CPD institute candidate;  
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10) The Department of Health personnel, in collaboration with the Nursing and 

Midwifery Board, will review and evaluate the submitted documents and forward 

the documentation to the Health Professional Council Bureau for further 

consideration; 

11) The Health Professional Council Bureau will draft the decision and prepare a 

proposal letter for approval to be signed by the president of Health Professional 

Council; 

12) Health Professional Bureau will maintain a record of approved CPD institute 

information and forward the decision to the Department of Health Personnel 

which will then inform the CPD institute candidate; 

13) The document review and approval process shall not exceed six weeks; 

14) The CPD institute certificate is valid for three years. 
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VI. Continuing professional development activities  
Continuing Professional Development (CPD) activities that have been approved 

and certified by the Continuing Professional Development Committee, are divided into 05 

groups as follows:     

Group 1. Improving knowledge, professional and academic skills such as Annual 

academic meetings, workshops, refresher course training, seminars, panel 

discussions, attending lectures, self-learning from technical articles, learning by 

using online articles and E-book;  

Group 2. Contributing to human resource development through activities such as teaching 

theoretical, experimental, simulation, and practical courses, serving as a preceptor 

or mentor, developing and/or reviewing textbooks or nursing practice manuals, 

creating  online course innovations, and delivering lecturers; 

Group 3. Participating in short course training for more than 3 months that has been 

approved by the Department of Health Personnel and Nursing and Midwifery 

Board;  

Group 4. Additional educations or further studies in higher education courses such as 

higher education, associate degrees, bachelor’s degrees, specialist degrees, 

master’s degrees, doctorate degrees, and post-doctorate courses; 

Group 5. Participating in regular professional services and social contributions such as 

community services, disaster relief and recovery, and preventing and responding 

to disease outbreaks with certification from authorities, organizations, and related 

professional committees. 

 

VII. Determination of CPD credits 
Credits determination of Continuing Professional Development activities 

proceed as follows:   

8) The CPD credit is calculated based on the role, importance and relevance to their 

profession which might be calculated using hour-based credit, category of activities 

and completion of activities; 

9) Activities that are calculated on achievement with evidence of the work/result of the 

CPD activities are as follows: developing teaching and training curriculum, 

developing and reviewing textbooks, manuals of professional practices, review 

articles or scientific research, publishing academic articles and being a speaker, 

advisor, develop examination questions, rate/score and contribute in examination 

committee;  

10) Activities that are calculated on hour-based credit points for invited teacher/trainer 

are as follows: teaching theory, demonstration, experimentation, simulation training, 

clinical practice; 

11) For activities held abroad, such as attending academic conferences, training in fields 

related to their profession will receive CPD credit as stated in the certificate that they 

received. In the case that the training topic is not directly related to Nursing and 

Midwifery, Nursing and Midwifery Board will consider giving appropriate credits 

by comparing such activity with the classification that has been set;  
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12) Participating in nursing and midwifery short courses training accreditation see 

details as stated in credit table below; 

13) Participating in additional educational qualifications in nursing and midwifery 

receive 30 credits after completion. In the case of dropouts who have already 

completed at least 1 semester of education, they will also receive 30 credits.  

14) Credit for activities that include daily routine and community service will not be 

awarded more than 5 credit during 5 years.  

 

VIII. Accumulation of credits 
The accumulation of CPD credits involves collecting credits through participation in or 

conducting CPD activities. The process for accumulating credits required to renew a 

professional license and registration is outlined as follows: 

- Nurse   30 credits per five years 

- Midwife  30 credits per five years 

 

1. Nurses and Midwives in both public and private sectors must participate in CPD 

activities to accumulate credits within a five-year period, starting from the date of 

receiving their license until its expiration to complete 30 credits, in order to renew 

their professional license;  

2. Even if nurses and midwives have accumulated the required 30 credits, they are 

encouraged to continue participating in Continous Professional Development 

(CPD) activities to further enhance their competencies and uphold professional 

standards; 

3. All nurses and midwives must monitor their own accumulated credits, if the credits 

are insufficient, they will receive a notification encouraging them to participate in 

CPD activities;   

4. If nurses and midwives fail to accumulate the required credits, their professional 

licenses will be temporarily suspended for renewal evaluation for a maximum of 

six months. If the renewal process extends beyond six months, their professional 

licenses will be canceled. 

5. If nurses and midwives have not been active in the profession for five years, their 

professional licenses will be revoked. 

6. Nurse or Midwife whose license have been canceled wishes to return or continue 

working must pass national examination again for registration and licensing. 
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CPD Activities for Nurses and Midwives  
 

Activities group Type of activities 
Characteristic of 

activities 

Evidence of 

participation  
Weight of credits  

 

 

 

 

 

 

 

1 

 
Improving 

knowledge, 

and 

professional 

and academic 

skills 

 

 

Annual academic 

meeting 

Improving 

knowledge, and 

professional and 

academic skills 

organized by 

approved CPD 

institutes  

 

1) Participation 

certificate  

2) Certify by 

CPD institute  

Theoretical section 

2 hours = 1 credit 

 

Practical section 

3 hours = 1 credit 

Training or Workshop 

less than 4 weeks 

Refresher course training 

Seminar 

Panel discussion (as 

listener) 

Lecture (as listener) 

Self-learning from 

academic articles 

 
These activities 

are for an 

individual that can 

be used for self-

learning  

Online 

participation 

certificate 

 

Follow the 

requirements in the 

curriculum 

Learning through 

technology: online 

technical articles,  

e-learning modules,  

e-books 
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Activities group Type of activities 
Characteristic of 

activities 

Evidence of 

participation  
Weight of credits  

 

 

 

 

 

 

 

2 

Contributing 

to the 

personnel 

development  

or 

professional’s 

development 

 

 

 

 

 

 

 

 

 

Invited teacher/trainer 

for teaching a theoretical 

course  

This activity is for 

an individual 

whose regular job 

responsibilities do 

not typically include 

it 

 

Teaching 

invitation and 

course schedule 

 

Theoretical section 

1 hours = 1 credit; 

Invited teacher/trainer 

for teaching a 

simulation/demonstration 

course 

Simulation/Demonst

ration course  

2 hours = 1 credit 

 Preceptor/Mentor 

For an individual 

who has been 

appointed as a 

preceptor/mentor 

Certificate on 

completing 

scientific 

teacher training. 

 

Certificate of 

approval to 

work as a 

clinical 

teacher/nurse 

preceptor from 

head of 

approved 

training provider 

3 hours = 1 credit 

 

 

Develop textbooks, 

including e-books or 

manuals of nursing 

practices. 

 

 

 

 

 

 

 

 

Activity for an 

individual or 

group that 

develops or 

reviews textbook 

before publishing. 

 

Textbook or 

manual and 

approval letter   

An author of a single 

unit/book (contain 

more than 50 A4 

pages) that has been 

approved by the 

Nursing and 

Midwifery Board 

will receive 30 

credits   

Leading author(s) 

involved in the 

development of a 

textbook/manual 
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Activities group Type of activities 
Characteristic of 

activities 

Evidence of 

participation  
Weight of credits  

 

 

 

 

 

2 

Contributing 

to the 

personnel 

development 

or 

professional’s 

development 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

development will 

receive 15 credits. 

Textbook writing 

must be reviewed 

during the grading 

process to ensure 

joint grades are 

appropriately 

assigned. 

Co-Author will 

receive 15 credits 

per book  

If the textbook 

contains fewer than 

50 pages, the credits 

will evaluated 

accordingly.  

Review the textbooks or 

manuals of nursing 

practices. 

The reviewer of a 

textbook or manual 

will receive 10 

credits for each.   

Develop online learning 

courses and e-learning 

modules, including 

examination questions 

for self-paced learning.  

 

Activity for an 

individual and 

group 

  

 

5 credits per course 

Develop and/or innovate 

in nursing and midwifery 

for health service  

It is an individual 

or group activity 

The result of the 

invention, and 

approval of the 

innovation  

 One innovation will 

receive 15 credits 

The team leader will 

receive 10 credits. 

The contributors will 

receive 5 credits  

An individual is invited 

to serve as a chair and a 

committee member for 

the examination graduate 

process for bachelor’s 

and specialty degrees.  

It is an individual 

activity that was 

assigned  

Decision on 

appointment. 

A Chair: 1 project = 

1 credit 

A Committee 

member = 0.5 credit 
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Activities group Type of activities 
Characteristic of 

activities 

Evidence of 

participation  
Weight of credits  

 

 

 

 

 

 

 

 

2 

 

Contributing 

to the 

personnel 

development 

or 

professional’s 

development  

An individual is invited 

to serve as a committee 

member for the thesis 

presentation (Master’s 

degree or above). 

It is an individual 

activity that was 

assigned  

A Chair: 1 project = 

2 credits 

A Committee 

member = 1 credit 

An author or examiner of 

the national examination 

(for MCQ). 

It is an individual 

or group activity 

that was assigned 

3 questions = 1 

credit 

Research on nursing-

midwifery sciences 

It is an 

individual or 

group activity 

 

Approval letter 

for making 

scientific 

research  

 

- The main 

researcher for one 

article = 10 credits 

- Co-researcher for 

1 article = 5 credits 

 

Publish on scientific 

research  

It is an individual 

or group activity 

Magazines 

published within 

the country 

(domestic 

magazines). 

- Magazines 

published 

abroad 

(Foreign 

magazines) 

 

- Domestic 

magazines, the 

main researcher 

with one article = 
7 credits 

- Co-researcher with 

one article = 3 

credits 

- Foreign 

magazines, the 

main researcher 

with one article = 
8 credits 

- Co-researcher with 

one article = 4 

credits 

Present the research 

result 

 

 

It is an individual 

or group activity 

 

Presentation 

schedule/Abstract

/Certificate of the 

research 

Presentation 

 

In-country 

- A presenter = 5 

credits 

- A co-presenter = 2 

credits 

Aboard  

- A presenter = 7 

credits 

- A co-presenter = 3 

credits 
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Activities group Type of activities 
Characteristic of 

activities 

Evidence of 

participation  
Weight of credits  

Write nursing and 

midwifery articles and 

publish them through 

various media 

It is an individual 

or group activity 

 

Document/article 

- Main writer with 

one article = 3 

credits 

- Co-writer with one 

article = 2 credits  

 

Invited lecturer for the 

meeting/seminar of the 

Group 1 activity 

 

 

It is an individual 

activity 

 

invitation letter 1 hour = 1 credit 

 

3 

Short course 

training 
 

Participating in nursing 

and midwifery training 

and/or courses of more 

than 4 weeks to 12 weeks 

 

It is an individual 

activity 
Certificate 

- For 4-12 weeks, 

the credits will be 

calculated by 2.5 

credits per week 

- For 12 weeks or 

more = 30 credits 

 

 

4 

Continue 

education in 

the 

professions 

 

 

Continue studying in 

professional courses in 

the specialty course or 

higher at least 1 semester 

 

 

It is an individual 

activity  

 

 

Certificate/trans

cripts 

 

 

30 credits 

 

 

 

 

5 

Providing 

professional 

service to 

society  

  

Education for health 

activity to people  

 

 

 

 

 

It is an individual 

or group activity 

 

 

 

 

 

The approval 

letter from the 

local authority/ 

Appreciation 

letter 

 

 

1 time = 1 credit 

 

 

 

Disaster relief and 

recovery 

(No more than 5 

credits per five-year 

period) 
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Activities group Type of activities 
Characteristic of 

activities 

Evidence of 

participation  
Weight of credits  

 

Prevention and response 

activities for managing 

disease outbreaks 
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IX. The CPD activity approval 
The CPD institute must submit the approval proposal to the Nursing and Midwifery 

Board at least 60 days in advance. If the CPD activity is not approved, participants will 

not receive credit.  

1.  Proposal documents for the CPD activity approval:  

1) Proposal letter submit to the Department of Health Personnel; (Annex 1) 

2) CPD program/activity plan; (Annex 2) 

3) Profile of the trainer/teacher; (Annex 4) 

4) Name list of the responsible committee members for developing the CPD 

activity; 

 

2.  The CPD activity approval process 

8) Those who wish to request CPD activity approval must submit all required 

documents to the Department of Health personnel; 

9) Department of Health Personnel verifies the accuracy/completeness of documents. 

If documents are incomplete, additional documents will be requested from the 

CPD institute; 

10) Department of Health Personnel reviews and evaluates training curriculum, 

determine credit and forward to Health Professional Council Bureau for approval; 

11) Health Professional Council Bureau drafts decision and prepares a proposal 

letter for approval by the Head of Nursing and Midwifery Board; 

12) Health Professional Council Bureau issues the official document to the 

Department of Health personnel in order to forward them to the CPD institute; 

(refer to diagram 2) 

13) The entire CPD activity approval process will not exceed 1.5 months. 

14) Report submission, after the CPD activity is completed, the CPD institute 

must submit the summary report using the designed report form and then submit it 

to the Nursing and Midwifery Board by mail or online within 10 business days.  
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Annex 1 

Example of proposal letter for CPD institute approval for Nurses and Midwives 

 

 

 

 

 

 Lao people’s Democratic Republic 

Peace Independence Democracy Unity Prosperity 
 

Ministry/organization……….      

Name of the CPD institute……                         No.             /….

                        At……………., Dated………  
 

     Proposal letter 
 

To:  ……………………………………………………. 

 

Subject/Title:  …………………………………………………….. 

 

 

 

- Pursuant to ………………………………………………………………………………; 

The name of Organization/CPD institute…………………..is honored to submit the 

proposal for……………………………………………………………………………… 

……………………………………………………………………………………… 

Therefore, I would like to propose this to you for your consideration in accordance with the 

applicable regulations. 

 

Sincerely yours 

Proposer name and signature    
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Annex 2 

 

Lao people’s Democratic Republic 

Peace Independence Democracy Unity Prosperity 

 

Ministry of/Organization..... 

Name of the CPD institute..... 

Project proposal letter 
  

 

1. Name of the program:……………………………………………………………… 

2. Name of the proposing organization……………………………………………….. 

3. Background information and reasons of the program: ……………………………. 

4. Objective and output:……………………………………………………………… 

5. Expected outcome:………………………………………………………………… 

6. Target participants:………………………………………………………………… 

7. Lecturer/trainer:…………………………………………….................................... 

8. Venue/location of the program:…………………………………………………… 

9. Program duration:…………………………………………………......................... 

10. Funding sources and budget:……………………………………………………… 

  

 

At………., Dated…...Month…..Year…… 

 

Proposer name and signature 
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Annex 3 

 

Lao people’s Democratic Republic  

Peace Independence Democracy Unity Prosperity  
 

Ministry/Organization .....                   

CPD institute                           

Tel:                                

 Example of budget expenditure plan   
  

 Name of the activity:   

 Venue/Location of the program:                    

 Program Duration:                           

 

No.  
 Content lists  

Meal allowance Accommodation  Travel expenses 

Total 

 
 

Amount  Amount Meal 

allowa

nce  

Total 

Amount 
Accommodation 

rate  
Total 

Amount Amount 

 Price   Total 
 

Person  Days Days 

Per 

Time/ 

day 

Fuel 

Liter  

 l  Full DSA rate                         

1                    

2                    

ll 

Travel expenses 

(Transportation 

Ticket ) 
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1                       

2                       

 lll   Management                          

   1                       

   2                      

   3                    
  

  Total: 
  

   

   

    

  

 

Vientiane Capital, Dated 

20.08.2024  

 
  

 
 

    

Financial 

Staff  
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Annex 4 

 Example of Background information and profile of trainer/teacher 

 

 

7. Type of teacher  Nurse/Midwife         Other, please specify................... 

8. Full name: ............................................................................................... 

9. Professional license No.: ....................................................................................... 

10. Current workplace: ..................................................................................... 

11. Education background: ................................................................................................ 

12. Skills/Expertises/Achievements (please write down experiences, characteristic of 

previous job, duration of academic work or skills in teaching Theoretical/Practical 

course: 

..........................................................................................................................................

..........................................................................................................................................

................................................................................................ 

Or you can provide the information into a table below:  

No. Full name Education 

level and 

major 

Working 

expertise/skills 

Current 

workplace 

1 Full name in the 

professional license, 

What is your profession? 

   

2     

3     
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Annex 5 

Registration Form 

Activity code:.................................................Credits: .....................CPD institute/provider:..................................................................................... 

Title of curriculum/Program:....................................................................Venue/Location:........................................date from:..../...../.......to:../.../... 

No. 
Professional 

license No. 
Mr./Ms. Name Surname Ethnic groups Organization/workplace 

 

Position 
Contact Signature 
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Annex 6 

Example (1) Training certificate   

  

Lao people’s Democratic Republic 

Peace Independence Democracy Unity Prosperity 

 

Logo of CPD institute 

Nursing and Midwifery Board 

 

Certificate 

 

 

Nursing and Midwifery Board would like to 

 

Confirm that: Mrs. Manivone Silivanh, the professional license No. 03-20241111 
 

Has participated in the meeting on developing the MCQ for the Nursing National Examination 

on 4-8th November 2024, at LaoTel Hotel. 

CPD Activity Code No.: CPD 01, will receive 15 credits from participating in CPD activities for nurses and midwives  

 

At Vientiane Capital, dated 08 November 2024 

Signature of Nursing and Midwifery Board  
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Annex 7 

Example (2) Training certificate   

 

Lao people’s Democratic Republic 

Peace Independence Democracy Unity Prosperity 

 

Logo of CPD institute        Logo of CPD institute 

Nursing and Midwifery Board   The Association of Obstetrics and Gynecology 

 

 

 

Certificate 

 

Nursing and Midwifery Board in collaboration with The Association of Obstetrics and Gynecology would like to 
 

Confirm that: Mrs Hongsamouth Phommachan, the professional license No. 04-20220093 
 

Has participated in technical meeting 

In the topic of (Meeting/training Early Essential Newborn Care (EENC))  

On 04-08th November 2024, at Setthathirath Hospital 

CPD Activity code No: CPD 01, and will receive 10 Credits from participating in CPD activities for nurses and midwives  

 

At Vientiane capital, dated 08th November 2024 

Head of Nursing and Midwifery Board         The president of the Association of Obstetrics and Gynecology 
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Annex 8 

 

 

 

Lao people’s Democratic Republic 

Peace Independence Democracy Unity Prosperity 

 

Ministry of Health 

Name of CPD Institute/Provider 

 

Activity report form 
 

Activity code:........................................................................................................................ 

Name of the activity:............................................................................................................. 

Date of the activity implementation: .................................................................................... 

Venue/Location of activity implementing: ........................................................................... 

Program (CPD) institute/provider: ........................................................................................ 

Background of program/activity: .......................................................................................... 

Objective: .............................................................................................................................. 

Detail and number of participants: ........................................................................................ 

The detail of Content of CPD activity implementation: ........................................................ 

Output of the program: ........................................................................................................... 

 

 

At………., Dated ….. Month ….. Year 

Reporter    
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Lao People’s Democratic Republic 

Peace Independence Democracy Unity Prosperity 

Ministry of Health             No 355/MOH 

                                                                           Vientiane dated: 25 April 2023 

 

 Decision 

On Appointing Committee Members of CPD 
 

- Pursuant to the Decree  on Organization and Implementation of Ministry of Health No. 570, 

dated 16 September 2021; 

- Pursuant to the Strategy on Healthcare Personnel 2030, Lao PDR; 

- Pursuant to the Strategy on Healthcare Professional Licensing and Registration in the 

Lao P.D.R 2016-2025 No. 3172⁄ MOH, dated 03 December 2015; 

- Pursuant to the Proposal of the Department of Health Personnel No. 0634/DHP, dated 31st 

March 2023; 

 

Minister decides: 

 

Article 1: Appointing Committee members for CPD, as detailed below:  

 

1. General Advisers: 

1. Dr. Bounfeng Phoumalaysith  Minister of Health  President 

2. Prof. Dr. Ponmek Dalaloy              President of HPC  Vice 

3. Prof. Dr. Bounkong Sihavong   Vice President of HPC Vice   

4. Dr. Bounthom Xamonti   Rector of UHS  committee 

5. Dr. Khampasong Theppunya  DG of DHP   committee 

6. Dr. Khamsay Detleuxay   DG of the DHR  committee 

7. Prof. Dr. Chanpheng Thammavong  Vice President of the HPC committee 

Duties: 
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- Overall supervision of the creation and follow-up of continuous professional system 

development work, 

- Be the chair of the meeting to provide comments, guide, decide and endorse various 

legislations in the CPD system 

 

 

2.  Technical Committee 

1. Asso.Prof. Dr. Niran Phouminh  Vice President of HPC 

2. Ms. Sengmany Khambounhueang  DDG of Health Personnel 

Vice Head of N&M Board 

3. Dr. Thongphout Xaysana   DDG of Health Personnel 

Committee of Dentist Board 

4. Dr. Ms. Sommana Lattana   DDG of DHR 

5. Prof. Dr. Vanliam Bualavong  Head of the Medical Board 

6. Prof. Dr. Alounyadet Sittiphan  Head of the Dentist Board 

7. Ms. Phengdy Inthaphanit   Head of the N&M Board 

8. Prof. Dr. Thanom Insan   Head of the Pharmacist Board 

Duties:  

- Lead the research, summary, develop various legislations in continuous professional 

development 

- Encourage, monitor, and support the professional development sub-committee in improving 

the contents, activities, and implementation plans of continuous professional development 

work 

- Call a meeting with the sub-committee of each profession each time 

 

3. Sub-committee 

3.1 Medical Doctor Board 

1. Dr. Ms. Sommanykhone Pharngmanyxay Director of Children's Hospital 

Vice Head of Medical Board 

2. Prof. Dr. Anan Sakpaseuth   Vice Head of the Medical Board 

3. Dr. Alongkone Phengsavanh   Vice Dean of Medicine Faculty, UHS 

Committee of the Medical Board 

4. Dr. Thavone Chanthasone   Vice Dean of Medicine Faculty, UHS 
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Committee of the Medical Board 

5. Dr. Soulidet Sengchan    Head of the Pediatric Dept, UHS 

Committee of the Medical Board 

 

6. Dr. Thongsavanh Sengkongdala   Deputy Director of Medical and  

Traditional Medicine center 

     Committee of the Medical Board 

7. Dr. Ms. Buasavanh Xaypanya   Head of Health Education  

Management and Training Division,  

DHP 

8. Asso.Prof. Dr. Bounluea Oudavong  Secretary of the Medical Board 

9. Asso.Prof. Dr. Manivanh Souphanthong  Secretary of the Medical Board 

10.  Dr. Ms. Sengdavy Xaypadit   Technical staff of Division of    

        Quality Assurance Management,  

        DHP 

11. Dr. Ms. Southida Vilaivieng   Technical staff of Health Education  

       Management and Training Division,  

       DHP  

12. Dr. Lek Sidavong    Technical Staff of HPCP, DHR 

 

3.2 Dentist Board 

1. Asso.Prof. Sengphuvanh Ngonphady  Vice Head of the Dentist Board 

2. Dr. Bounyong Sidaphone   Vice Head of the Dentist Board 

3. Dr. Chanthavysao Phanthanalay  Vice Dean of Dentistry Faculty, UHS 

Committee of Dentist Board 

4. Dr. Phonesanah Soundala   Head of Pediatric Dentistry, UHS  

Committee of Dentist Board 

5. Dr. Ms. Nuansy Keovengphun  Head of Division of Quality Assurance  

Management, DHP  

6. Dr. Heu Varng     Deputy Head of the Department of  

Dental Basic Sciences, UHS 

Committee of Dentist Board 

7. Dr. Nitthidet Somsanit   Deputy Head of the Department of   

                                                                      Prosthodontics 
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8. Dr. Souksavanh Vongsa   Deputy Head of the Department of  

       Dental Basic Sciences 

Committee of Dentist Board 

9. Dr. Ms. Nobphavanh Phanousit  Vice Head of HPCB 

10. Dr. Ms. Vanphakone Insouvong  Technical staff of Division of Quality  

Assurance Management  

 

11. Dr. Ms. Larsoy Soyviengvong  Technical staff of Health Education  

Management and Training Division 

3.3 Nursing and Midwifery Board 

1. Mr. Souksavanh Phanpaseuth  Dean of Nursing Faculty, UHS 

Vice Head of Nursing and Midwifery Board 

2. Ms. Thiplany Choummanyvong  Deputy Director of MCH Hospital  

Committee of Nursing and Midwifery Board 

3. Dr. Lamngern Silavong   Vice Head of the Nursing Department,  

Mahosot hospital 

4. Ms. Mimala Pathoumsarth     Vice Head of Nursing and Midwifery Board 

5. Ms. Olaphim Phoutthavong   Vice Head of the Nursing Division, DHR 

Committee of Nursing and Midwifery Board   

6. Mr. Ammaline Phongsavat   Vice Head of Quality Assurance  

Management Division 

Committee of Nursing and Midwifery Board  

7. Ms. Pharnthong Phouxay   Vice Head of Performance   

Assessment Division, DHP 

Committee of Nursing and Midwifery Board 

8. Mr. Phonesavanh Thammavongsa  Vice Head of Health Education  

Management and Training Division 

Committee of Nursing and Midwifery Board 

9. Ms. Manivone Silivanh   Secretary of Nursing and Midwifery Board 

10. Ms. Hongsamout Phommachan  Secretary of Nursing and Midwifery Board 

11. Dr. Ms. Phouvanh Nanthavong  Technical staff of Health Education  

Management and Training Division 
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12. Dr. Ms. Maniphet Phimmasarn  Technical Staff of Performance  

Assessment Division, DHP 

13. Mr. Bounpasit Kamkong   Technical staff of HPCB 

 

3.4 Pharmacist Board 

1. Asso.Prof. Dr. Outhip Sounthavong  Vice head of the Pharmacist Board 

2. Asso.Prof. Dr. Kongmany Sidala  Committee of the Pharmacist Board 

3. Dr. Khamla Phonxayyalinkham  Vice Dean of Pharmacist Faculty, UHS 

Committee of the Pharmacist Board 

4. Dr. Sisai Palamy    Head of Pharmacist Science Dept, UHS  

Committee of the Pharmacist Board 

5. Dr. Visany Vongsavanh   Head of Performance Assessment  

Division, DHP 

6. Dr. Phipphavady Souyyavong  Vice Head of Administration- 

Technical Pharmacist Science Department, 

UHS, Secretary of the Pharmacist Board 

7. Dr. Phoutthakone Mueangvong  Vice Head of Health Education  

Management and Training Division, DHP 

8. Dr. Ms. Sengthida Sivilay    Technical staff of Organizational  

Structure Division, DHP. 

Duties:  

- Assess the needs and create a continuous professional development plan for 

healthcare professionals. 

- Develop regulations, and guidelines for implementation through the approval of 

the Healthcare Professional Council/CPD Committee. 

- Create a validation mechanism to recognize continuing professional development 

activities. 

- Research, consider, and verify participation in continuing professional 

development activities that have been implemented. 

- Monitor, evaluate, and report the results of ongoing professional development 

activities. 

- Collect, compile information, organize activities, and participate in continuing 

professional development activities. 
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4. Secretariat  

1. Dr. Ms. Phouvanh Nanthavong   Technical staff of Health  

Education Management and Training 

Division, DHP 

2. Dr. Ms. Southida Vilaivieng   Technical staff of Health  

Education Management and Training 

Division, DHP 

3. Dr. Ms. Larsoy Soyviengvong   Technical staff of Health  

Education Management and Training 

Division, DHP 

4. Dr. Ms. Vanphakone Insouvong   Technical staff of Quality  

Assurance Management Division, 

DHP 

5. Ms. Phitsamay Vongxay    Technical staff of Performance  

Assessment Division, DHP 

6. Ms. Chanthabuly Sixayamoungkhoun  Technical staff of Performance  

Assessment Division, DHP 

7. Ms. Vongduean Savansak    Technical staff of HPCB, DHR 

Duties:  

- Coordinate, prepare documents - equipment, draft invitation, record, summarize, 

and report the results of the meeting to the committee for continuing professional 

development  

- Make a budget plan for spending and summarize the budget spending report 

related to the implementation of the meeting 

Article 2. Cabinet, Department of Health Personnel, Healthcare professional council, Department 

of Healthcare and Rehabilitation, University of Health Science, relevant organizations and 

appointed people to acknowledge and simultaneously implement this decision according to their 

duties. 

Article 2. This decision is effective from the date of signing. 

Minister 

Signed and stamped   

Dr. Snong THONGSANA



 

31 

 

 

 

 

 

ພິມທີື່ ໂຮງພິມ ລາວຢ ນິພຮິນ ຈໍາກັດ 

ພິມຄັັ້ງທີ1 

ຈໍານວນ 800 ຫົວ 

ສະໜັບສະໜ ນໂດຍ: ອົງການໄຈກາ (JICA) ໂຄງການພັດທະນາວິຊາຊີບຕ ໍ່

ເນືື່ອງສໍາລັບພະຍາບານ ແລະ ຜະດຸງຄັນ 

 


