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ງຸຈ຋ະສາຈ 

ວໄ າຈ ໅ວງລະຍຍົກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌ 

ຂຬຄສຎຎ ລາວ຿ຉໄ ຎີ 2016 - 2025 

 

I. ຍຈົຌ າ 
1. ຃ວາມ຾ຎັຌມາ 

ສະຑາຍກາຌຑຈັ຋ະຌາ ວ຋ິະງາສາຈ ຈ ໅າຌສຸຂະຑາຍແຌ຋ົໄ ວເລກ ໂຈ ໅ມກີາຌຂະຫງາງຉວົຢໄ າຄໂວວາ ໂຎ຃ຽຄ຃ ໄ ກຍັ຃ວາມ຅ະ຾ລຌີ

ກ ໅າວໜ໅າ ຈ ໅າຌ຾ຉກັເຌເລຆ຋ີາຄກາຌ຿ຑຈ, ລຈັຊະຍາຌ ສຎຎ ລາວ ໂຈ ໅ມ຿ີຏຌຌະເງຍາງ ຑຈັ຋ະຌາຎະ຾຋ຈແຫ ໅ຫຸຼຈຑົ ໅ຌຬຬກ຅າກ

ສະຊາຌະຑາຍ຃ວາມຈ ໅ຬງຑຈັ຋ະຌາອຬຈ ຎີ 2020. ຾ຑ ໄ ຬຍຌັລຸ຾ຎົ໅າໝາງຈັໄ ຄກໄ າວ, ກະຆວຄສາ຋າລະຌະສຸກ ກ ໄ ໂຈ ໅຾ຬາົແ຅ແສໄ ຍຌັຫາ

ສຸຂະຑາຍຂຬຄຎະຆາຆຌົ ຿ຌແສໄ  ຫຸຼຈຏໄ ຬຌ ຬຈັຉາກາຌຉາງ ຂຬຄ ຿ມໄ  ຿ລະ ຾ຈກັ ຿ລະ ແຫ ໅ຍຌັລຸກາຌຎົກ຃ຸມກາຌຍ ລກິາຌສຸຂະຑາຍ

຋ຸກ຋ົໄ ວໜ ໅າ ແຌ ຎີ 2025, ເຈງມ຿ີຏຌຎະຉອິ ຍວຽກຄາຌສາ຋າລະຌະສຸກແຌຈ ໅າຌກາຌຍ ລກິາຌອກັສາສຸຂະຑາຍ ຿ລະ ຈ ໅າຌ

ຆຍັຑະງາກຬຌມະຌຸຈສາ຋າລະຌະສຸກ, ຈ ໅າຌກາຌ຾ຄຌີສາ຋າລະຌະສຸກ, ຈ ໅າຌກາຌຍ ລຫິາຌ຃ຸ ໅ມ຃ຬຄ, ຍ ລຫິາຌ຅ຈັກາຌ, ກາຌຎະສາຌ

ຄາຌ ຿ລະ ລະຍຍົຂ ໅ມ ຌຂໄ າວສາຌສາ຋າລະຌະສຸກ. ຾ຑ ໄ ຬ຾ອຈັແຫ ໅ກາຌຍ ລກິາຌສຸຂະຑາຍ຋ີໄ ຾ຎັຌຍຸລມິະສຈິ຋ີໄ ໜ ໄ ຄ ຿ມໄ ຌ຾ລັໄ ຄແສໄ ກາຌ

ຂະຫງາງຉາໜໄ າຄກາຌຍ ລກິາຌສຸຂະຑາຍແຫ ໅຋ົໄ ວ຾ຊຄີ,  ຑຈັ຋ະຌາ ຿ລະ ອຍັອຬຄ຃ຸຌຌະຑາຍກາຌຍ ລກິາຌສຸຂະຑາຍ, ສ ໅າຄຌຉິກິ າແຌກາຌ

ຍ ລຫິາຌ຃ຸ ໅ມ຃ຬຄ ວໄ າຈ ໅ວງກາຌຍ ລກິາຌສາ຋າລະຌະສຸກ. 

຾ຑ ໄ ຬ຾ອຈັແຫ ໅ ກາຌຍ ລກິາຌສຸຂະຑາຍ (ຎີໄ ຌຎົວ) ມ຃ຸີຌຌະຑາຍ, ອຽກອ ໅ຬຄແຫ ໅ມຂີະຍວຌກາຌຑຈັ຋ະຌາຂຈີ຃ວາມສາມາຈ ຾ຑ ໄ ຬ຾ຎັຌ

຾຃ ໄ ຬຄມ ວຈັ຿຋ກ ມາຈຉະຊາຌ ຿ລະ ຃ຸຌຌະຑາຍ ຂຬຄຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ແຫ ໅ສຬຈ຃ໄ ຬຄກຍັຂ ໅ຉກົລຄົວໄ າຈ ໅ວງກາຌອຍັອ ໅ຆ ໄ ຄກຌັ 

຿ລະ ກຌັ ຋ີໄ ໂຈ ໅ອໄ ວມ຾ຆຌັກຍັ ຍຌັຈາຎະ຾຋ຈ ສະມາຆກິ ຎະຆາ຃ມົ ຾ສຈຊະກຈິ ຬາຆຽຌ ແຌ ຎີ 2006, ຾ຑ ໄ ຬຬ າຌວງ຃ວາມສະຈວກ

ແຫ ໅຿ກໄ  ກາຌ຾຃ ໄ ຬຌງ ໅າງ ສມີ ຿ອຄຄາຌ຿ຍຍ຾ສລ ີ຋າຄຈ ໅າຌກາຌ຃ ໅າ, ຈ ໅າຌກາຌຍ ລກິາຌ. ຂ ໅ຉກົລຄົ ອຍັອ ໅ຆ ໄ ຄກຌັ ຿ລະ ກຌັ ຉ ໄ ວຆິາຆຍີ 

຋ໄ າຌໝ , ຋ຌັຉະ຿ຑຈ ຿ລະ ຑະງາຍາຌ ໂຈ ໅ກ າຌຈົ຾ຄ  ໄຬຌໂຂ ຂຬຄ຿ຉໄ ລະສາຂາວຆິາຆຍີ. ສຎຎ ລາວ ມ຃ີວາມ຅ າ຾ຎັຌຉ ໅ຬຄໂຈ ໅ຑຈັ຋ະຌາ 

ຍຌັຈາຌຉິກິ າຉໄ າຄໃ ຾ຑ ໄ ຬອຬຄອຍັ ຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຋ຄັຑາງແຌ ຿ລະ ຉໄ າຄຎະ຾຋ຈ. 

ຌຬກ຅າກຌັ ໅ຌ ງຄັຉ ໅ຬຄມລີະຍຍົຑຈັ຋ະຌາວຆິາຆຍີຎີໄ ຌຎົວ຿ຍຍຉ ໄ ຾ຌ ໄ ຬຄ ຿ຌແສໄ  ສ ໅າຄຍຸກ຃ະລາກຬຌ຋າຄຈ ໅າຌສຸຂະຑາຍ ແຫ ໅ມ຃ຸີຌ

ຌະຑາຍ, ສາມາຈ຿ຂໄ ຄຂຌັກຍັຎະ຾຋ຈຬ ໄ ຌໂຈ ໅ ລວມ຋ຄັ ກາຌຑຈັ຋ະຌາວຆິາຆຍີ ຋ີໄ ຃ວຌສະຫຄວຌໂວ ໅ແຫ ໅຿ກໄ ຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ

຋ີໄ ຾ຎັຌ຃ຌົລາວ. 

 

        2. ສະຑາຍກາຌຎະກຬຍວຆິາຆຍີຎີໄ ຌຎົວ ແຌ ສຎຎ ລາວ 

ຏໄ າຌມາ຾ຊຄິຎະ຅ຍຸຌັຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຋ີໄ ອຽຌ຅ຍົຉາມຫຼກັສ ຈ, ມຎີະກາສະຌງິະຍຈັ຅າກສະຊາຍຌັກາຌ

ສກຶສາຑາງແຌ ຿ລະ ຉໄ າຄຎະ຾຋ຈ ສາມາຈຎະກຬຍວຆິາຆຍີຉາມກາຌຍຌັ຅ຆຸຍັຆ ໅ຬຌຂຬຄ ກມົ຅ຈັຉັ ໅ຄ-ຑະຌກັຄາຌ 
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ຎະຉຍິຈັ ໜ໅າວຽກວຆິາກາຌຉາມ຃ວາມອ ໅຃ວາມສາມາຈ຋ີໄ ໂຈ ໅ອຽຌມາເຈງຍ ໄ ມແີຍຬະຌຸງາຈຎະກຬຍວຆິາຆຍີ ງ ໅ຬຌວໄ າງຄັ

ຍ ໄ ຋ຌັມລີະຍຍົກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີ. 

 

ແຌຎີ 2005 ໂຈ ໅ອຍັອຬຄ຾ຬາົກຈົໝາງວໄ າຈ ໅ວງກາຌຎິໄ ຌຎົວ, ແຌຌັ ໅ຌ ມາຈຉາ 58 ໂຈ ໅ລະຍຸຑາລະຍຈົຍາຈຂຬຄສະຑາ຃ຸ ໅ມ

຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ຉ ໄ ມາມຂີ ໅ຉກົລຄົຂຬຄລຈັຊະມຌົຉວີໄ າກາຌກະຆວຄສາ຋າລະຌະສຸກ຾ລກ຋ີໄ  033/ກຆສ, ລຄົວຌັ຋ີໄ  

24 ມຄັກຬຌ 2007 ວໄ າຈ ໅ວງ ສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວຆຶໄ ຄໂຈ ໅ກ າຌຈົລະຍຽຍກາຌຉໄ າຄໃຢໄ າຄລະຬຽຈ຅ະ຿຅ ໅ຄກໄ ຽວກຍັ

ກາຌຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ. ຏ ໅຋ີໄ ຾ອຈັວຽກຢ ໄ ແຌຂຄົ຾ຂຈຍ ລກິາຌສຸຂະຑາຍຎະ຅ຍຸຌັ ງຄັຍ ໄ ໂຈ ໅ຏໄ າຌກາຌສຬຍ຾ສຄັລະຈຍັ

ຆາຈ, ກໄ ຽວກຍັກາຌຬຬກແຍຢັ໅ຄຢ ຌ ຿ລະ ກາຌຂຶ ໅ຌ຋ະຍຽຌ຾ຎັຌຏ ໅ຎະກຬຍວຆິາຆຍີຎີໄ ຌຎົວ, ຿ຉໄ ໂຈ ໅ຬຬກແຫ ໅ຑຽຄ຿ຉໄ ຏ ໅

ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ຋ີໄ ຂ ຬະຌຸງາຈ຾ຎີຈຫ ໅ຬຄກວຈຑະງາຈ຾ຬກະຆຌົ຾຋ົໄ າຌັ ໅ຌ. ຌຬກຌັ ໅ຌ ກ ໄ ງຄັຍ ໄ ຋ຌັມ຃ີ ໄ ມ   ຿ລະ ຉວົຆີ ໅ວຈັ

຋ີໄ ຆຈັ຾຅ຌກໄ ຽວກຍັກາຌຍ ລຫິາຌ຃ຸ ໅ມ຃ຬຄຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ຋ີໄ ຾ຎັຌ຃ຌົລາວ ຿ລະ ຉໄ າຄຎະ຾຋ຈ ຆຶໄ ຄຑາແຫ ໅ຍ ໄ ສາມາຈ 

຅ າ຿ຌກໂຈ ໅ວໄ າ຿ມໄ ຌຏ ໅ຎະກຬຍວຆິາຆຍີຎີໄ ຌຎົວ ຫຼ   ຏ ໅ຎະກຬຍວຆິາຆຍີສາ຋າລະຌະສຸກຬ ໄ ຌໃ. 

 

3. ຃ວາມ຅ າ຾ຎັຌແຌກາຌສ ໅າຄ ງຸຈ຋ະສາຈລະຍຍົກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌ 

ກາຌສະໜຬຄຍ ລກິາຌ຋າຄຈ ໅າຌສາ຋າລະຌະສຸກ ແຫ ໅຿ກໄ ຎະຆາຆຌົ຋ຸກ຃ຌົ ຾ຎັຌຍຸລມິະສຈິຂຬຄລຈັຊະຍາຌລາວ. ກາຌ

ອຍັຎະກຌັ຃ຸຌຌະຑາຍຂຬຄກາຌແຫ ໅ຍ ລກິາຌຎິໄ ຌຎົວ຾ຎັຌສິໄ ຄ຅ າ຾ຎັຌ ເຈງຊ ຾ຬາົ຃ຌົ຾຅ຍັ຾ຎັຌແ຅ກາຄ ຿ລະ ຃ວາມຎຬຈໂຑ

ຂຬຄ຃ຌົ຾຅ຍັ຾ຎັຌສ າ຃ຌັ ແຌສະຊາຌ຋ີໄ ຍ ລກິາຌສຸຂະຑາຍ຋ຸກລະຈຍັ ຿ລະ ຋ຸກຎະ຾ຑຈ. 

຾ຑ ໄ ຬຉຬຍສະໜຬຄ຃ວາມຉ ໅ຬຄກາຌຬຌັອຍີຈໄ ວຌແຌກາຌອຍັຎະກຌັ ຿ລະ ຑຈັ຋ະຌາ຃ຸຌວຸຈ຋ ິ຿ລະ ກາຌຎະຉຍິຈັຄາຌ຋ີໄ

ຈຂີຬຄຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ, ຉ ໅ຬຄ຾ຬາົແ຅ແສໄ ຢໄ າຄອຍີຈໄ ວຌແຌກາຌສ ໅າຄຍຌັຈາຌິຉິກິ າສ າລຍັກາຌຬຬກແຍຎະກຬຍວຆິາ

ຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌແຫ ໅຿ກໄ ຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ. ຉ ໅ຬຄສ ໅າຄ຃ວາມສາມາຈ ຿ລະ ຃ວາມ຾ຂັ ໅ມ຿ຂຄ ແຫ ໅

຿ກໄ ສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ຍຌັຈາ຃ະຌະຍ ລຫິາຌສາຂາວຆິາຆຍີຉໄ າຄໃ ຈ ໅ວງ຾ຫຈວໄ າ ສຎຎ ລາວ ຾ຎັຌສະມາ

ຆກີຎະຆາ຃ມົ຾ສຈຊະກຈິຬາຆຽຌ ຿ລະ ຍຌັຈາຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວຂຬຄລາວ ກ ໄ ສາມາຈໂຎຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວຢ ໄ

ຉໄ າຄຎະ຾຋ຈໂຈ ໅. 

 ສະຌັ ໅ຌ, ກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌ ຬຄີຉາມຍຌັຈາຌຉິກິ າຉໄ າຄໃ ຾ຎັຌສີໄ ຄ຅ າ຾ຎັຌ

ສ າລຍັກາຌຎົກຎ໅ຬຄສຈິ ຿ລະ ຏຌົຎະເຫງຈສ າລຍັຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ຃ຌົ຾຅ຍັ. 

 

4. ຅ຈຸຎະສຄົ ຂຬຄງຸຈ຋ະສາຈ ລະຍຍົກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌ 

- ຾ຑ ໄ ຬຑຈັ຋ະຌາ ຿ລະ ກາຌ຅ຈັຉັ ໅ຄຎະຉຍິຈັກຬຍວຽກ ສ າລຍັ ກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ

຋ະຍຽຌຢໄ າຄມຎີະສຈິ຋ຑິາຍ ຿ລະ ຎະສຈິ຋ຏິຌົ; 

- ຾ຑ ໄ ຬກ າຌຈົມາຈຉະຊາຌ ຿ລະ ຂະຍວຌກາຌແຌກາຌສ ໅າຄ຃ວມ຾ຂັ ໅ມ຿ຂຄແຫ ໅ສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ, ກຬຍວຽກ, 

ກຌົໂກ ຿ລະ ຂະຍວຌກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌ; 

- ຾ຑ ໄ ຬແຫ ໅ສຬຈ຃ໄ ຬຄກຍັກາຌອຍັອ ໅຾ຆີໄ ຄກຌັ ຿ລະ ກຌັ ຂຬຄຎະຆາ຃ມົ຾ສຈຊະກຈິຬາຆຽຌ. 

 

5. ກາຌຬະ຋ຍິາງ຃ າສຍັ 

- ຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ໝາງ຾ຊຄີ ຏ ໅຋ີໄ ຎິໄ ຌຎົວຈ ໅ວງວຆິາກາຌ຿ຑຈ ຉາມ຾ຄ  ໄຬຌໂຂ຋ີໄ ໂຈ ໅ກ າຌຈົໂວ ໅ ແຌ ກຈົໝາງ ວໄ າຈ ໅ວງກາຌ

ຎິໄ ຌຎົວ. 

- ຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຈ ໅ວງກາຌ຿ຑຈສະໂໝແໝໄ  ມ:ີ ຋ໄ າຌໝ ຆໄ ຽວຆາຌສະ຾ຑາະວຆິາ, ຋ໄ າຌໝ , ຿ຑຈຆໄ ວງ, ຋ຌັຉະ

຿ຑຈ, ຋ຌັຉະ຿ຑຈຆໄ ວງ, ຑະງາຍາຌ, ຏະຈຸຄ຃ຌັ, ຌກັກາງະຑາຍຍ າຍຈັ, ຌກັ຾ຉກັຌກິວ຾ິ຃າະ, ຌກັລຄັສ,ີ ຌກັ຿຋ກສາງຉາ,

ຌກັຐຶກ຿ຬຍສຽຄ, ຌກັ຅ຈິຉະວ຋ິະງາ ຿ລະ ຌກັເຑຆະຌາກາຌ. 
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- ຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຈ ໅ວງກາຌ຿ຑຈຑ ໅ຌ຾ມ ຬຄມ:ີ ຋ໄ າຌໝ ຆໄ ຽວຆາຌກາຌ຿ຑຈຑ ໅ຌ຾ມ ຬຄ, ໝ ຢາຑ ໅ຌ຾ມ ຬຄ,  

ໝ ຌວຈ຿ຏຌເຍອາຌ ຿ລະ ໝ ຎັກ຾ຂມັ; 

 

- ແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ (Health care Professional License) ໝາງ຾ຊຄິ ແຍຢັ໅ຄຢ ຌຂຈີ຃ວາມສາມາຈຂຬຄຏ ໅

ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວຬຬກແຫ ໅ເຈງກະຆວຄສາ຋າລະຌະສຸກ ຉາມກາຌສະ຾ໜຂີຬຄ ສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ

຾ຑ ໄ ຬຎະຉຍິຈັໜ ໅າ຋ີໄ ຑາງແຌຂຬຍ຾ຂຈຂຬຄ຿ຉໄ ລະສາຂາວຆິາຆຍີ. 

 

- ແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ຾ຍ ໅ຬຄຉົ ໅ຌ (Initial License) ໝາງ຾ຊຄິ ແຍຢັ໅ຄຢ ຌຂຈີ຃ວາມສາມາຈຂຬຄຏ ໅ຎະກຬຍວຆິາ

ຆຍີຎິໄ ຌຎົວຬຬກແຫ ໅຿ກໄ ຏ ໅ອຽຌ຅ຍົ຅າກຑາງແຌ ຿ລະ ຉໄ າຄຎະ຾຋ຈ ຿ລະ ສຬຍ຾ສຄັລະຈຍັຆາຈ ໂຈ ໅, ຬຬກແຫ ໅ເຈງກະຆວຄ

ສາ຋າລະຌະສຸກ ຉາມກາຌສະ຾ໜຂີຬຄ ສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ. 

 

- ແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວສມົຍ ຌ (Full License) ໝາງ຾ຊຄິ ແຍຢັ໅ຄຢ ຌຂຈີ຃ວາມສາມາຈຂຬຄຏ ໅ຎະກຬຍວຆິາຆຍີ

ຎິໄ ຌຎົວຬຬກແຫ ໅ເຈງກະຆວຄສາ຋າລະຌະສຸກ ຉາມກາຌສະ຾ໜ ີຂຬຄ ສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ ແຫ ໅຿ກໄ ຏ ໅ຎະກຬຍວຆິາຆຍີ

ຎິໄ ຌຎົວຢ ໄ ສະຊາຌ຋ີໄ ຍ ລກິາຌຎິໄ ຌຎົວຂຬຄລຈັ ຿ລະ ຾ຬກະຆຌົ ເຈງໂຈ ໅ອຍັກາຌຢັ໅ຄຢ ຌ ຃ຍົຉາມ຾ຄ  ໄຬຌໂຂ ຅າກສະຊາຌ຋ີໄ ຍ ລກິາຌ 

຿ລະ ໂຈ ໅ຏໄ າຌກາຌຎະ຾ມຌີ ຅າກ຃ະຌະກ າມະກາຌ ຋ີໄ ມາ຅າກສາຂາວຆິາຆຍີຉໄ າຄໃ. 

ສ າລຍັຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຋ີໄ  ໂຈ ໅ລຄົອາກຊາຌຉາມ ຂ ໅ຉກົລຄົ ຾ລກ຋ ີ103/ກຆສ, ລຄົວຌັ຋ ີ23 ມຄັກຬຌ 2012  

    ຅ະຍ ໄ ໂຈ ໅ຏໄ າຌກາຌຎະ຾ມຌີ. 

 

- ແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວຆົໄ ວ຃າວ (Temporary License) ໝາງ຾ຊຄິ ແຍຢັ໅ຄຢ ຌຂຈີ຃ວາມສາມາຈຂຬຄຏ ໅ຎະກຬຍ

ວຆິາຆຍີຎິໄ ຌຎົວຬຬກແຫ ໅ເຈງກະຆວຄສາ຋າລະຌະສຸກ ຉາມກາຌສະ຾ໜຂີຬຄ ສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວຆຶໄ ຄຬຬກ

ແຫ ໅຿ກໄ ຃ຌົຉໄ າຄຎະ຾຋ຈ ຋ີໄ ມແີຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ຋ີໄ ມຬີາງຸກາຌຌ າແຆ ໅ຂຬຄຎະ຾຋ຈຉຌົ຾ຬຄ ໂລງະ຾ວລາຍ ໄ ຾ກຌີ 01 

ຎີ ຋ີໄ ຉ ໅ຬຄກາຌຎະຉຍິຈັວຆິາຆຍີຎິໄ ຌຎົວຉາມເ຃ຄກາຌອໄ ວມມ ຂຬຄລຈັ ຫຼ  ຾ຬກະຆຌົ. 

 

- ກາຌສຬຍ຾ສຄັລະຈຍັຆາຈ (National examination) ໝາງ຾ຊຄິ ກາຌສຬຍ຾ສຄັ຾ຬາົແຍຢັ໅ຄຢ ຌຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ 

຾ຍ ໅ຬຄຉົ ໅ຌ. 

 

- ກາຌຂຶ ໅ຌ຋ະຍຽຌ຾ຎັຌຏ ໅ຎະກຬຍວຆິາຆີຍຎິໄ ຌຎົວ (Registration for Healthcare Professionals) ໝາງ຾ຊຄິ 

ກາຌຂ ໅ຌ຋ະຍຽຌ ແຫ ໅຿ກໄ ຏ ໅຋ີໄ ມແີຍຢັ໅ຄຢ ຌຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຾ຂົ ໅າແຌລະຍຍົຊາຌຂ ໅ມ ຌ.  

 

- ກາຌຉ ໄ ຬາງຸກາຌຂ ໅ຌ຋ະຍຽຌ (Renew of Registration) ໝາງ຾ຊຄິກາຌ຅ຈົ຋ະຍຽຌ຃ັ ໅ຄແໝໄ  ຾ຌ ໄ ຬຄ຅າກແຍ຋ະຍຽຌ

຃ັ ໅ຄກໄ ຬຌໝຈົຬາງຸກາຌຌ າແຆ ໅ ຿ລະ ອຽກອ ໅ຬຄແຫ ໅ມກີາຌຉ ໄ ຬາງຸແຍ຋ະຍຽຌ ຋ຸກໃ 05 ຎີ ຉາມມາຈຉະຊາຌ຾ຄ  ໄຬຌໂຂ຋ີໄ

ສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ ໂຈ ໅ກ າຌຈົໂວ ໅. 

 

- ກາຌຑຈັ຋ະຌາວຆິາຆີຍຉ ໄ ຾ຌ ໄ ຬຄ (Continuing Professional Development = CPD) ໝາງ຾ຊຄິ ກາຌຑຈັ຋ະຌາ

ງກົລະຈຍັຂຈີ຃ວາມສາມາຈແຌວຆິາຆຍີຢໄ າຄ຾ຎັຌລະຍຍົຉ ໄ ຾ຌ ໄ ຬຄ ເຈງກາຌສກຶສາຉ ໄ ງຬຈໂລງະງາວ ຿ລະ ກາຌຑຈັ຋ະຌາວຆິາຆຍີຉ ໄ

ຈ ໅ວງກາຌ຾ຂົ ໅າອໄ ວມກາຌຐຶກຬຍົອມົໂລງະສັ ໅ຌ, ກາຌສ າມະຌາ, ຎະຆຸມ຋າຄວຆິາກາຌ, ຾ຎັຌຏ ໅ສຈິສຬຌ຋າຄຈ ໅າຌ຋ຈິສະຈ ີ຿ລະ ຑາກ

ຎະຉຍິຈັ, ກາຌ຃ົ ໅ຌ຃ວ ໅າວ຋ິະງາສາຈ, ກາຌຎະກຬຍສໄ ວຌແຫ ໅ສຄັ຃ມົ, ກາຌອຽຌອ ໅ຈ ໅ວງຉຌົ຾ຬຄ ຿ລະ ຬ ໄ ຌໃ. 
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- ຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຈ ໅ວງກາຌ຿ຑຈຑ ໅ຌ຾ມ ຬຄມ:ີ ຋ໄ າຌໝ ຆໄ ຽວຆາຌກາຌ຿ຑຈຑ ໅ຌ຾ມ ຬຄ, ໝ ຢາຑ ໅ຌ຾ມ ຬຄ,  

ໝ ຌວຈ຿ຏຌເຍອາຌ ຿ລະ ໝ ຎັກ຾ຂມັ; 

 

- ແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ (Health care Professional License) ໝາງ຾ຊຄິ ແຍຢັ໅ຄຢ ຌຂຈີ຃ວາມສາມາຈຂຬຄຏ ໅

ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວຬຬກແຫ ໅ເຈງກະຆວຄສາ຋າລະຌະສຸກ ຉາມກາຌສະ຾ໜຂີຬຄ ສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ

຾ຑ ໄ ຬຎະຉຍິຈັໜ ໅າ຋ີໄ ຑາງແຌຂຬຍ຾ຂຈຂຬຄ຿ຉໄ ລະສາຂາວຆິາຆຍີ. 

 

- ແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ຾ຍ ໅ຬຄຉົ ໅ຌ (Initial License) ໝາງ຾ຊຄິ ແຍຢັ໅ຄຢ ຌຂຈີ຃ວາມສາມາຈຂຬຄຏ ໅ຎະກຬຍວຆິາ

ຆຍີຎິໄ ຌຎົວຬຬກແຫ ໅຿ກໄ ຏ ໅ອຽຌ຅ຍົ຅າກຑາງແຌ ຿ລະ ຉໄ າຄຎະ຾຋ຈ ຿ລະ ສຬຍ຾ສຄັລະຈຍັຆາຈ ໂຈ ໅, ຬຬກແຫ ໅ເຈງກະຆວຄ

ສາ຋າລະຌະສຸກ ຉາມກາຌສະ຾ໜຂີຬຄ ສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ. 

 

- ແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວສມົຍ ຌ (Full License) ໝາງ຾ຊຄິ ແຍຢັ໅ຄຢ ຌຂຈີ຃ວາມສາມາຈຂຬຄຏ ໅ຎະກຬຍວຆິາຆຍີ

ຎິໄ ຌຎົວຬຬກແຫ ໅ເຈງກະຆວຄສາ຋າລະຌະສຸກ ຉາມກາຌສະ຾ໜ ີຂຬຄ ສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ ແຫ ໅຿ກໄ ຏ ໅ຎະກຬຍວຆິາຆຍີ

ຎິໄ ຌຎົວຢ ໄ ສະຊາຌ຋ີໄ ຍ ລກິາຌຎິໄ ຌຎົວຂຬຄລຈັ ຿ລະ ຾ຬກະຆຌົ ເຈງໂຈ ໅ອຍັກາຌຢັ໅ຄຢ ຌ ຃ຍົຉາມ຾ຄ  ໄຬຌໂຂ ຅າກສະຊາຌ຋ີໄ ຍ ລກິາຌ 

຿ລະ ໂຈ ໅ຏໄ າຌກາຌຎະ຾ມຌີ ຅າກ຃ະຌະກ າມະກາຌ ຋ີໄ ມາ຅າກສາຂາວຆິາຆຍີຉໄ າຄໃ. 

ສ າລຍັຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຋ີໄ  ໂຈ ໅ລຄົອາກຊາຌຉາມ ຂ ໅ຉກົລຄົ ຾ລກ຋ ີ103/ກຆສ, ລຄົວຌັ຋ ີ23 ມຄັກຬຌ 2012  

    ຅ະຍ ໄ ໂຈ ໅ຏໄ າຌກາຌຎະ຾ມຌີ. 

 

- ແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວຆົໄ ວ຃າວ (Temporary License) ໝາງ຾ຊຄິ ແຍຢັ໅ຄຢ ຌຂຈີ຃ວາມສາມາຈຂຬຄຏ ໅ຎະກຬຍ

ວຆິາຆຍີຎິໄ ຌຎົວຬຬກແຫ ໅ເຈງກະຆວຄສາ຋າລະຌະສຸກ ຉາມກາຌສະ຾ໜຂີຬຄ ສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວຆຶໄ ຄຬຬກ

ແຫ ໅຿ກໄ ຃ຌົຉໄ າຄຎະ຾຋ຈ ຋ີໄ ມແີຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ຋ີໄ ມຬີາງຸກາຌຌ າແຆ ໅ຂຬຄຎະ຾຋ຈຉຌົ຾ຬຄ ໂລງະ຾ວລາຍ ໄ ຾ກຌີ 01 

ຎີ ຋ີໄ ຉ ໅ຬຄກາຌຎະຉຍິຈັວຆິາຆຍີຎິໄ ຌຎົວຉາມເ຃ຄກາຌອໄ ວມມ ຂຬຄລຈັ ຫຼ  ຾ຬກະຆຌົ. 

 

- ກາຌສຬຍ຾ສຄັລະຈຍັຆາຈ (National examination) ໝາງ຾ຊຄິ ກາຌສຬຍ຾ສຄັ຾ຬາົແຍຢັ໅ຄຢ ຌຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ 

຾ຍ ໅ຬຄຉົ ໅ຌ. 

 

- ກາຌຂຶ ໅ຌ຋ະຍຽຌ຾ຎັຌຏ ໅ຎະກຬຍວຆິາຆີຍຎິໄ ຌຎົວ (Registration for Healthcare Professionals) ໝາງ຾ຊຄິ 

ກາຌຂ ໅ຌ຋ະຍຽຌ ແຫ ໅຿ກໄ ຏ ໅຋ີໄ ມແີຍຢັ໅ຄຢ ຌຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຾ຂົ ໅າແຌລະຍຍົຊາຌຂ ໅ມ ຌ.  

 

- ກາຌຉ ໄ ຬາງຸກາຌຂ ໅ຌ຋ະຍຽຌ (Renew of Registration) ໝາງ຾ຊຄິກາຌ຅ຈົ຋ະຍຽຌ຃ັ ໅ຄແໝໄ  ຾ຌ ໄ ຬຄ຅າກແຍ຋ະຍຽຌ

຃ັ ໅ຄກໄ ຬຌໝຈົຬາງຸກາຌຌ າແຆ ໅ ຿ລະ ອຽກອ ໅ຬຄແຫ ໅ມກີາຌຉ ໄ ຬາງຸແຍ຋ະຍຽຌ ຋ຸກໃ 05 ຎີ ຉາມມາຈຉະຊາຌ຾ຄ  ໄຬຌໂຂ຋ີໄ

ສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ ໂຈ ໅ກ າຌຈົໂວ ໅. 

 

- ກາຌຑຈັ຋ະຌາວຆິາຆີຍຉ ໄ ຾ຌ ໄ ຬຄ (Continuing Professional Development = CPD) ໝາງ຾ຊຄິ ກາຌຑຈັ຋ະຌາ

ງກົລະຈຍັຂຈີ຃ວາມສາມາຈແຌວຆິາຆຍີຢໄ າຄ຾ຎັຌລະຍຍົຉ ໄ ຾ຌ ໄ ຬຄ ເຈງກາຌສກຶສາຉ ໄ ງຬຈໂລງະງາວ ຿ລະ ກາຌຑຈັ຋ະຌາວຆິາຆຍີຉ ໄ

ຈ ໅ວງກາຌ຾ຂົ ໅າອໄ ວມກາຌຐຶກຬຍົອມົໂລງະສັ ໅ຌ, ກາຌສ າມະຌາ, ຎະຆຸມ຋າຄວຆິາກາຌ, ຾ຎັຌຏ ໅ສຈິສຬຌ຋າຄຈ ໅າຌ຋ຈິສະຈ ີ຿ລະ ຑາກ

ຎະຉຍິຈັ, ກາຌ຃ົ ໅ຌ຃ວ ໅າວ຋ິະງາສາຈ, ກາຌຎະກຬຍສໄ ວຌແຫ ໅ສຄັ຃ມົ, ກາຌອຽຌອ ໅ຈ ໅ວງຉຌົ຾ຬຄ ຿ລະ ຬ ໄ ຌໃ. 
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II. ງຸຈ຋ະສາຈ 

1. ຫຼກັກາຌ 

ງຸຈ຋ະສາຈ ລະຍຍົກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຂຬຄ ສຎຎ ລາວ ຿ຉໄ ຎີ2016-2025 ໂຈ ໅ຊ ກ຅ຈັຉ ໅ັ ໅ຄ

ຎະຉຍິຈັ ຿ລະ ຾຃ ໄ ຬຌໂຫວຉາມຫຼກັກາຌຈັໄ ຄຉ ໄ ໂຎຌີ ໅: 

1) ຾ຑ ໄ ຬຉຬຍສະໜຬຄ ກຍັ຃ວາມຉ ໅ຬຄກາຌຍ ລມິະສຈິຈ ໅າຌກາຌຍ ລກິາຌສຸຂະຑາຍຂຬຄຎະຆາຆຌົ, ຉາມ຿ຏຌງຸຈ຋ະສາຈ ກາຌ

ຑຈັ຋ະຌາວຆິາຆຍີຎິໄ ຌຎົວ ແຫ ໅ສຬຈ຃ໄ ຬຄກຍັ ກຈົໝາງ ວໄ າຈ ໅ວງກາຌຎິໄ ຌຎົວ; 

2) ຉ ໅ຬຄແຫ ໅຿຋ຈ຾ໝາະກຍັສະຑາຍ຃ວາມ຾ຎັຌ຅ຄິ, ມວີ຋ິະງາສາຈ, ຌ າແຆ ໅ ຾ຉກັຌກິ-຾ຉກັເຌເລຆ ີ ຈ ໅າຌວ຋ິະງາສາຈ

ກາຌ຿ຑຈຢໄ າຄມຫຼີກັກາຌ; 

3) ມກີາຌຉຈິຑຌັກຍັກາຌສົໄ ຄ຾ສມີ຃ວາມຫຼາກຫຼາງຈ ໅າຌວຆິາຆຍີ, ອຍັຎະກຌັ຃ວາມສະ຾ໝຑີາຍຉາມຍຈົຍາຈ ງຄິ-ຆາງ, 

຾ຏົໄ າຆຌົ, ຏ ໅ຢ ໄ ຉວົ຾ມ ຬຄ ຿ລະ ຢ ໄ ຆຌົຌະຍຈົ; 

4) ສ ໅າຄ຃ວາມ຾ຂັ ໅ມ຿ຂຄແຫ ໅຿ກໄ ລະຍຍົກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ຾ຑ ໄ ຬຍຌັລຸ຾ຎົ໅າໝາງຉາມຫຼກັກາຌຑວົຑຌັ

ອໄ ວມມ ກຍັຑາກຑ ໅ຌ ຿ລະ ສາກຌົ. 

 

2. ຾ຎົ໅າໝາງ 

 ຏ ໅ຎະກຬຍວຆິາຆຍີຎີໄ ຌຎົວຍຌັລຸມາຈຉະຊາຌ຋ີໄ ກ າຌຈົໂວ ໅຾ຑ ໄ ຬກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌ

ຂ ໅ຌ຋ະຍຽຌ ຂຬຄ຿ຉໄ ລະສາຂາວຆິາຆຍີ ຌ າໂຎສ ໄ ກາຌຎັຍຎຸຄກາຌຍ ລກິາຌສຸຂະຑາຍ ຿ລະ ມຏີຌົໂຈ ໅ອຍັຈຂີ ໅ຌ. 

 

3. ຅ຈຸຎະສຄົລວມ  
ສ ໅າຄ຃ວາມ຾ຂັ ໅ມ຿ຂຄ ຿ລະ ຅ຈັຉັ ໅ຄຎະຉຍິຈັຍຌັຈາຌຉິກິ າຉໄ າຄໃ ຿ລະ ກຌົໂກ ຂຬຄລະຍຍົກາຌຬຬກແຍຎະກຬຍ

ວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌ ສ າລຍັຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຑາງແຉ ໅຃ວາມອຍັຏຈິຆຬຍຂຬຄສະຑາ຃ຸ ໅ມ

຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ. 

 

4. ງຸຈ຋ະສາຈ 

1) ສ ໅າຄ຃ວາມ຾ຂັ ໅ມ຿ຂຄແຫ ໅ສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ; 

2) ສ ໅າຄຍຌັຈາຌຉິກິ າຉໄ າຄໃສ າລຍັກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌ; 

3) ຅ຈັຉັ ໅ຄຎະຉຍິຈັກາຌສຬຍ຾ສຄັລະຈຍັຆາຈ຾ຑ ໄ ຬຢັ໅ຄຢ ຌຂຈີ຃ວາມສາມາຈສ າລຍັກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີ
ຎິໄ ຌຎົວ຾ຍ ໅ຬຄຉົ ໅ຌ;  

4) ກ າຌຈົມາຈຉະຊາຌ, ຂະຍວຌກາຌສ າລຍັກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌ ຿ຉໄ ລະ

ຎະ຾ຑຈ;  

5) ສ ໅າຄລະຍຍົກາຌ຅ຈັຉັ ໅ຄຎະຉຍິຈັກາຌຑຈັ຋ະຌາວຆິາຆຍີ຿ຍຍຉ ໄ ຾ຌຶໄ ຬຄ (CPD) ແຫ ໅ຍຌັລຸມາຈຉະຊາຌ຋ີໄ ກ າຌຈົໂວ ໅

຾ຑ ໄ ຬຉ ໄ ຬາງຸກາຌຂ ໅ຌ຋ະຍຽຌ;  

6) ສ ໅າຄລະຍຍົກາຌ຃ຸ ໅ມ຃ຬຄຂ ໅ມ ຌຂໄ າວສາຌສ າລຍັລະຍຍົຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌ, 

ສ ໅າຄ຃ວາມ຾ຂັ ໅ມ຿ຂຄແຫ ໅ກາຌຉຈິຉ ໄ ສ ໄ ສາຌມວຌຆຌົ. 

 

1) ສ ໅າຄ຃ວາມ຾ຂັ ໅ມ຿ຂຄແຫ ໅ສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ 

1-1. ຿ຉໄ ຄຉັ ໅ຄຎະ຋າຌ, ອຬຄຎະ຋າຌ ຿ລະ ສະມາຆກິຂຬຄສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ຃ະຌະ ຍ ລຫິາຌ

ຄາຌ ຂຬຄ຿ຉໄ ລະສາຂາວຆິາຆຍີ; 

1-2. ຎັຍຎຸຄຂ ໅ຉກົລຄົວໄ າຈ ໅ວງສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວສະຍຍັ຾ລກ຋ີໄ  033/ ກຆສ, ລຄົວຌັ຋ີໄ  24 ມຄັກຬຌ 
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2007; ເຈງກ າຌຈົສຈິຬ າຌາຈ, ໜ໅າ຋ີໄ  ຿ລະ ຃ວາມອຍັຏຈິຆຬຍ ຂຬຄ຃ະຌະຍ ລຫິາຌຄາຌ ຂຬຄ຿ຉໄ ລະສາຂາ

ວຆິາຆຍີ; 

1-3. ກ າຌຈົ ຿ລະ ສະໜຬຄ຋າຄຈ ໅າຌ຾ຉກັຌກິວຆິາກາຌ, ຾ຑ ໄ ຬກາຌ຾຃ ໄ ຬຌໂຫວຂຬຄສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີ ຿ລະ 

຃ະຌະຍ ລຫິາຌຄາຌ ຂຬຄ຿ຉໄ ລະສາຂາວຆິາຆຍີ; 

1-4. ກ າຌຈົ຿ຫຼໄ ຄ຋ຌຶ, ສ ໅າຄ ຿ລະ ຑຈັ຋ະຌາ ລະຍຍົ຃ຸ ໅ມ຃ຬຄກາຌ຾ຄຌິ຾ຑ ໄ ຬກາຌ຾຃ ໄ ຬຌໂຫວຂຬຄສະຑາ຃ຸ ໅ມ຃ຬຄ

ວຆິາຆຍີ ຿ລະ ຃ະຌະຍ ລຫິາຌຄາຌຂຬຄ຿ຉໄ ລະສາຂາວຆິາຆຍີ. 

຾ຎົ໅າໝາງ຋ີໄ ຅ະຍຌັລຸ 

ໂລງະ຿ຉໄ ຎີ 2016 - 2020  

 ເ຃ຄຎະກຬຍກາຌ຅ຈັຉັ ໅ຄຂຬຄສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ (ສ຃ວຎ) ລວມ຋ຄັຑາລະຍຈົຍາຈສຈິ ຿ລະ ໜ໅າ຋ີໄ

ຂຬຄ຿ຉໄ ລະຑະ຿ຌກ ຿ລະ ຃ະຌະຍ ລຫິາຌຄາຌໂຈ ໅ຊ ກກ າຌຈົຢໄ າຄ຅ະ຿຅ ໅ຄ. 

 ແຫ ໅ມ຃ີະຌະຍ ລຫິາຌຄາຌຂຬຄສາມສາຂາວຆິາຆຍີ຾ຆັໄ ຌ: ຋ໄ າຌໝ ,  ຋ຌັຉະ຿ຑຈ ຿ລະ ຑະງາຍາຌ. 

 ແຫ ໅ມລີະຍຍົຍ ລຫິາຌກາຌ຾ຄຌິແຌກາຌຎະຉຍິຈັລະຍຍົກາຌຬຬກແຍວຆິາຆຍີຎິໄ ຌຎົວລະຈຍັຆາຈ. 

 ແຫ ໅ມສີະຊາຌ຋ຍີໄ ຬຌ຾ອຈັວຽກຑ໅ຬມ຋ຄັສີໄ ຄຬ າຌວງ຃ວາມສະຈວກ ຿ລະ ຬຸຎະກຬຌ຃ຍົຆຸຈ. 

 ແຫ ໅ກາຌຎະຊມົຌ຾ິ຋ຈ ຿ລະ ກາຌຐຶກຬຍົອມົແຫ ໅຿ກໄ ຃ະຌະຍ ລຫິາຌຄາຌ ຿ລະ ສະມາຆກິຂຬຄສະຑາ຃ຸ ໅ມ຃ຬຄ

ວຆິາຆຍີຎິໄ ຌຎົວ. 

 

ໂລງະ 2021 - 2025 

 ແຫ ໅ມເີ຃ຄຎະກຬຍກາຌ຅ຈັຉັ ໅ຄຂຬຄ ສ຃ວຎ ຿ລະ ມສີະຊາຌ຋ີໄ ຑ ໅ຬມ຋ຄັມສີີໄ ຄຬ າຌວງ຃ວາມສະຈວກ຃ຍົຆຸຈ

຿ລະ ມ຃ີະຌະຍ ລຫິາຌຄາຌ ຃ຍົ຋ຸກສາຂາວຆິາຆຍີ. 

 

2) ສ ໅າຄຍຌັຈາຌຉິກິ າຉໄ າຄໃ ສ າລຍັ ກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌ 

2-1. ຿ຉໄ ຄຉັ ໅ຄ ຃ະຌະກ າມະກາຌ ຿ລະ ຋ມີຄາຌ ຾ຑ ໄ ຬ຋ຍົ຋ວຌ຃ ຌ, ຎັຍຎຸຄ ຿ລະ ຑຈັ຋ະຌາຍຌັຈາຌຉິກິ າຉໄ າຄໃ

ຂຬຄ ລະຍຍົຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌ ແຫ ໅ສຬຈ຃ໄ ຬຄກຍັຍຌັຈາຌຉິກິ າຬ ໄ ຌໃ ຋ີໄ

ກໄ ຽວຂ ໅ຬຄ. 
2-2. ສ ໅າຄ຿ຏຌກາຌ຅ຈັຉັ ໅ຄຎະຉຍິຈັຍຌັຈາຌຉິກິ າຉໄ າຄໃ ກໄ ຽວກຍັ ລະຍຍົຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຋ີໄ

ຊ ກອຍັອຬຄ຿ລ ໅ວ. 

2-3. ຾ຏງີ຿ຏໄ  ຿ລະ ສ ໅າຄ຃ວາມ຾ຂົ ໅າແ຅ ກໄ ຽວກຍັຍຌັຈາຌຉິກິ າຉໄ າຄໃ ຾ຑ ໄ ຬສົໄ ຄ຾ສມີກາຌ຅ຈັຉັ ໅ຄຎະຉຍິຈັ ກາຌຬຬກ

ແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌແຌ຋ົໄ ວຎະ຾຋ຈ. 

 

຾ຎົ໅າໝາງ຋ີໄ ຅ະຍຌັລຸ 

ໂລງະ຿ຉໄ ຎີ 2016 - 2020  

 ຌ າແຆ ໅ຍຌັຈາຌຉິກິ າຉໄ າຄໃ ກໄ ຽວກຍັ ລະຍຍົກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌ຋ີໄ ຊ ກ

ອຍັອຬຄ຿ລ ໅ວຂຬຄ ຋ໄ າຌໝ , ຋ຌັຉະ຿ຑຈ ຿ລະ ຑະງາຍາຌ. 

 ຅ຈັກຬຄຎະຆຸມ຾ຏງີ຿ຏໄ  ຿ລະ ສະໜຍັສະໜ ຌກາຌ຅ຈັຉັ ໅ຄຎະຉຍິຈັຍຌັຈາຌຉິກິ າຉໄ າຄໃ ກໄ ຽວກຍັ ລະຍຍົກາຌ

ຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌແຌຂັ ໅ຌສ ຌກາຄ ຿ລະ ຂ ໅ັ ໅ຌ຿ຂວຄ. 
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2007; ເຈງກ າຌຈົສຈິຬ າຌາຈ, ໜ໅າ຋ີໄ  ຿ລະ ຃ວາມອຍັຏຈິຆຬຍ ຂຬຄ຃ະຌະຍ ລຫິາຌຄາຌ ຂຬຄ຿ຉໄ ລະສາຂາ

ວຆິາຆຍີ; 

1-3. ກ າຌຈົ ຿ລະ ສະໜຬຄ຋າຄຈ ໅າຌ຾ຉກັຌກິວຆິາກາຌ, ຾ຑ ໄ ຬກາຌ຾຃ ໄ ຬຌໂຫວຂຬຄສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີ ຿ລະ 

຃ະຌະຍ ລຫິາຌຄາຌ ຂຬຄ຿ຉໄ ລະສາຂາວຆິາຆຍີ; 

1-4. ກ າຌຈົ຿ຫຼໄ ຄ຋ຌຶ, ສ ໅າຄ ຿ລະ ຑຈັ຋ະຌາ ລະຍຍົ຃ຸ ໅ມ຃ຬຄກາຌ຾ຄຌິ຾ຑ ໄ ຬກາຌ຾຃ ໄ ຬຌໂຫວຂຬຄສະຑາ຃ຸ ໅ມ຃ຬຄ

ວຆິາຆຍີ ຿ລະ ຃ະຌະຍ ລຫິາຌຄາຌຂຬຄ຿ຉໄ ລະສາຂາວຆິາຆຍີ. 

຾ຎົ໅າໝາງ຋ີໄ ຅ະຍຌັລຸ 

ໂລງະ຿ຉໄ ຎີ 2016 - 2020  

 ເ຃ຄຎະກຬຍກາຌ຅ຈັຉັ ໅ຄຂຬຄສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ (ສ຃ວຎ) ລວມ຋ຄັຑາລະຍຈົຍາຈສຈິ ຿ລະ ໜ໅າ຋ີໄ

ຂຬຄ຿ຉໄ ລະຑະ຿ຌກ ຿ລະ ຃ະຌະຍ ລຫິາຌຄາຌໂຈ ໅ຊ ກກ າຌຈົຢໄ າຄ຅ະ຿຅ ໅ຄ. 

 ແຫ ໅ມ຃ີະຌະຍ ລຫິາຌຄາຌຂຬຄສາມສາຂາວຆິາຆຍີ຾ຆັໄ ຌ: ຋ໄ າຌໝ ,  ຋ຌັຉະ຿ຑຈ ຿ລະ ຑະງາຍາຌ. 

 ແຫ ໅ມລີະຍຍົຍ ລຫິາຌກາຌ຾ຄຌິແຌກາຌຎະຉຍິຈັລະຍຍົກາຌຬຬກແຍວຆິາຆຍີຎິໄ ຌຎົວລະຈຍັຆາຈ. 

 ແຫ ໅ມສີະຊາຌ຋ຍີໄ ຬຌ຾ອຈັວຽກຑ໅ຬມ຋ຄັສີໄ ຄຬ າຌວງ຃ວາມສະຈວກ ຿ລະ ຬຸຎະກຬຌ຃ຍົຆຸຈ. 

 ແຫ ໅ກາຌຎະຊມົຌ຾ິ຋ຈ ຿ລະ ກາຌຐຶກຬຍົອມົແຫ ໅຿ກໄ ຃ະຌະຍ ລຫິາຌຄາຌ ຿ລະ ສະມາຆກິຂຬຄສະຑາ຃ຸ ໅ມ຃ຬຄ

ວຆິາຆຍີຎິໄ ຌຎົວ. 

 

ໂລງະ 2021 - 2025 

 ແຫ ໅ມເີ຃ຄຎະກຬຍກາຌ຅ຈັຉັ ໅ຄຂຬຄ ສ຃ວຎ ຿ລະ ມສີະຊາຌ຋ີໄ ຑ ໅ຬມ຋ຄັມສີີໄ ຄຬ າຌວງ຃ວາມສະຈວກ຃ຍົຆຸຈ

຿ລະ ມ຃ີະຌະຍ ລຫິາຌຄາຌ ຃ຍົ຋ຸກສາຂາວຆິາຆຍີ. 

 

2) ສ ໅າຄຍຌັຈາຌຉິກິ າຉໄ າຄໃ ສ າລຍັ ກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌ 

2-1. ຿ຉໄ ຄຉັ ໅ຄ ຃ະຌະກ າມະກາຌ ຿ລະ ຋ມີຄາຌ ຾ຑ ໄ ຬ຋ຍົ຋ວຌ຃ ຌ, ຎັຍຎຸຄ ຿ລະ ຑຈັ຋ະຌາຍຌັຈາຌຉິກິ າຉໄ າຄໃ

ຂຬຄ ລະຍຍົຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌ ແຫ ໅ສຬຈ຃ໄ ຬຄກຍັຍຌັຈາຌຉິກິ າຬ ໄ ຌໃ ຋ີໄ

ກໄ ຽວຂ ໅ຬຄ. 
2-2. ສ ໅າຄ຿ຏຌກາຌ຅ຈັຉັ ໅ຄຎະຉຍິຈັຍຌັຈາຌຉິກິ າຉໄ າຄໃ ກໄ ຽວກຍັ ລະຍຍົຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຋ີໄ

ຊ ກອຍັອຬຄ຿ລ ໅ວ. 

2-3. ຾ຏງີ຿ຏໄ  ຿ລະ ສ ໅າຄ຃ວາມ຾ຂົ ໅າແ຅ ກໄ ຽວກຍັຍຌັຈາຌຉິກິ າຉໄ າຄໃ ຾ຑ ໄ ຬສົໄ ຄ຾ສມີກາຌ຅ຈັຉັ ໅ຄຎະຉຍິຈັ ກາຌຬຬກ

ແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌແຌ຋ົໄ ວຎະ຾຋ຈ. 

 

຾ຎົ໅າໝາງ຋ີໄ ຅ະຍຌັລຸ 

ໂລງະ຿ຉໄ ຎີ 2016 - 2020  

 ຌ າແຆ ໅ຍຌັຈາຌຉິກິ າຉໄ າຄໃ ກໄ ຽວກຍັ ລະຍຍົກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌ຋ີໄ ຊ ກ

ອຍັອຬຄ຿ລ ໅ວຂຬຄ ຋ໄ າຌໝ , ຋ຌັຉະ຿ຑຈ ຿ລະ ຑະງາຍາຌ. 

 ຅ຈັກຬຄຎະຆຸມ຾ຏງີ຿ຏໄ  ຿ລະ ສະໜຍັສະໜ ຌກາຌ຅ຈັຉັ ໅ຄຎະຉຍິຈັຍຌັຈາຌຉິກິ າຉໄ າຄໃ ກໄ ຽວກຍັ ລະຍຍົກາຌ

ຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌແຌຂັ ໅ຌສ ຌກາຄ ຿ລະ ຂ ໅ັ ໅ຌ຿ຂວຄ. 
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ໂລງະ຿ຉໄ ຎີ 2021 - 2025 

 ຌ າແຆ ໅ຍຌັຈາຌຉິກິ າຉໄ າຄໃ ກໄ ຽວກຍັ ລະຍຍົກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌ຋ີໄ ຊ ກ

ອຍັອຬຄ຿ລ ໅ວຂຬຄ຋ຸກສາຂາວຆິາຆຍີ. 

 ຅ຈັກຬຄຎະຆຸມ຾ຏງີ຿ຏໄ  ຿ລະ ສະໜຍັສະໜ ຌກາຌ຅ຈັຉັ ໅ຄຎະຉຍິຈັຍຌັຈາຌຉິກິ າຉໄ າຄໃກໄ ຽວກຍັລະຍຍົກາຌຬຬກ

ແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌແຌຂັ ໅ຌສ ຌກາຄ ຿ລະ ຂ ໅ັ ໅ຌ຿ຂວຄ. 

 
 

3) ຅ຈັຉັ ໅ຄຎະຉຍິຈັກາຌສຬຍ຾ສຄັລະຈຍັຆາຈ຾ຑ ໄ ຬຢັ໅ຄຢ ຌຂຈີ຃ວາມສາມາຈສ າລຍັຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ

຾ຍ ໅ຬຄຉົ ໅ຌ.  

3-1. ຿ຉໄ ຄຉັ ໅ຄ຃ະຌະກ າມະກາຌສຬຍ຾ສຄັລະຈຍັຆາຈ ຾ຑ ໄ ຬຢັ໅ຄຢ ຌຂຈີ຃ວາມສາມາຈສ າລຍັກາຌຬຬກແຍຎະກຬຍ

ວຆິາຆຍີຎິໄ ຌຎົວ຾ຍ ໅ຬຄຉົ ໅ຌ.  

3-2. ກ າຌຈົອ ຍ຿ຍຍກາຌສຬຍ຾ສຄັລະຈຍັຆາຈ຾ຑ ໄ ຬຢັ໅ຄຢ ຌຂຈີ຃ວາມສາມາຈສ າລຍັກາຌຬຬກແຍຎະກຬຍວຆິາ

ຆຍີຎິໄ ຌຎົວ຾ຍ ໅ຬຄຉົ ໅ຌ຾ຆັໄ ຌ: ຂຬຍ຾ຂຈກາຌສຬຍ຾ສຄັ, ຫວົຂ ໅, ວຆິາ, ຅ າຌວຌ຃ັ ໅ຄ, ຎະ຾ຑຈ, ວ຋ິກີາຌ຅ຈັຉັ ໅ຄກາຌ

ສຬຍ຾ສຄັ ຿ລະ ຃ະ຿ຌຌຏໄ າຌຫຼ ຬຈັຉາສໄ ວຌ. 

3-3. ສ ໅າຄຉາຉະລາຄກ າຌຈົ຃ າຊາມຂຬຄຍຈົສຬຍ຾ສຄັ຿ລະຈ າ຾ຌຌີກາຌສຬຍ຾ສຄັ຋ຈົລຬຄກຍັກຸໄ ມ຾ຎົ໅າໝາງ. 

3-4. ຍ ລຫິາຌ຃ຸ ໅ມ຃ຬຄກາຌ຅ຈັຉັ ໅ຄຎະຉຍິຈັກາຌສຬຍ຾ສຄັລະຈຍັຆາຈ ຾ຑ ໄ ຬຢັ໅ຄຢ ຌຂຈີ຃ວາມສາມາຈ ສ າລຍັ 

ກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ຾ຍ ໅ຬຄຉົ ໅ຌ ເຈງອໄ ວມມ ກຍັ຿ຉໄ ລະສະຊາຍຌັ຋ີໄ ກໄ ຽວຂ ໅ຬຄ ແຌກາຌຎະກາຈ

ວຌັ ຿ລະ ຾ວລາກາຌສຬຍ຾ສຄັ, ຃ວຍ຃ຸມກາຌສຬຍ຾ສຄັ ຿ລະ ຎະກາຈຏຌົກາຌສຬຍ຾ສຄັ. 

 

຾ຎົ໅າໝາງ຋ີໄ ຅ະຍຌັລຸ 

ໂລງະ຿ຉໄ ຎີ 2016 - 2020  

 ແຫ ໅ມ຾ີຬກະສາຌກໄ ຽວກຍັວ຋ິະງາກາຌ ຿ລະ ກຌົໂກກາຌຍ ລຫິາຌ຃ຸ ໅ມ຃ຬຄກາຌສຬຍ຾ສຄັລະຈຍັຆາຈ຾ຑ ໄ ຬຢັ໅ຄຢ ຌ

ຂຈີ຃ວາມສາມາຈສ າລຍັກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ຾ຍ ໅ຬຄຉົ ໅ຌຢໄ າຄ຾ຎັຌລະຍຍົ.  

 ຅ຈັຉັ ໅ຄຎະຉຍິຈັກາຌສຬຍ຾ສຄັລະຈຍັຆາຈ຾ຑ ໄ ຬຢັ໅ຄຢ ຌຂຈີ຃ວາມສາມາຈສ າລຍັກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີ

ຎິໄ ຌຎົວ຾ຍ ໅ຬຄຉົ ໅ຌສ າລຍັ຋ໄ າຌໝ ,  ຋ຌັຉະ຿ຑຈ ຿ລະ ຑະງາຍາຌ. 

 

ໂລງະ຿ຉໄ ຎີ 2021 - 2025 

 ຎັຍຎຸຄ຾ຬກະສາຌກໄ ຽວກຍັວ຋ິະງາກາຌ ຿ລະ ກຌົໂກກາຌຍ ລຫິາຌ຃ຸ ໅ມ຃ຬຄກາຌສຬຍ຾ສຄັລະຈຍັຆາຈ຾ຑ ໄ ຬຢັ໅ຄຢ ຌ

ຂຈີ຃ວາມສາມາຈສ າລຍັກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ຾ຍ ໅ຬຄຉົ ໅ຌຢໄ າຄ຾ຎັຌລະຍຍົ຋ຸກສາຂາວຆິາຆຍີ. 

 ຅ຈັຉັ ໅ຄຎະຉຍິຈັກາຌສຬຍ຾ສຄັລະຈຍັຆາຈ຾ຑ ໄ ຬຢັ໅ຄຢ ຌຂຈີ຃ວາມສາມາຈສ າລຍັກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີ

ຎິໄ ຌຎົວ຾ຍ ໅ຬຄຉົ ໅ຌ ສ າລຍັ ຋ຸກສາຂາວຆິາຆຍີ. 

 

4) ກ າຌຈົມາຈຉະຊາຌ, ຂະຍວຌກາຌ ສ າລຍັ ກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌ ຿ຉໄ ລະ

ຎະ຾ຑຈ. 

4-1. ກ າຌຈົມາຈຉະຊາຌ, ຂະຍວຌກາຌສ າລຍັກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌ

ແຫ ໅ຏ ໅຋ີໄ ສ າ຾ລຈັກາຌສກຶສາແໝໄ ຋ຄັ ຑາງແຌ ຿ລະ ຉໄ າຄຎະ຾຋ຈ, ຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ຋ີໄ ງຄັຍ ໄ ຋ຌັມແີຍ

ຎະກຬຍວຆິາຆຍິຎິໄ ຌຎົວ ຿ລະ ຃ຌົຉໄ າຄຎະ຾຋ຈ ຋ີໄ ມ຅ີຈຸຎະສຄົມາຎະກຬຍວຆິາຆຍິຎິໄ ຌຎົວ ຢ ໄ  ສ.ຎ.ຎ ລາວ. 
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4-2. ສ ໅າຄຍຌັຈາ຃ ໄ ມ  ມາຈຉະຊາຌ ກໄ ຽວກຍັ ຂະຍວຌກາຌສ າລຍັກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ 

ກາຌຂ ໅ຌ຋ະຍຽຌ, ຅ຈັກາຌຐຶກຬຍົອມົແຫ ໅ຑະຌກັຄາຌຍ ລຫິາຌ຃ຸ ໅ມ຃ຬຄກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ 

຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌ. 

4-3. ຈ າ຾ຌຌີກາຌ຋ຈົລຬຄຂັ ໅ຌຉຬຌກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ຎັຍຎຸຄກຈິ຅ະກ າ຋ີໄ ຅ າ຾ຎັຌ຾ຑ ໄ ຬ

ອຍັອຬຄກາຌອຍັ຃ າອ ໅ຬຄຢໄ າຄມຎີະສຈິ຋ຑິາຍ ຿ລະ ເຎໄ ຄແສ. 

4-4. ຃ຸ ໅ມ຃ຬຄ ກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌ ເຈງຬຄີຉາມຂະຍວຌກາຌ ຿ລະ

ຍຌັຈາຌຉິກິ າ຋ີໄ ຊ ກອຍັອຬຄ. 

 

຾ຎົ໅າໝາງ຋ີໄ ຅ະຍຌັລຸ 

ໂລງະ຿ຉໄ ຎີ 2016 - 2020  

 ແຫ ໅ສ າ຾ລຈັສ ຄກວໄ າ 80% ແຌກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ສ າລຍັ ຋ໄ າຌໝ , ຋ຌັຉະ຿ຑຈ ຿ລະ 

ຑະງາຍາຌ ຏ ໅຋ີໄ ຾ອຈັວຽກຎິໄ ຌຎົວ ແຌສະຊາຌ຋ີໄ ຎິໄ ຌຎົວຑາກ຾ຬກະຆຌົ; 

 ແຫ ໅ສ າ຾ລຈັສ ຄກວໄ າ 60% ແຌກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວແຫ ໅ກຍັ ຋ໄ າຌໝ , ຋ຌັຉະ຿ຑຈ ຿ລະ 

ຑະງາຍາຌ ຏ ໅຋ີໄ ຾ອຈັວຽກຎິໄ ຌຎົວ ແຌສະຊາຌ຋ີໄ ຎິໄ ຌຎົວຂຬຄລຈັ; 

 ແຫ ໅ສ າ຾ລຈັສ ຄກວໄ າ 90% ແຌກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວຆົໄ ວ຃າວ ແຫ ໅ກຍັ຋ໄ າຌໝ , ຋ຌັຉະ຿ຑຈ ຿ລະ 

ຑະງາຍາຌ຃ຌົຉໄ າຄຎະ຾຋ຈຏ ໅຋ີໄ ຾ອຈັວຽກຎິໄ ຌຎົວ ແຌສະຊາຌ຋ີໄ ຎິໄ ຌຎົວຑາກ຾ຬກະຆຌົ ຿ລະ ສະຊາຌ຋ີໄ ຎິໄ ຌຎົວ

ຂຬຄລຈັ. 

 

ໂລງະ຿ຉໄ ຎີ 2021 - 2025 

 ແຫ ໅ສ າ຾ລຈັສ ຄກວໄ າ 90% ແຌກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວແຫ ໅ກຍັຏ ໅຋ີໄ ຾ອຈັວຽກຎິໄ ຌຎົວ ແຌສະຊາຌ຋ີໄ

ຎິໄ ຌຎົວຑາກ຾ຬກະຆຌົ. 

 ແຫ ໅ສ າ຾ລຈັສ ຄກວໄ າ 80% ແຌກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວແຫ ໅ກຍັລຈັຊະກຬຌ຋ີໄ ຾ອຈັວຽກຎິໄ ຌຎົວ ແຌ

ສະຊາຌ຋ີໄ ຎິໄ ຌຎົວຂຬຄລຈັ. 

 ແຫ ໅ສ າ຾ລຈັ 100% ແຌກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວຆົໄ ວ຃າວສ າລຍັ຃ຌົຉໄ າຄຎະ຾຋ຈ຋ີໄ ຾ອຈັວຽກຎິໄ ຌຎົວ

ແຌສະຊາຌ຋ີໄ ຎິໄ ຌຎົວ ຑາກ຾ຬກະຆຌົ ຿ລະ ຂຬຄລຈັ. 
 

 

5) ສ ໅າຄລະຍຍົກາຌ຅ຈັຉັ ໅ຄຎະຉຍິຈັກາຌຑຈັ຋ະຌາວຆິາຆຍີ຿ຍຍຉ ໄ ຾ຌຶໄ ຬຄແຫ ໅ຍຌັລຸມາຈຉະຊາຌ຋ີໄ ກ າຌຈົໂວ ໅຾ຑ ໄ ຬຉ ໄ ຬາງຸ

ກາຌຂ ໅ຌ຋ະຍຽຌ.  

5-1. ກ າຌຈົມາຈຉະຊາຌກາຌຑຈັ຋ະຌາວຆິາຆຍີ຿ຍຍຉ ໄ ຾ຌຶໄ ຬຄ ສ າລຍັ ຉ ໄ ຬາງຸກາຌຂ ໅ຌ຋ະຍຽຌ຋ີໄ ລວມ຋ຄັ

ຎະ຾ຑຈຂຬຄກຈິ຅ະກ າກາຌອຽຌອ ໅ ຿ລະ ໜໄ ວງກຈິ຋ີໄ ຉ ໅ຬຄສະສມົ ຑາງແຌ 05 ຎີ. 

5-2. ກ າຌຈົສະຊາຍຌັ, ກາຌ຅ຈັຉັ ໅ຄ, ຏ ໅຋ີໄ ສາມາຈສະໜຬຄ຃ວາມອ ໅ ຿ລະ ຎະສຍົກາຌແຫ ໅຿ກໄ ຏ ໅຋ີໄ ຉ ໅ຬຄກາຌ

ຑຈັ຋ະຌາວຆິາຆຍີ຿ຍຍຉ ໄ ຾ຌ ໄ ຬຄ ແຌຎະ຅ຍຸຌັ ຿ລະ ຬະຌາ຃ຈົ ລວມ຋ຄັກາຌສະໜຍັໜ ຌຍຌັຈາຑາກສໄ ວຌ

ຈັໄ ຄກໄ າວແຫ ໅ສາມາຈຎະກຬຍສໄ ວຌແຌວຽກຄາຌຑຈັ຋ະຌາວຆິາຆຍີແຫ ໅ຈຂີ ໅ຌ. 

5-3. ຑຈັ຋ະຌາມາຈຉະຊາຌ ຿ລະ ຾ຄ  ໄຬຌໂຂ ຾ຑ ໄ ຬອຍັອຬຄກຈິ຅ະກ າກາຌຑຈັ຋ະຌາວຆິາຆຍີ຿ຍຍຉ ໄ ຾ຌ ໄ ຬຄ ຾ຑ ໄ ຬ

ກາຌຉ ໄ ຬາງຸກາຌຂ ໅ຌ຋ະຍຽຌ.  

5-4. ຃າຈ຃ະ຾ຌມ ຌ຃ໄ າແຌກາຌ຅ຈັຉັ ໅ຄຎະຉຍິຈັກຈິ຅ະກ າກາຌຑຈັ຋ະຌາວຆິາຆຍີ຿ຍຍຉ ໄ ຾ຌ ໄ ຬຄ, ກ າຌຈົ

ຄຍົຎະມາຌ ຿ລະ ຿ຫຼໄ ຄ຋ຌຶ. 



7
7 

 

4-2. ສ ໅າຄຍຌັຈາ຃ ໄ ມ  ມາຈຉະຊາຌ ກໄ ຽວກຍັ ຂະຍວຌກາຌສ າລຍັກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ 

ກາຌຂ ໅ຌ຋ະຍຽຌ, ຅ຈັກາຌຐຶກຬຍົອມົແຫ ໅ຑະຌກັຄາຌຍ ລຫິາຌ຃ຸ ໅ມ຃ຬຄກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ 

຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌ. 

4-3. ຈ າ຾ຌຌີກາຌ຋ຈົລຬຄຂັ ໅ຌຉຬຌກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ຎັຍຎຸຄກຈິ຅ະກ າ຋ີໄ ຅ າ຾ຎັຌ຾ຑ ໄ ຬ

ອຍັອຬຄກາຌອຍັ຃ າອ ໅ຬຄຢໄ າຄມຎີະສຈິ຋ຑິາຍ ຿ລະ ເຎໄ ຄແສ. 

4-4. ຃ຸ ໅ມ຃ຬຄ ກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌ ເຈງຬຄີຉາມຂະຍວຌກາຌ ຿ລະ

ຍຌັຈາຌຉິກິ າ຋ີໄ ຊ ກອຍັອຬຄ. 

 

຾ຎົ໅າໝາງ຋ີໄ ຅ະຍຌັລຸ 

ໂລງະ຿ຉໄ ຎີ 2016 - 2020  

 ແຫ ໅ສ າ຾ລຈັສ ຄກວໄ າ 80% ແຌກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ສ າລຍັ ຋ໄ າຌໝ , ຋ຌັຉະ຿ຑຈ ຿ລະ 

ຑະງາຍາຌ ຏ ໅຋ີໄ ຾ອຈັວຽກຎິໄ ຌຎົວ ແຌສະຊາຌ຋ີໄ ຎິໄ ຌຎົວຑາກ຾ຬກະຆຌົ; 

 ແຫ ໅ສ າ຾ລຈັສ ຄກວໄ າ 60% ແຌກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວແຫ ໅ກຍັ ຋ໄ າຌໝ , ຋ຌັຉະ຿ຑຈ ຿ລະ 

ຑະງາຍາຌ ຏ ໅຋ີໄ ຾ອຈັວຽກຎິໄ ຌຎົວ ແຌສະຊາຌ຋ີໄ ຎິໄ ຌຎົວຂຬຄລຈັ; 

 ແຫ ໅ສ າ຾ລຈັສ ຄກວໄ າ 90% ແຌກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວຆົໄ ວ຃າວ ແຫ ໅ກຍັ຋ໄ າຌໝ , ຋ຌັຉະ຿ຑຈ ຿ລະ 

ຑະງາຍາຌ຃ຌົຉໄ າຄຎະ຾຋ຈຏ ໅຋ີໄ ຾ອຈັວຽກຎິໄ ຌຎົວ ແຌສະຊາຌ຋ີໄ ຎິໄ ຌຎົວຑາກ຾ຬກະຆຌົ ຿ລະ ສະຊາຌ຋ີໄ ຎິໄ ຌຎົວ

ຂຬຄລຈັ. 

 

ໂລງະ຿ຉໄ ຎີ 2021 - 2025 

 ແຫ ໅ສ າ຾ລຈັສ ຄກວໄ າ 90% ແຌກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວແຫ ໅ກຍັຏ ໅຋ີໄ ຾ອຈັວຽກຎິໄ ຌຎົວ ແຌສະຊາຌ຋ີໄ

ຎິໄ ຌຎົວຑາກ຾ຬກະຆຌົ. 

 ແຫ ໅ສ າ຾ລຈັສ ຄກວໄ າ 80% ແຌກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວແຫ ໅ກຍັລຈັຊະກຬຌ຋ີໄ ຾ອຈັວຽກຎິໄ ຌຎົວ ແຌ

ສະຊາຌ຋ີໄ ຎິໄ ຌຎົວຂຬຄລຈັ. 

 ແຫ ໅ສ າ຾ລຈັ 100% ແຌກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວຆົໄ ວ຃າວສ າລຍັ຃ຌົຉໄ າຄຎະ຾຋ຈ຋ີໄ ຾ອຈັວຽກຎິໄ ຌຎົວ

ແຌສະຊາຌ຋ີໄ ຎິໄ ຌຎົວ ຑາກ຾ຬກະຆຌົ ຿ລະ ຂຬຄລຈັ. 
 

 

5) ສ ໅າຄລະຍຍົກາຌ຅ຈັຉັ ໅ຄຎະຉຍິຈັກາຌຑຈັ຋ະຌາວຆິາຆຍີ຿ຍຍຉ ໄ ຾ຌຶໄ ຬຄແຫ ໅ຍຌັລຸມາຈຉະຊາຌ຋ີໄ ກ າຌຈົໂວ ໅຾ຑ ໄ ຬຉ ໄ ຬາງຸ

ກາຌຂ ໅ຌ຋ະຍຽຌ.  

5-1. ກ າຌຈົມາຈຉະຊາຌກາຌຑຈັ຋ະຌາວຆິາຆຍີ຿ຍຍຉ ໄ ຾ຌຶໄ ຬຄ ສ າລຍັ ຉ ໄ ຬາງຸກາຌຂ ໅ຌ຋ະຍຽຌ຋ີໄ ລວມ຋ຄັ

ຎະ຾ຑຈຂຬຄກຈິ຅ະກ າກາຌອຽຌອ ໅ ຿ລະ ໜໄ ວງກຈິ຋ີໄ ຉ ໅ຬຄສະສມົ ຑາງແຌ 05 ຎີ. 

5-2. ກ າຌຈົສະຊາຍຌັ, ກາຌ຅ຈັຉັ ໅ຄ, ຏ ໅຋ີໄ ສາມາຈສະໜຬຄ຃ວາມອ ໅ ຿ລະ ຎະສຍົກາຌແຫ ໅຿ກໄ ຏ ໅຋ີໄ ຉ ໅ຬຄກາຌ

ຑຈັ຋ະຌາວຆິາຆຍີ຿ຍຍຉ ໄ ຾ຌ ໄ ຬຄ ແຌຎະ຅ຍຸຌັ ຿ລະ ຬະຌາ຃ຈົ ລວມ຋ຄັກາຌສະໜຍັໜ ຌຍຌັຈາຑາກສໄ ວຌ

ຈັໄ ຄກໄ າວແຫ ໅ສາມາຈຎະກຬຍສໄ ວຌແຌວຽກຄາຌຑຈັ຋ະຌາວຆິາຆຍີແຫ ໅ຈຂີ ໅ຌ. 

5-3. ຑຈັ຋ະຌາມາຈຉະຊາຌ ຿ລະ ຾ຄ  ໄຬຌໂຂ ຾ຑ ໄ ຬອຍັອຬຄກຈິ຅ະກ າກາຌຑຈັ຋ະຌາວຆິາຆຍີ຿ຍຍຉ ໄ ຾ຌ ໄ ຬຄ ຾ຑ ໄ ຬ

ກາຌຉ ໄ ຬາງຸກາຌຂ ໅ຌ຋ະຍຽຌ.  

5-4. ຃າຈ຃ະ຾ຌມ ຌ຃ໄ າແຌກາຌ຅ຈັຉັ ໅ຄຎະຉຍິຈັກຈິ຅ະກ າກາຌຑຈັ຋ະຌາວຆິາຆຍີ຿ຍຍຉ ໄ ຾ຌ ໄ ຬຄ, ກ າຌຈົ

ຄຍົຎະມາຌ ຿ລະ ຿ຫຼໄ ຄ຋ຌຶ. 
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5-5. ຾ອຈັສຌັງາກຍັສະຊາຍຌັ ຿ລະ ສະຊາຌ຋ີໄ ຍ ລກິາຌຎິໄ ຌຎົວ຋ີໄ ຊ ກອຍັອຬຄ຾ຑ ໄ ຬ຅ຈັຉັ ໅ຄຎະຉຍິຈັກຈິ຅ະກ າ

ກາຌຑຈັ຋ະຌາວຆິາຆຍີ຿ຍຍຉ ໄ ຾ຌຶໄ ຬຄ, ກ າຌຈົຂັ ໅ຌຉຬຌແຌກາຌຉຈິຉາມ ຿ລະ ຎະ຾ມຌີຏຌົ. 

5-6. ຍ ລຫິາຌ຃ຸ ໅ມ຃ຬຄກາຌຉ ໄ ຬາງຸກາຌຂ ໅ຌ຋ະຍຽຌ ເຈງຬຄີຉາມຂັ ໅ຌຉຬຌ ຿ລະ ຃ ໄ ມ  ຎະຉຍິຈັ຋ີໄ ຊ ກອຍັອຬຄ. 

 

຾ຎົ໅າໝາງ຋ີໄ ຅ະຍຌັລຸ 

ໂລງະ຿ຉໄ ຎີ 2016 - 2020 

 ກາຌຐຶກຬຍົອມົກໄ ຽວກຍັກາຌຑຈັ຋ະຌາວຆິາຆຍີ຿ຍຍຉ ໄ ຾ຌຶໄ ຬຄແຫ ໅ກຍັ຋ໄ າຌໝ , ຋ຌັຉະ຿ຑຈ ຿ລະ ຑະງາຍາຌໂຈ ໅

ຊ ກຑຈັ຋ະຌາ ຿ລະ ອຍັອຬຄເຈງສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ. 

 ກາຌຐຶກຬຍົອມົ ກໄ ຽວກຍັ ກາຌຑຈັ຋ະຌາວຆິາຆຍີ຿ຍຍຉ ໄ ຾ຌຶໄ ຬຄແຫ ໅ກຍັ຋ໄ າຌໝ , ຋ຌັຉະ຿ຑຈ ຿ລະ ຑະງາຍາຌ

ໂຈຊັ ກ຅ຈັຉັ ໅ຄຎະຉຍິຈັຑາງແຉ ໅ກາຌຆີ ໅ຌ າຂຬຄ ສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ. 

 ຉ ໄ ຬາງຸກາຌຂ ໅ຌ຋ະຍຽຌ ແຫ ໅ກຍັຍຌັຈາຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຋ີໄ  ຎະຉຍິຈັໂຈ ໅ຉາມ຾ຄ  ໄຬຌໂຂຢໄ າຄ຃ຍົຊ໅ວຌ. 

 

ໂລງະ຿ຉໄ ຎີ 2021 - 2025 

 ກາຌຐຶກຬຍົອມົກໄ ຽວກຍັກາຌຑຈັ຋ະຌາວຆິາຆຍີ຿ຍຍຉ ໄ ຾ຌຶໄ ຬຄ ແຫ ໅຋ຸກສາຂາວຆິາຆຍີ ໂຈ ໅ຊ ກຑຈັ຋ະຌາ ຿ລະ 

ອຍັອຬຄ ເຈງສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ. 

 ກາຌຐຶກຬຍົອມົກໄ ຽວກຍັກາຌຑຈັ຋ະຌາວຆິາຆຍີ຿ຍຍຉ ໄ ຾ຌຶໄ ຬຄ ແຫ ໅ກຍັຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຋ຸກສາຂາວຆິາ

ຆຍີ ໂຈ ໅ຊ ກ຅ຈັຉັ ໅ຄຎະຉຍິຈັຑາງແຉ ໅ກາຌຆີ ໅ຌ າຂຬຄ ສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ. 

 ຉ ໄ ຬາງຸກາຌຂ ໅ຌ຋ະຍຽຌ ແຫ ໅ກຍັຍຌັຈາຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຋ີໄ ຎະຉຍິຈັຉາມ຾ຄ  ໄຬຌໂຂຢໄ າຄ຃ຍົຊ໅ວຌ. 

 

6) ສ ໅າຄລະຍຍົກາຌ຃ຸ ໅ມ຃ຬຄຂ ໅ມ ຌຂໄ າວສາຌສ າລຍັລະຍຍົຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌ, 

 ສ ໅າຄ຃ວາມ຾ຂັ ໅ມ຿ຂຄແຫ ໅ກາຌຉຈິຉ ໄ ສ ໄ ສາຌມວຌຆຌົ. 

6-1. ສ ໅າຄ ຿ລະ ຃ຸ ໅ມ຃ຬຄລະຍຍົຊາຌຂ ໅ມ ຌສ າລຍັກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ. 

6-2. ຆຬກຫາວ຋ິກີາຌ຾ຑ ໄ ຬ຾ຆ ໄ ຬມສາຌ ຫຼ  ຾ຆ ໄ ຬມເງຄລະຍຍົຊາຌຂ ໅ມ ຌສ າລຍັກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີ

ຎິໄ ຌຎົວ຾ຂົ ໅າກຍັລະຍຍົ຾ກຍັກ າຊາຌຂ ໅ມ ຌຂຬຄຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຂຬຄກມົ຅ຈັຉັ ໅ຄ-ຑະຌກັຄາຌ ຿ລະ ຂ ໅ມ ຌ

ກາຌຐຶກຬຍົອມົຂຬຄກມົກາຌສກຶສາ ຿ລະ ຃ົ ໅ຌ຃ວ ໅າວ຋ິະງາສາຈ ຾ຑ ໄ ຬຫຼກີລ ໅ຽຄກາຌຆ ໅າຆ ໅ຬຌ ຿ລະ ຾ຑ ໄ ຬສົໄ ຄ຾ສມີ

ກາຌ຾ກຍັກ າຂ ໅ມ ຌຢໄ າຄຊ ກຉ ໅ຬຄ ຿ລະ ມຎີະສຈິ຋ຑິາຍ. 

6-3. ສຄັລວມ ຿ລະ ຾ຏງີ຿ຏໄ ຍຈົລາງຄາຌຎະ຅ າຎີ ລວມ຾ຊຄິສະຊຉິ຋ິີໄ ກໄ ຽວຂ ໅ຬຄກຍັກາຌຬຬກແຍຎະກຬຍວຆິາ

ຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌ. 

6-4. ຾ຏງີ຿ຏໄ  ຿ລະ ຾ຆ ໄ ຬມຆ ມຂ ໅ມ ຌ຋ີໄ ກໄ ຽວຂ ໅ຬຄກຍັກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ

຋ະຍຽຌ ເຈງຏໄ າຌສ ໄ ຉໄ າຄໃ. 

6-5. ຉຈິຉາມ ຿ລະ ຎະ຾ມຌີຏຌົລະຈຍັ຃ວາມອຍັອ ໅ ຿ລະ ຃ວາມ຾ຂົ ໅າແ຅຋ີໄ ກໄ ຽວຂ ໅ຬຄກຍັ ລະຍຍົກາຌຬຬກແຍ

ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌ, ຆຬກຫາຆໄ ຬຄຫວໄ າຄ ຾ຑ ໄ ຬອຍັຎະກຌັ ແຫ ໅ມ຃ີວາມ຾ຂົ ໅າແ຅ຫຼາງ

ຂ ໅ຌ. 

 

຾ຎົ໅າໝາງ຋ີໄ ຅ະຍຌັລຸ 

ໂລງະ຿ຉໄ ຎີ 2016 - 2020  

 ລະຍຍົຊາຌຂ ໅ມ ຌສ າລຍັກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວໂຈ ໅ຊ ກສ ໅າຄ ຿ລະ ຅ຈັຉັ ໅ຄຎະຉຍິຈັ. 

 ຾຃ ໄ ຬຄມ ກາຌສ ໄ ສາຌສ າລຍັລະຍຍົກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌໂຈ ໅ຊ ກສ ໅າຄ ຿ລະ 
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ຌ າແຆ ໅ (຾ວຍໂຆ, ເຎຈສ຾ຉ,ີ ຎຶ໅ມ຃ ໄ ມ   ຿ລະ ຬ ໄ ຌໃ) 

 

ໂລງະ຿ຉໄ ຎີ 2021 - 2025 

 ຍຈົລາງຄາຌຂ ໅ມ ຌສະຊຉິຎິະ຅ າຎີຂຬຄຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວໂຈ ໅ຊ ກ຅ຈັຑມີ ຿ລະ ຾ຏງີ຿ຏໄ ຢໄ າຄ຾ຎັຌລະຍຍົ. 

 

5. ຂຄົ຾ຂຈກາຌ຅ຈັຉັ ໅ຄຎະຉຍິຈັ 

 ຿ຉໄ  2020 ຾ຊຄິ 2025 ງຸຈ຋ະສາຈລະຍຍົກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຂຬຄ ສຎຎລາວ ໂຈ ໅ຊ ກ຅ຈັ

ຉັ ໅ຄຎະຉຍິຈັຢໄ າຄມຎີະສຈິ຋ຑິາຍ ແຌຂຬຍ຾ຂຈ຋ົໄ ວຎະ຾຋ຈ. 

 

III. ກາຌ຅ຈັຉັ ໅ຄຎະຉຍິຈັ 

 ກາຌຌ າ຾ຬາົງຸຈ຋ະສາຈລະຍຍົກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌ ໂຎ຅ຈັຉັ ໅ຄຎະຉຍິຈັ 

຿ມໄ ຌຑາລະຍຈົຍາຈຂຬຄ ສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ ຑາງແຉ ໅ກາຌ຃ຸ ໅ມ຃ຬຄຂຬຄ ກະຆວຄສາ຋າລະຌະສຸກ ຋ີໄ ຾ອຈັ

ໜ ໅າ຋ີໄ ຌ າຑາແຌກາຌສ ໅າຄ຿ຏຌກາຌ, ວ຋ິກີາຌ, ຍ ລມິະສຈິ, ວ຋ິກີາຌຈ າ຾ຌຌີຄາຌ, ກາຌຉຈິຉາມ ຿ລະ ກາຌຎະ຾ມຌີຏຌົ 

ຂຬຄກາຌ຅ຈັຉັ ໅ຄຎະຉຍິຈັ຾ຎັຌ຿ຉໄ ລະໂລງະ (ໂລງະສັ ໅ຌ, ໂລງະກາຄ ຿ລະ ໂລງະງາວ). ເຈງມກີາຌຎະສາຌຄາຌຢໄ າຄສະ

ໜຈິ຿ໜ໅ຌກຍັ຋ຸກຑາກສໄ ວຌ຋ີໄ ກໄ ຽວຂ ໅ຬຄ. 

IV. ຍຈົຍຌັງຈັສຸຈ຋ ໅າງ 

 ກະຆວຄສາ຋າລະຌະສຸກ ມຍີຈົຍາຈແຌກາຌຌ າຑາ, ຎະສາຌຄາຌກຍັຑາກສໄ ວຌ຋ີໄ ກໄ ຽວຂ ໅ຬຄ຾ຑ ໄ ຬ຿ຌະຌ າ ຿ລະ ຾ຏງີ຿ຏໄ ງຸຈ

຋ະສາຈຈັໄ ຄກໄ າວແຫ ໅຾ຎັຌ຾ຬກະຑາຍແຌຂຬຍ຾ຂຈ຋ົໄ ວຎະ຾຋ຈ. 

ຍຌັຈາກະຆວຄ, ຬຄົກາຌ຋ຽຍ຾຋ົໄ າກະຆວຄ, ເອຄອຽຌ, ເອຄໝ  ລວມ຋ຄັຑາກສໄ ວຌ຾ຬກະຆຌົ຅ົໄ ຄຑ ໅ຬມກຌັ

ຎະກຬຍສໄ ວຌແຌກາຌ຅ຈັຉັ ໅ຄຎະຉຍິຈັງຸຈ຋ະສາຈ ຂຬຄລະຍຍົກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຂຬຄ ສຎຎ ລາວ 

຿ຉໄ ຎີ 2016-2025 ສະຍຍັຌີ ໅ແຫ ໅ໂຈ ໅ອຍັຏຌົສ າ຾ລຈັ. 

       ລຈັຊະມຌົຉວີໄ າກາຌກະຆວຄສາ຋າລະຌະສຸກ 

 

 

 

 

 

 

 

 

 



9
9 

 

ຌ າແຆ ໅ (຾ວຍໂຆ, ເຎຈສ຾ຉ,ີ ຎຶ໅ມ຃ ໄ ມ   ຿ລະ ຬ ໄ ຌໃ) 

 

ໂລງະ຿ຉໄ ຎີ 2021 - 2025 

 ຍຈົລາງຄາຌຂ ໅ມ ຌສະຊຉິຎິະ຅ າຎີຂຬຄຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວໂຈ ໅ຊ ກ຅ຈັຑມີ ຿ລະ ຾ຏງີ຿ຏໄ ຢໄ າຄ຾ຎັຌລະຍຍົ. 

 

5. ຂຄົ຾ຂຈກາຌ຅ຈັຉັ ໅ຄຎະຉຍິຈັ 

 ຿ຉໄ  2020 ຾ຊຄິ 2025 ງຸຈ຋ະສາຈລະຍຍົກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຂຬຄ ສຎຎລາວ ໂຈ ໅ຊ ກ຅ຈັ

ຉັ ໅ຄຎະຉຍິຈັຢໄ າຄມຎີະສຈິ຋ຑິາຍ ແຌຂຬຍ຾ຂຈ຋ົໄ ວຎະ຾຋ຈ. 

 

III. ກາຌ຅ຈັຉັ ໅ຄຎະຉຍິຈັ 

 ກາຌຌ າ຾ຬາົງຸຈ຋ະສາຈລະຍຍົກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌ ໂຎ຅ຈັຉັ ໅ຄຎະຉຍິຈັ 

຿ມໄ ຌຑາລະຍຈົຍາຈຂຬຄ ສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ ຑາງແຉ ໅ກາຌ຃ຸ ໅ມ຃ຬຄຂຬຄ ກະຆວຄສາ຋າລະຌະສຸກ ຋ີໄ ຾ອຈັ

ໜ ໅າ຋ີໄ ຌ າຑາແຌກາຌສ ໅າຄ຿ຏຌກາຌ, ວ຋ິກີາຌ, ຍ ລມິະສຈິ, ວ຋ິກີາຌຈ າ຾ຌຌີຄາຌ, ກາຌຉຈິຉາມ ຿ລະ ກາຌຎະ຾ມຌີຏຌົ 

ຂຬຄກາຌ຅ຈັຉັ ໅ຄຎະຉຍິຈັ຾ຎັຌ຿ຉໄ ລະໂລງະ (ໂລງະສັ ໅ຌ, ໂລງະກາຄ ຿ລະ ໂລງະງາວ). ເຈງມກີາຌຎະສາຌຄາຌຢໄ າຄສະ

ໜຈິ຿ໜ໅ຌກຍັ຋ຸກຑາກສໄ ວຌ຋ີໄ ກໄ ຽວຂ ໅ຬຄ. 

IV. ຍຈົຍຌັງຈັສຸຈ຋ ໅າງ 

 ກະຆວຄສາ຋າລະຌະສຸກ ມຍີຈົຍາຈແຌກາຌຌ າຑາ, ຎະສາຌຄາຌກຍັຑາກສໄ ວຌ຋ີໄ ກໄ ຽວຂ ໅ຬຄ຾ຑ ໄ ຬ຿ຌະຌ າ ຿ລະ ຾ຏງີ຿ຏໄ ງຸຈ

຋ະສາຈຈັໄ ຄກໄ າວແຫ ໅຾ຎັຌ຾ຬກະຑາຍແຌຂຬຍ຾ຂຈ຋ົໄ ວຎະ຾຋ຈ. 

ຍຌັຈາກະຆວຄ, ຬຄົກາຌ຋ຽຍ຾຋ົໄ າກະຆວຄ, ເອຄອຽຌ, ເອຄໝ  ລວມ຋ຄັຑາກສໄ ວຌ຾ຬກະຆຌົ຅ົໄ ຄຑ ໅ຬມກຌັ

ຎະກຬຍສໄ ວຌແຌກາຌ຅ຈັຉັ ໅ຄຎະຉຍິຈັງຸຈ຋ະສາຈ ຂຬຄລະຍຍົກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຂຬຄ ສຎຎ ລາວ 

຿ຉໄ ຎີ 2016-2025 ສະຍຍັຌີ ໅ແຫ ໅ໂຈ ໅ອຍັຏຌົສ າ຾ລຈັ. 

       ລຈັຊະມຌົຉວີໄ າກາຌກະຆວຄສາ຋າລະຌະສຸກ 
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຾ຬກະສາຌຆ ໅ຬຌ຋ ໅າງ 1 

 
ຌຉິກິ າຉໄ າຄໃ຋ີໄ ກໄ ຽວຂ ໅ຬຄ 

 ກຈົໝາງວໄ າຈ ໅ວງກາຌຎີໄ ຌຎົວ຾ລກ຋ີໄ  58 ສຑຆ , ລຄົວຌັ຋ີໄ  24 ຋ຌັວາ 2014; 

 ກຈົໝາງວໄ າຈ ໅ວງ຿ອຄຄາຌ (ສະຍຍັຎັຍຎຸຄ) ຾ລກ຋ ີ43/ສຑຆ, ລຄົວຌັ຋ ີ24 ຋ຌັວາ 2013; 

 ຈ າລຈັຂຬຄຌາງກົລຈັຊະມຌົຉ ີ຾ລກ຋ ີ178/ຌງ, ລຄົວຌັ຋ ີ5 ຾ມສາ 2014 ວໄ າຈ ໅ວງກາຌ຅ຈັຉັ ໅ຄ ຿ລະ ກາຌ຾຃ ໄ ຬໂຫວ

ຂຬຄກະຆວຄສາ຋າລະຌະສຸກ; 

 ຈ າລຈັວໄ າຈ ໅ວງເອຄໝ ຾ຬກະຆຌົ຾ລກ຋ີໄ  151/ລຍ, ລຄົວຌັ຋ີໄ  28 ຾ມສາ 2014; 

 ຂ ໅ຉກົຂຬຄລຈັຊະມຌົຉວີໄ າກາຌກະຆວຄສາ຋າລະຌະສຸກວໄ າຈ ໅ວງສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ ສະຍຍັ຾ລກ຋ ີ 033/

ກຆສ, ລຄົວຌັ຋ ີ24 ມຄັກຬຌ 2007; 

 ຂ ໅ຉກົລຄົ ຂຬຄ ຋ໄ າຌລຈັຊະມຌົຉວີໄ າກາຌກະຆວຄສາ຋າລະຌະສຸກ ວໄ າຈ ໅ວງຂຈີ຃ວາມສາມາຈ຋າຄກາຌຑະງາຍາຌ ຾ລກ

຋ີໄ  1132/ສ຋, ລຄົວຌັ຋ີໄ  06 ມຊຸິຌາ 2013; 

 ຂ ໅ຉກົລຄົ ຂຬຄ ຋ໄ າຌລຈັຊະມຌົຉວີໄ າກາຌກະຆວຄສາ຋າລະຌະສຸກ ວໄ າຈ ໅ວງມາຈຉະຊາຌຂຈີ຃ວາມສາມາຈ ຂຬຄ ຋ໄ າຌ

ໝ ຎິໄ ຌຎົວ ສຎຎ ລາວ຾ລກ຋ີໄ   095/ສ຋, ລຄົວຌັ຋ີໄ  14ມຄັກຬຌ 2015; 

 ຂ ໅ຉກົລຄົ ຂຬຄ ຋ໄ າຌລຈັຊະມຌົຉວີໄ າກາຌກະຆວຄສາ຋າລະຌະສຸກ ວໄ າຈ ໅ວງຂຈີ຃ວາມສາມາຈຂຬຄ຋ຌັຉະ຿ຑຈ ສຎຎ 

ລາວ຾ລກ຋ີໄ  095/ສ຋, ລຄົວຌັ຋ີໄ  14 ມຄັກຬຌ 2015; 
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຾ຬກະສາຌຆ ໅ຬຌ຋ ໅າງ 2 

ງຸຈ຋ະສາຈກໄ ຽວກຍັລະຍຍົກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ຂ ໅ຌ຋ະຍຽຌ 

຾ຎົ໅າໝາງ ຏ ໅ຎະກຬຍວຆິາຆຍີຎີໄ ຌຎົວຍຌັລຸມາຈຉະຊາຌ຋ີໄ ກ າຌຈົໂວ ໅຾ຑ ໄ ຬກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌຂຬຄ຿ຉໄ ລະສາຂາວຆິາ

ຆຍີຌ າໂຎສ ໄ ກາຌຎັຍຎຸຄກາຌຍ ລກິາຌສຸຂະຑາຍ ຿ລະ ຏຌົໂຈ ໅ອຍັຈຂີ ໅ຌ 

຅ຈຸຎະສຄົ ສ ໅າຄ຃ວາມ຾ຂັ ໅ມ຿ຂຄ ຿ລະ ຅ຈັຉັ ໅ຄຎະຉຍິຈັຍຌັຈາຌຉິກິ າຉໄ າຄໃ ຿ລະ ກຌົໂກຂຬຄລະຍຍົຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ຋ະຍຽຌສ າ

ລຍັຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຑາງແຉ ໅຃ວາມອຍັຏຈິຆຬຍຂຬຄສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ 

ງຸຈ຋ະສາຈ 1. ສ ໅າຄ຃ວາມ

຾ຂັ ໅ມ຿ຂຄແຫ ໅ສະຑາ

຃ຸ ໅ມ຃ຬຄວຆິາຆຍີ

ຎິໄ ຌຎົວ. 

2. ສ ໅າຄ ຍຌັຈາຌຉິິ

ກ າຉໄ າຄໃສ າລຍັກາຌ 

ຬຬກແຍຎະກຬຍ

ວຆິາຆຍີຎິໄ ຌຎົວ 

຿ລະ ກາຌຂ ໅ຌ

຋ະຍຽຌ; 

3. ຅ຈັຉັ ໅ຄຎະຉ ິ

ຍຈັກາຌສຬຍ຾ສຄັ

ລະຈຍັຆາຈ ຾ຑ ໄ ຬ

ຢັ໅ຄຢ ຌຂຈີ຃ວາມ

ສາມາຈສ າລຍັ

ກາຌຬຬກແຍ

ຎະກຬຍວຆິາຆຍີ

ຎິໄ ຌຎົວ຾ຍ ໅ຬຄຉົ ໅ຌ.  

4. ກ າຌຈົມາຈຉະຊາຌ, 

ຂະຍວຌກາຌ ສ າລຍັ ກາຌ

ຬຬກແຍຎະກຬຍວຆິາຆຍີ

ຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ

຋ະຍຽຌ຿ຉໄ ລະຎະ຾ຑຈ; 

5. ສ ໅າຄລະຍຍົ

ກາຌ຅ຈັຉັ ໅ຄຎະຉຍິຈັ 

ກາຌຑຈັ຋ະຌາວຆິາຆຍີ

຿ຍຍຉ ໄ ຾ຌຶໄ ຬຄ ແຫ ໅ຍຌັລຸ

ມາຈຉະຊາຌ຋ີໄ ກ າຌຈົໂວ ໅ 

຾ຑ ໄ ຬຉ ໄ ຬາງຸກາຌຂ ໅ຌ

຋ະຍຽຌ. 

6. ສ ໅າຄລະຍຍົກາຌ

຃ຸ ໅ມ຃ຬຄຂ ໅ມ ຌ

ຂໄ າວສາຌ ສ າລຍັ

ລະຍຍົກາຌຬຬກແຍ

ຎະກຬຍວຆິາຆຍີ

ຎິໄ ຌຎົວ ຿ລະ ກາຌ

ຂ ໅ຌ຋ະຍຽຌ, ສ ໅າຄ

຃ວາມ຾ຂັ ໅ມ຿ຂຄ

ແຫ ໅ກາຌຉຈິຉ ໄ ສ ສາຌ

ມວຌຆຌົ. 

 

ວຽກຄາຌ 

ຍ ລມິະສຈິ 

1-1. ຿ຉໄ ຄຉັ ໅ຄ

ຎະ຋າຌ, ອຬຄ

ຎະ຋າຌ ຿ລະ

ສະມາຆກິຂຬຄ

ສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາ

ຆຍີຎິໄ ຌຎົວ ຿ລະ

຃ະຌະຍ ລຫິາຌຄາຌ

ຂຬຄ຿ຉໄ ລະສາຂາ

ວຆິາຆຍີ. 

 

1-2. ສະ຾ໜຎັີຍຎຸຄ

ຂ ໅ຉກົລຄົວໄ າຈ ໅ວງ

ສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາ

ຆຍີຎິໄ ຌຎົວສະຍຍັ

຾ລກ຋ີໄ  033/ກຆສ,  

ລຄົວຌັ຋ີໄ  24

ມຄັກຬຌ 2007;  

(ລວມ຋ຄັສຈິ

ຬ າຌາຈ, ໜ໅າ຋ີໄ  

຿ລະ ຃ວາມ

ອຍັຏຈິຆຬຍຂຬຄ

຃ະຌະຍ ລຫິາຌຄາຌ

ຂຬຄ຿ຉໄ ລະສາຂາ

ວຆິາຆຍີ)" 

 

1-3. ກ າຌຈົ ຿ລະ 

ສະໜຬຄ຋າຄຈ ໅າຌ

຾ຉກັຌກິວຆິາກາຌ, 

2-1. ຿ຉໄ ຄຉັ ໅ຄ຃ະຌະ

ກ າມະກາຌ ຿ລະ 

຋ມີຄາຌ຾ຑ ໄ ຬ຋ຍົ

຋ວຌ຃ ຌ, ຎັຍຎຸຄ, 

຿ລະ ຑຈັ຋ະຌາ

ຍຌັຈາຌຉິກິ າຉໄ າຄໃ

ຂຬຄລະຍຍົກາຌ

ຬຬກແຍຎະກຬຍ

ວຆິາຆຍີຎິໄ ຌຎົວ 

຿ລະ ກາຌຂ ໅ຌ

຋ະຍຽຌແຫ ໅

ສຬຈ຃ໄ ຬຄ ກຍັ

ຍຌັຈາຌຉິກິ າຬ ໄ ຌໃ 

຋ີໄ ກໄ ຽວຂ ໅ຬຄ. 

 

2-2. ສ ໅າຄ຿ຏຌ

ກາຌ຅ຈັຉັ ໅ຄຎະຉຍິຈັ

ຍຌັຈາຌຉິກິ າຉໄ າຄໃ

ກໄ ຽວກຍັ ລະຍຍົ

ຬຬກແຍຎະກຬຍ 

ວຆິາຆຍີຎິໄ ຌຎົວ  

຋ີໄ ຊ ກອຍັອຬຄ

຿ລ ໅ວ. 

 

2-3. ຾ຏງີ຿ຏໄ  ຿ລະ 

ສ ໅າຄ຃ວາມ຾ຂົ ໅າແ຅

ຍຌັຈາຌຉິກິ າຉໄ າຄ

຾ຑ ໄ ຬສົໄ ຄ຾ສມີ

3-1. ຿ຉໄ ຄຉັ ໅ຄ

຃ະຌະກ າມະກາຌ

ສຬຍ຾ສຄັລະຈຍັ

ຆາຈ຾ຑ ໄ ຬຢັ໅ຄຢ ຌ

ຂຈີ຃ວາມສາມາຈ

ສ າລຍັກາຌຬຬກ

ແຍຎະກຬຍວຆິາ

ຆຍີຎິໄ ຌຎົວ  

຾ຍ ໅ຬຄຉົ ໅ຌ.  

 

3-2. ກ າຌຈົອ ຍ

຿ຍຍ ກາຌສຬຍ 

຾ສຄັລະຈຍັຆາຈ

຾ຑ ໄ ຬຢັ໅ຄຢ ຌຂຈີ

຃ວາມສາມາຈ

ສ າລຍັກາຌຬຬກ

ແຍຎະກຬຍວຆິາ

ຆຍີຎິໄ ຌຎົວ຾ຍ ໅ຬຄ

ຉົ ໅ຌ ຾ຆັໄ ຌ: ຂຬຍ

຾ຂຈກາຌສຬຍ 

຾ສຄັ, ຫວົຂ ໅, 

ວຆິາ, ຅ າຌວຌ

຃ັ ໅ຄ,  ຎະ຾ຑຈ, 

ວ຋ິກີາຌ຅ຈັຉັ ໅ຄ

ກາຌສຬຍ຾ສຄັ 

຿ລະ ຃ະ຿ຌຌ

ຏໄ າຌ ຫຼ   ຬຈັຉາ

ສໄ ວຌ. 

4-1. ກ າຌຈົມາຈຉະຊາຌ, 

ຂະຍວຌກາຌສ າລຍັກາຌ

ຬຬກແຍຎະກຬຍວຆິາຆຍີ

ຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ

຋ະຍຽຌແຫ ໅ຏ ໅຋ີໄ ສ າ຾ລຈັ

ກາຌສກຶສາແໝໄ ຋ຄັຑາງແຌ 

຿ລະ ຉໄ າຄຎະ຾຋ຈ,  

ຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ

຋ີໄ ງຄັຍ ໄ ຋ຌັມແີຍຎະກຬຍ

ວຆິາຆຍິຎິໄ ຌຎົວ ຿ລະ ຃ຌົ

ຉໄ າຄຎະ຾຋ຈ຋ີໄ ມ຅ີຈຸຎະສຄົ

ມາຎະກຬຍວຆິາຆຍິ

ຎິໄ ຌຎົວ ຢ ໄ  ສຎຎ ລາວ. 

 

4-2. ສ ໅າຄຍຌັຈາ຃ ໄ ມ  

ມາຈຉະຊາຌກໄ ຽວກຍັ

ຂະຍວຌກາຌສ າລຍັກາຌ

ຬຬກແຍຎະກຬຍວຆິາຆຍີ

ຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ

຋ະຍຽຌ, ຅ຈັກາຌຐຶກ

ຬຍົອມົແຫ ໅ຑະຌກັຄາຌ

ຍ ລຫິາຌ຃ຸ ໅ມ຃ຬຄກາຌ

ຬຬກແຍຎະກຬຍວຆິາຆຍີ

ຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ

຋ະຍຽຌ. 

 

4-3. ຈ າ຾ຌຌີກາຌ຋ຈົລຬຄ

ຂັ ໅ຌຉຬຌກາຌຬຬກແຍ

5-1. ກ າຌຈົ

ມາຈຉະຊາຌກາຌ

ຑຈັ຋ະຌາວຆິາຆຍີ຿ຍຍ

ຉ ໄ ຾ຌຶໄ ຬຄສ າລຍັຉ ໄ ຬາງຸ

ກາຌຂ ໅ຌ຋ະຍຽຌ຋ີໄ ລວມ

຋ຄັຎະ຾ຑຈຂຬຄກຈິ຅ະ

ກ າກາຌອຽຌອ ໅຿ລະ

ໜໄ ວງກຈິ຋ີໄ ຉ ໅ຬຄສະສມົ

ຑາງແຌ5ຎີ. 

 

5-2. ກ າຌຈົສະຊາຍຌັ, 

ກາຌ຅ຈັຉັ ໅ຄ, ຏ ໅຋ີໄ ສາມາຈ

ສະໜຬຄ຃ວາມອ ໅ ຿ລະ

ຎະສຍົກາຌແຫ ໅຿ກໄ ຏ ໅຋ີໄ

ຉ ໅ຬຄກາຌຑຈັ຋ະຌາວຆິາ

ຆຍີ຿ຍຍຉ ໄ ຾ຌ ໄ ຬຄແຌຎະ຅ຸ

ຍຌັ຿ລະຬະຌາ຃ຈົ ຿ລະ

ສະໜຍັໜ ຌຍຌັຈາ

ຑາກສໄ ວຌຈັໄ ຄກໄ າວແຫ ໅

ສາມາຈຎະກຬຍສໄ ວຌ

ແຌວຽກຄາຌຑຈັ຋ະຌາ

ວຆິາຆຍີແຫ ໅ຈຂີ ໅ຌ. 

 

5-3. ຑຈັ຋ະຌາ

ມາຈຉະຊາຌ຿ລະ

຾ຄ  ໄຬຌໂຂ຾ຑ ໄ ຬອຍັອຬຄ

ກຈິ຅ະກ າກາຌ

ຑຈັ຋ະຌາວຆິາຆຍີ຿ຍຍ

6-1. ສ ໅າຄ ຿ລະ ຃ຸ ໅ມ

຃ຬຄລະຍຍົຊາຌຂ ໅

ມ ຌສ າລຍັກາຌ

ຬຬກແຍຎະກຬຍ

ວຆິາຆຍີຎິໄ ຌຎົວ. 

 

6-2. ຆຬກຫາວ຋ິີ

ກາຌ຾ຑ ໄ ຬ຾ຆ ໄ ຬມສາຌ

ຫຼ  ຾ຆ ໄ ຬມເງຄລະຍຍົ

ຊາຌຂ ໅ມ ຌສ າລຍັ

ກາຌຬຬກແຍ

ຎະກຬຍວຆິາຆຍີ

ຎິໄ ຌຎົວ຾ຂົ ໅າກຍັ

ລະຍຍົ຾ກຍັກ າຊາຌ

ຂ ໅ມ ຌຂຬຄຏ ໅

ຎະກຬຍວຆິາຆຍີ

ຎິໄ ຌຎົວຂຬຄກມົ຅ຈັ

ຉັ ໅ຄຑະຌກັຄາຌ ຿ລະ 

ຂ ໅ມ ຌກາຌຐຶກ

ຬຍົອມົຂຬຄກມົ

ກາຌສກຶສາ ຿ລະ 

຃ົ ໅ຌ຃ວ ໅າວ຋ິະງາ 

ສາຈ ຾ຑ ໄ ຬຫຼກີລຽຄ

ກາຌຆ ໅າຆ ໅ຬຌ ຿ລະ

຾ຑ ໄ ຬສົໄ ຄ຾ສມີກາຌ

຾ກຍັກ າຂ ໅ມ ຌຢໄ າຄ

ຊ ກຉ ໅ຬຄ຿ລະມີ

ຎະສຈິ຋ຑິາຍ. 
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຾ຑ ໄ ຬກາຌ຾຃ ໄ ຬຌ 

ໂຫວຂຬຄສະຑາ຃ຸ ໅ມ

຃ຬຄວຆິາຆຍີ ຿ລະ

຃ະຌະຍ ລຫິາຌຄາຌ

ຂຬຄ຿ຉໄ ລະສາຂາ

ວຆິາຆຍີ. 

 
1-4. ກ າຌຈົ຿ຫຼໄ ຄ

຋ຌຶ, ສ ໅າຄ ຿ລະ 

ຑຈັ຋ະຌາ ລະຍຍົ

຃ຸ ໅ມ຃ຬຄກາຌ຾ຄຌິ

຾ຑ ໄ ຬກາຌ຾຃ ໄ ຬຌ 

ໂຫວຂຬຄສະຑາ຃ຸ ໅ມ

຃ຬຄວຆິາຆຍີ ຿ລະ 
຃ະຌະຍ ລຫິາຌຄາຌ

ຂຬຄ຿ຉໄ ລະສາຂາ

ວຆິາຆຍີ. 

ກາຌ຅ຈັຉັ ໅ຄຎະຉຍິຈັ

ກາຌຬຬກແຍ

ຎະກຬຍວຆິາຆຍີ

ຎິໄ ຌຎົວ ຿ລະ ກາຌ

ຂ ໅ຌ຋ະຍຽຌແຌ຋ົໄ ວ

ຎະ຾຋ຈ. 

 

3-3. ສ ໅າຄ

ຉາຉະລາຄກ າຌຈົ

຃ າຊາມຂຬຄ

ຍຈົສຬຍ຾ສຄັ 

຿ລະ ຈ າ຾ຌຌີກາຌ

ສຬຍ຾ສຄັ຋ຈົລຬຄ
ກຍັກຸໄ ມ຾ຎົ໅າໝາງ. 

 

3-4.  ຍ ລຫິາຌ

຃ຸ ໅ມ຃ຬຄກາຌ 

຅ຈັຉັ ໅ຄຎະຉຍິຈັ 

ກາຌສຬຍ຾ສຄັ

ລະຈຍັຆາຈ຾ຑ ໄ ຬ
ຢັ໅ຄຢ ຌຂຈີ຃ວາມ

ສາມາຈສ າລຍັ

ຬຬກແຍຎະກຬຍ

ວຆິາຆຍີຎິໄ ຌຎົວ

຾ຍ ໅ຬຄຉົ ໅ຌເຈງ

ອໄ ວມມ ກຍັ຿ຉໄ

ລະສະຊາຍຌັ຋ີໄ

ກໄ ຽວຂ ໅ຬຄແຌກາຌ

ຎະກາຈວຌັ຾ວລາ

ກາຌສຬຍ຾ສຄັ, 

຃ວຍ຃ຸມກາຌ

ສຬຍ຾ສຄັ ຿ລະ

ຎະກາຈຏຌົກາຌ

ສຬຍ຾ສຄັ. 

ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ

຿ລະ ຎັຍຎຸຄກຈິ຅ະກ າ຋ີໄ

຅ າ຾ຎັຌ຾ຑ ໄ ຬອຍັອຬຄກາຌ

ອຍັ຃ າອ ໅ຬຄຢໄ າຄມຎີະສຈິ 

຋ຑິາຍ ຿ລະ ເຎໄ ຄແສ. 

 

4-4. ຃ຸ ໅ມ຃ຬຄກາຌຬຬກ
ແຍຎະກຬຍວຆິາຆຍີ

ຎິໄ ຌຎົວ ຿ລະ ກາຌຂ ໅ຌ

຋ະຍຽຌເຈງຬຄີຉາມ

ຂະຍວຌກາຌ ຿ລະ ຍຌັຈາ

ຌຉິກິ າ຋ີໄ ຊ ກອຍັອຬຄ 

ຉ ໄ ຾ຌ ໄ ຬຄ຾ຑ ໄ ຬກາຌຉ ໄ ຬາງຸ

ກາຌຂ ໅ຌ຋ະຍຽຌ.  

 

5-4. ຃າຈ຃ະ຾ຌມ ຌ຃ໄ າ

ແຌກາຌ຅ຈັຉັ ໅ຄຎະຉຍິຈັ

ກຈິ຅ະກ າ ກາຌຑຈັ຋ະ 

ຌາ ວຆິາຆຍີ ຿ຍຍຉ ໄ

຾ຌ ໄ ຬຄ, ກ າຌຈົຄຍົຎະ 

ມາຌ ຿ລະ ຿ຫຼໄ ຄ຋ຌຶ. 

 

5-5. ຾ອຈັສຌັງາກຍັ 

ສະຊາຍຌັ ຿ລະ 

ສະຊາຌ ຋ີໄ ແຫ ໅ກາຌ

ຍ ລກິາຌຎິໄ ຌຎົວ຋ີໄ ຊ ກ
ອຍັອຬຄ຾ຑ ໄ ຬ຅ຈັຉັ ໅ຄ

ຎະຉຍິຈັກຈິ຅ະກ າກາຌ

ຑຈັ຋ະຌາວຆິາຆຍີ຿ຍຍ

ຉ ໄ ຾ຌຶໄ ຬຄ, ກ າຌຈົຂັ ໅ຌຉຬຌ

ແຌກາຌຉຈິຉາມ  ຿ລະ

ຎະ຾ມຌີຏຌົ. 

 
5-6. ຍ ລຫິາຌ຃ຸ ໅ມ຃ຬຄ

ກາຌຉ ໄ ຬາງຸຂ ໅ຌ຋ະຍຽຌ

ເຈງຬຄີຉາມຂັ ໅ຌຉຬຌ

຿ລະ ຃ ໄ ມ ຎະຉຍິຈັ຋ີໄ ຊ ກ

ອຍັອຬຄ 

 

6-3. ສຄັລວມ 

຿ລະ ຾ຏງີ຿ຏໄ ຍຈົ

ລາງຄາຌຎະ຅ າ

ຎີລວມ຾ຊຄິສະຊຉິິ

຋ີໄ ກໄ ຽວຂ ໅ຬຄກຍັກາຌ

ຬຬກແຍຎະກຬຍ
ວຆິາຆຍີຎິໄ ຌຎົວ 

຿ລະ ກາຌຂ ໅ຌ

຋ະຍຽຌ 

 

6-4. ຾ຏງີ຿ຏໄ  ຿ລະ

຾ຆ ໄ ຬມຆ ໄ ມຂ ໅ມ ຌ຋ີໄ

ກໄ ຽວຂ ໅ຬຄກຍັກາຌ
ຬຬກແຍຎະກຬຍ

ວຆິາຆຍີຎິໄ ຌຎົວ

຿ລະ ກາຌຂ ໅ຌ

຋ະຍຽຌ ເຈງຏໄ າຌ

ສ ໄ ຉໄ າຄໃ 

 

6-5. ຉຈິຉາມ ຿ລະ
ຎະ຾ມຌີຏຌົລະຈຍັ

຃ວາມອຍັອ ໅ ຿ລະ

຃ວາມ຾ຂົ ໅າແ຅຋ີໄ

ກໄ ຽວຂ ໅ຬຄກຍັ

ລະຍຍົກາຌຬຬກແຍ

ຎະກຬຍວຆິາຆຍີ

ຎິໄ ຌຎົວ ຿ລະ ກາຌ
ຂ ໅ຌ຋ະຍຽຌ, ຆຬກ

ຫາຆໄ ຬຄຫວໄ າຄ຾ຑ ໄ ຬ

ອຍັຎະກຌັແຫ ໅ມີ

຃ວາມ຾ຂົ ໅າແ຅  

ຫຼາງຂ ໅ຌ 
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ເ຃ຄຎະກຬຍ

ກາຌ຅ຈັຉັ ໅ຄຂຬຄ

ສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາ

ຆຍີຎິໄ ຌຎົວ 

(ສ຃ວຎ) ລວມ຋ຄັ

ຑາລະຍຈົຍາຈສຈິ

຿ລະ ໜ໅າ຋ີໄ ຂຬຄ຿ຉໄ

ລະຑະ຿ຌກ  ຿ລະ

຃ະຌະຍ ລຫິາຌຄາຌ

ໂຈ ໅ຊ ກກ າຌຈົຢໄ າຄ

຅ະ຿຅ ໅ຄ. 

 

 

ແຫ ໅ມ຃ີະຌະ

ຍ ລຫິາຌຄາຌຂຬຄ

ສາມສາຂາວຆິາຆຍີ

຾ຆັໄ ຌ: ຋ໄ າຌໝ ,  

຋ຌັຉະ຿ຑຈ ຿ລະ 

ຑະງາຍາຌ 

 

 

ແຫ ໅ມລີະຍຍົ

ຍ ລຫິາຌກາຌ຾ຄຌິແຌ

ກາຌຎະຉຍິຈັລະຍຍົ

ກາຌຬຬກແຍວຆິາ

ຆຍີຎິໄ ຌຎົວລະຈຍັ

ຆາຈ 

 

 

ແຫ ໅ມສີະຊາຌ຋ີ

ຍໄ ຬຌ຾ອຈັວຽກ

ຑ໅ຬມ຋ຄັສີໄ ຄຬ າຌວງ

຃ວາມສະຈວກ

຿ລະ ຬຸຎະກຬຌ຃ຍົ

ຆຸຈ. 

 

 

ແຫ ໅ກາຌຎະຊມົ

ຌ຾ິ຋ຈ ຿ລະ ກາຌ

ຐຶກຬຍົອມົກຍັຏ ໅ຌ າ

຿ລະ ສະມາຆກິ

ຂຬຄສະຑາ຃ຸ ໅ມ຃ຬຄ

ວຆິາຆຍີຎິໄ ຌຎົວ 

 

 

 

ຌ າແຆ ໅ຍຌັຈາຌຉິກິ າ

ຉໄ າຄໃກໄ ຽວກຍັ

ລະຍຍົກາຌຬຬກແຍ

ຎະກຬຍວຆິາຆຍີ

ຎິໄ ຌຎົວ ຿ລະ ກາຌ

ຂ ໅ຌ຋ະຍຽຌ຋ີໄ ຊ ກ

ອຍັອຬຄ຿ລ ໅ວຂຬຄ

຋ໄ າຌໝ , ຋ຌັຉະ

຿ຑຈ ຿ລະ

ຑະງາຍາຌ. 

 

 

຅ຈັກຬຄຎະຆຸມ

຾ຏງີ຿ຏໄ ຿ລະສະ

ໜຍັສະໜ ຌ

ກາຌ຅ຈັຉັ ໅ຄຎະຉຍິຈັ

ຍຌັຈາຌຉິກິ າຉໄ າຄໃ

ກໄ ຽວກຍັລະຍຍົ

ກາຌຬຬກແຍ

ຎະກຬຍວຆິາຆຍີ

ຎິໄ ຌຎົວ ຿ລະ ກາຌ

ຂ ໅ຌ຋ະຍຽຌແຌຂັ ໅ຌ

ສ ຌກາຄ ຿ລະ ຂ ໅ັ ໅ຌ

຿ຂວຄ. 

ແຫ ໅ມ຾ີຬກະສາຌ

ກໄ ຽວກຍັວ຋ິະງາ

ກາຌ ຿ລະ ກຌົໂກ

ກາຌຍ ລຫິາຌ຃ຸ ໅ມ

຃ຬຄກາຌສຬຍ 

຾ສຄັລະຈຍັຆາຈ

຾ຑ ໄ ຬຢັ໅ຄຢ ຌຂຈີ

຃ວາມສາມາຈ

ສ າລຍັຬຬກແຍ

ຎະກຬຍວຆິາຆຍີ

ຎິໄ ຌຎົວ຾ຍ ໅ຬຄຉົ ໅ຌ

຾ຎັຌລະຍຍົ.  

 

 

຅ຈັຉັ ໅ຄຎະຉຍິຈັ

ກາຌສຬຍ຾ສຄັ

ລະຈຍັຆາຈ຾ຑ ໄ ຬ

ຢັ໅ຄຢ ຌຂຈີ຃ວາມ

ສາມາຈສ າລຍັ

ຬຬກແຍຎະກຬຍ

ວຆິາຆຍີຎິໄ ຌຎົວ

຾ຍ ໅ຬຄຉົ ໅ຌສ າລຍັ

຋ໄ າຌໝ ,  ຋ຌັຉະ

຿ຑຈ ຿ລະ

ຑະງາຍາຌ. 

ແຫ ໅ສ າ຾ລຈັສ ຄກວໄ າ 80% 

ແຌກາຌຬຬກແຍຎະກຬຍ

ວຆິາຆຍີຎິໄ ຌຎົວ ສ າລຍັ

຋ໄ າຌໝ , ຋ຌັຉະ຿ຑຈ 

຿ລະ ຑະງາຍາຌ ຏ ໅຋ີໄ ຾ອຈັ

ວຽກຎິໄ ຌຎົວຢ ໄ ແຌສະຊາຌ 

຋ີໄ ຎິໄ ຌຎົວຑາກ຾ຬກະຆຌົ 

 

 

ແຫ ໅ສ າ຾ລຈັສ ຄກໄ ວາ 60% 

ແຌກາຌຬຬກແຍຎະກຬຍ

ວຆິາຆຍີຎິໄ ຌຎົວແຫ ໅ກຍັ

຋ໄ າຌໝ , ຋ຌັຉະ຿ຑຈ 

຿ລະ ຑະງາຍາຌຏ ໅຋ີໄ ຾ອຈັ

ວຽກຎິໄ ຌຎົວແຌສະຊາຌ຋ີໄ

ຎິໄ ຌຎົວຂຬຄລຈັ 

 

 

ແຫ ໅ສ າ຾ລຈັສ ຄກໄ ວາ 90% 

ແຌກາຌຬຬກແຍຎະກຬຍ

ວຆິາຆຍີຎິໄ ຌຎົວແຫ ໅ກຍັ

຋ໄ າຌໝ , ຋ຌັຉະ຿ຑຈ 

຿ລະ ຑະງາຍາຌ຃ຌົ

ຉໄ າຄຎະ຾຋ຈຏ ໅຋ີໄ ຾ອຈັວຽກ

ຎິໄ ຌຎົວແຌສະຊາຌ຋ີໄ

ຎິໄ ຌຎົວຑາກ຾ຬກະຆຌົ 

຿ລະ ສະຊາຌ຋ີໄ ຎິໄ ຌຎົວ

ຂຬຄລຈັ (ຏ ໅ຎະກຬຍວຆິາ

ຆຍີຉ ໅ຬຄມແີຍຎະກຬຍ

ວຆິາຆຍີຂຬຄຎະ຾຋ຈຉຌົ

຾ຬຄ ຋ີໄ ງຄັມ ີກ າຌຈົກາຌ 

ຌ າແຆ ໅) 

 

 

ສ າ຾ລຈັ 100% ແຌກາຌ

ຬຬກແຍຎະກຬຍວຆິາຆຍີ

ຎິໄ ຌຎົວຆົໄ ວ຃າວສ າລຍັ຃ຌົ

ຉໄ າຄຎະ຾຋ຈ຋ີໄ ຾ອຈັວຽກ

ຎິໄ ຌຎົວແຌສະຊາຌ຋ີໄ

ຎິໄ ຌຎົວຑາກ຾ຬກະຆຌົ 

຿ລະ ສະຊາຌ຋ີໄ ຎິໄ ຌຎົວ

ຂຬຄລຈັກຍັຑາກສໄ ວຌ຋ີໄ

ກໄ ຽວຂ ໅ຬຄ 

ກາຌຐຶກຬຍົອມົກໄ ຽວ

ກຍັກາຌຑຈັ຋ະຌາວຆິາ

ຆຍີ຿ຍຍຉ ໄ ຾ຌຶໄ ຬຄແຫ ໅ກຍັ

຋ໄ າຌໝ , ຋ຌັຉະ຿ຑຈ

຿ລະ ຑະງາຍາຌ ໂຈ ໅

ຊ ກຑຈັ຋ະຌາ ຿ລະ

ອຍັອຬຄເຈງສະຑາ຃ຸ ໅ມ

຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ. 

 

 

ກາຌຐຶກຬຍົອມົກໄ ຽວ

ກຍັກາຌຑຈັ຋ະຌາວຆິາ

ຆຍີ຿ຍຍຉ ໄ ຾ຌຶໄ ຬຄ ແຫ ໅ກຍັ

຋ໄ າຌໝ , ຋ຌັຉະ຿ຑຈ

຿ລະ ຑະງາຍາຌໂຈຊັ ກ

຅ຈັຉັ ໅ຄຎະຉຍິຈັ ຑາງແຉ ໅

ກາຌຆີ ໅ຌ າຂຬຄສະຑາ຃ຸ ໅ມ

຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ. 

ລະຍຍົຊາຌຂ ໅ມ ຌສ າ

ລຍັກາຌຬຬກແຍ

ຎະກຬຍວຆິາຆຍີ

ຎິໄ ຌຎົວ ໂຈ ໅ຊ ກ 

ສ ໅າຄ ຿ລະ ຅ຈັຉັ ໅ຄ

ຎະຉຍິຈັ. 

 

 

຾຃ ໄ ຬຄມ ກາຌສ ໄ ສາຌ

ສ າລຍັລະຍຍົຬຬກ

ແຍຎະກຬຍວຆິາ

ຆຍີຎິໄ ຌຎົວ ຿ລະ

ກາຌຂ ໅ຌ຋ະຍຽຌ

ໂຈ ໅ຊ ກສ ໅າຄ ຿ລະ 

ຌ າແຆ ໅ (຾ວຍໂຆ, 

ເຎຈສ຾ຉ,ີ ຎຶ໅ມ຃ ໄ ມ  

຿ລະ ຬ ໄ ຌໃ) 



14

14 
 

຾ຎົ໅າໝາງຎີ 

2021 ຫາ 

ຎີ 2025 

ແຫ ໅ມເີ຃ຄຎະກຬຍ

ກາຌ຅ຈັຉັ ໅ຄ

ຂຬຄສ຃ວຎ຿ລະມີ

ສະຊາຌ຋ີໄ ຑ ໅ຬມ຋ຄັ

ມສີີໄ ຄຬ າຌວງ຃ວາມ

ສະຈວກ຃ຍົຆຸຈ

຿ລະ ມ຃ີະຌະ

ຍ ລຫິາຌຄາຌ຃ຍົ຋ຸກ

ສາຂາວຆິາຆຍີ. 

ຌ າແຆ ໅ຍຌັຈາຌຉິກິ າ

ຉໄ າຄໃກໄ ຽວກຍັ

ລະຍຍົກາຌຬຬກແຍ

ຎະກຬຍວຆິາຆຍີ

ຎິໄ ຌຎົວ ຿ລະ ກາຌ

ຂ ໅ຌ຋ະຍຽຌ຋ີໄ ຊ ກ

ອຍັອຬຄ຿ລ ໅ວຂຬຄ

຋ຸກສາຂາວຆິາຆຍີ. 

 

຅ຈັກຬຄຎະຆຸມ

຾ຏງີ຿ຏໄ  ຿ລະ ສະ

ໜຍັສະໜ ຌ

ກາຌ຅ຈັຉັ ໅ຄຎະຉຍິຈັ

ຍຌັຈາຌຉິກິ າຉໄ າຄໃ

ກໄ ຽວກຍັລະຍຍົ

ກາຌຬຬກແຍ

ຎະກຬຍວຆິາຆຍີ

ຎິໄ ຌຎົວ ຿ລະ ກາຌ

ຂ ໅ຌ຋ະຍຽຌແຌຂັ ໅ຌ

ສ ຌກາຄ ຿ລະ ຂ ໅ັ ໅ຌ

຿ຂວຄ. 

ຎັຍຎຸຄ຾ຬກະສາຌ

ກໄ ຽວກຍັວ຋ິະງາ

ກາຌ ຿ລະ ກຌົໂກ

ກາຌຍ ລຫິາຌ຃ຸ ໅ມ

຃ຬຄກາຌສຬຍ 

຾ສຄັລະຈຍັຆາຈ

຾ຑ ໄ ຬຢັ໅ຄຢ ຌຂຈີ

຃ວາມສາມາຈ

ສ າລຍັຬຬກແຍ

ຎະກຬຍວຆິາຆຍີ

ຎິໄ ຌຎົວ຾ຍ ໅ຬຄຉົ ໅ຌ

຾ຎັຌລະຍຍົ຋ຸກ

ສາຂາວຆິາຆຍີ.  

 

຅ຈັຉັ ໅ຄຎະຉຍິຈັ

ກາຌສຬຍ຾ສຄັ

ລະຈຍັຆາຈ຾ຑ ໄ ຬ

ຢັ໅ຄຢ ຌຂຈີ຃ວາມ

ສາມາຈສ າລຍັ

ຬຬກແຍຎະກຬຍ

ວຆິາຆຍີຎິໄ ຌຎົວ

຾ຍ ໅ຬຄຉົ ໅ຌ ສ າລຍັ

຋ຸກສາຂາ 

ວຆິາຆຍີ. 

ແຫ ໅ສ າ຾ລຈັສ ຄກໄ ວາ 90% 

ແຌກາຌຬຬກແຍຎະກຬຍ

ວຆິາຆຍີຎິໄ ຌຎົວແຫ ໅ກຍັຏ ໅຋ີໄ

຾ອຈັວຽກຎິໄ ຌຎົວແຌ

ສະຊາຌ຋ີໄ ຎິໄ ຌຎົວຑາກ

຾ຬກະຆຌົ. 

 

ແຫ ໅ສ າ຾ລຈັສ ຄກໄ ວາ 80% 

ແຌກາຌຬຬກແຍຎະກຬຍ

ວຆິາຆຍີຎິໄ ຌຎົວແຫ ໅ກຍັ

ລຈັຊະກຬຌ຋ີໄ ຾ອຈັວຽກ

ຎິໄ ຌຎົວແຌສະຊາຌ຋ີໄ

ຎິໄ ຌຎົວຂຬຄລຈັ. 

ກາຌຐຶກຬຍົອມົກໄ ຽວ

ກຍັກາຌຑຈັ຋ະຌາວຆິາ

ຆຍີ຿ຍຍຉ ໄ ຾ຌຶໄ ຬຄແຫ ໅຋ຸກ

ສາຂາວຆິາຆຍີໂຈ ໅ຊ ກ

ຑຈັ຋ະຌາ ຿ລະ 

ອຍັອຬຄເຈງສະຑາ຃ຸ ໅ມ

຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ. 

 

ກາຌຐຶກຬຍົອມົກໄ ຽວ

ກຍັກາຌຑຈັ຋ະຌາວຆິາ

ຆຍີ຿ຍຍຉ ໄ ຾ຌຶໄ ຬຄແຫ ໅ກຍັ

ຏ ໅ຎະກຬຍວຆິາຆຍີ

ຎິໄ ຌຎົວໂຈ ໅ຊ ກ຅ຈັຉັ ໅ຄ

ຎະຉຍິຈັ຋ຸກສາຂາວຆິາ

ຆຍີຑາງແຉ ໅ກາຌຆີ ໅ຌ າ

ຂຬຄສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາ

ຆຍີຎິໄ ຌຎົວ. 

 

ຉ ໄ ຬາງຸກາຌຂ ໅ຌ຋ະຍຽຌ

ແຫ ໅ກຍັຍຌັຈາຏ ໅ຎະກຬຍ

ວຆິາຆຍີຎິໄ ຌຎົວ ຋ີໄ

ຎະຉຍິຈັຉາມ຾ຄ  ໄຬຌໂຂ

ຢໄ າຄ຃ຍົຊ໅ວຌ. 

ຍຈົລາງຄາຌຂ ໅ມ ຌ

ສະຊຉິຎິະ຅ າຎີຂຬຄ

ຏ ໅ຎະກຬຍວຆິາຆຍີ

ຎິໄ ຌຎົວໂຈ ໅ຊ ກ຅ຈັ

ຑມີ ຿ລະ ຾ຏງີ຿ຏໄ

ຢໄ າຄ຾ຎັຌລະຍຍົ. 
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ຂັ ໅ຌຉຬຌກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ 

 

ສ າລຍັ຋ຈິ຋າຄຉ ໄ ໂຎຂຬຄກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂຶ ໅ຌ຋ະຍຽຌ  ຿ມໄ ຌ຅ະຬຬກແຫ ໅ຑາງຫຼຄັ຅າກ

ກາຌສຬຍ຾ສຄັ຅ຍົຉາມຫຼກັສ ຈ ຅າກສະຊາຍຌັກາຌສກຶສາຉໄ າຄໃ. ຌກັສກຶສາ ຋ີໄ ສຬຍ຾ສຄັ຅ຍົກາຌສກຶສາ຿ມໄ ຌ຅ະຉ ໅ຬຄໂຈ ໅຾ຂົ ໅າ

ສຬຍ຾ສຄັລະຈຍັຆາຈ ຆຶໄ ຄກາຌສຬຍ຾ສຄັ຅ະຢ ໄ ຑາງແຉ ໅ກາຌຆີ ໅ຌ າ ຂຬຄສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ. ຅ຈຸຎະສຄົຫຼກັຂຬຄກາຌ

ສຬຍ຾ສຄັລະຈຍັຆາຈ ຿ມໄ ຌ຾ຑ ໄ ຬຢັ໅ຄຢ ຌຂຈີ຃ວາມສາມາຈ ຿ລະ ຾ຑ ໄ ຬອຍັຎະກຌັແຫ ໅ກາຌຍ ລກິາຌຎິໄ ຌຎົວສຸຂະຑາຍ ຉາມຑາລະ

ຍຈົຍາຈ ຿ລະ ຃ວາມອຍັຏຈິຆຬຍ຋ີໄ ໂຈ ໅ກ າຌຈົໂວ ໅. ຌກັສກຶສາຏ ໅຋ີໄ ສາມາຈ຾ສຄັຏໄ າຌກາຌສຬຍ຾ສຄັລະຈຍັຆາຈໂຈ ໅ ຿ລະ ສາມາຈ

ຎະຉຍິຈັໂຈ ໅ຉາມຂ ໅ກ າຌຈົ຾ຄ  ໄຬຌໂຂ ຾ຆັໄ ຌ ກຈົ຅ຈັງາຍຌັ ຿ມໄ ຌ຅ະໂຈ ໅ອຍັແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ຾ຍ ໅ຬຄຉົ ໅ຌ ຿ລະ ກາຌຂຶ ໅ຌ

຋ະຍຽຌ຾ຂົ ໅າແຌລະຍຍົຊາຌຂ ໅ມ ຌ ຉາມສາຂາວຆິາຆຍີຂຬຄຉຌົ. ແຌກາຌ຋ີໄ ຅ະໂຈ ໅ອຍັແຍຎະກຬຍວຆິາຆຍີສມົຍ ຌ ຏ ໅ຎະກຬຍວຆິາ

ຆຍີ຿ມໄ ຌ຅ະຉ ໅ຬຄໂຈ ໅ລຄົຎະຉຍິຈັຉວົ຅ຄິ 3 ຎີ ຉາມກາຌຉຈິຉາມ ຿ລະ ຿ຌະຌ າແຌສະຊາຌ຋ີໄ ຍ ລກິາຌຎິໄ ຌຎົວຂຬຄລຈັ ຫຼ   ຾ຬກກະ

ຆຌົ. ສ າລຍັຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ຋ີໄໂຈ ໅ລຄົອາກຊາຌຢ ໄ ຾ຂຈຫໄ າຄໂກ຿ມໄ ຌຍ ໄ ຅ າ຾ຎັຌ຋ີໄ ຅ະຉ ໅ຬຄໂຈ ໅ ອຍັກາຌຢັ໅ຄຢ ຌ ຫຼ   ຎະ຾ມຌີແຌ

ກາຌອຍັແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວສມົຍ ຌ ຾ຑາະຑວກ຾ຂາົໂຈ ໅຾ອຈັວຽກແຌສະຑາຍຉວົ຅ຄິ ຋ີໄ ຉ ໅ຬຄໂຈ ໅ຉຈັສຌິແ຅຾ຬຄ ຿ລະ ຍ ໄ ມຏີ ໅

ຉຈິຉາມ. ສ າລຍັຏ ໅ຎະກຬຍວຆິາຆຍີຬ ໄ ຌໃ ຿ມໄ ຌມ຃ີວາມ຅ າ຾ຎັຌ຋ີໄ ຅ະຉ ໅ຬຄໂຈ ໅ຏໄ າຌກາຌຎະ຾ມຌີຏຌົ ຫຼ   ກາຌສ າຑາຈ ຾ຑ ໄ ຬ຾ຎັຌກາຌ

ຢັ໅ຄຢ ຌ຾ຊຄິ ຃ຸຌະວຸຈສ າລຍັແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວສມົຍ ຌ. ຾ຑ ໄ ຬ຾ຎັຌກາຌອຍັຎະກຌັ຃ວາມອ ໅ ຿ລະ ຋ກັສະຂຬຄກາຌຎິໄ ຌຎົວ

຿ມໄ ຌມ຃ີວາມ຅ າ຾ຎັຌ຋ີໄ ຅ະຉ ໅ຬຄມກີາຌຉ ໄ ຬາງຸກາຌຂຶ ໅ຌ຋ະຍຽຌ ຾ຎັຌຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ຋ຸກໃ 5 ຎີ ຉາມກາຌມສີໄ ວຌອໄ ວມ

຾ຂົ ໅າແຌກາຌຑຈັ຋ະຌາວຆິາຆຍີຢໄ າຄຉ ໄ ຾ຌ ໄ ຬຄ ຋ີໄ ໂຈ ໅ອຍັກາຌຬະຌຸມຈັ຅າກສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ. ຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົໄ ວ 

຋ີໄ ໂຈ ໅ອຍັແຍຎະກຬຍວຆິາຆຍີ຿ຉໄ ວໄ າຍ ໄ ໂຈ ໅ແຫ ໅ກາຌຍ ລກິາຌຎິໄ ຌຎົວສຸຂະຑາຍ ຫຼ  ຍ ໄ ໂຈ ໅຾ຂົ ໅າອໄ ວມ ແຌກາຌຐຶກຬຍົອມົວຆິາຆຍີຢໄ າຄຉ ໄ

຾ຌ ໄ ຬຄ ຿ມໄ ຌຬາຈ຅ະງຄັອກັສາແຍຎະກຬຍຬາຆຍີຎິໄ ຌຎົວໂຈ ໅ ຿ຉໄ ວໄ າຍ ໄ ສາມາຈຂຶ ໅ຌ຋ະຍຽຌ຾ຎັຌ຾ຎັຌຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົໄ ວ ແຌ

ລະຍຍົຊາຌຂ ໅ມ ຌຉາມ຾ຄ  ໄຬຌໂຂ຋ີໄ ກ າຌຈົໂວ ໅ວໄ າ ຏ ໅຋ີໄ ໂຈ ໅ອຍັແຍຎະກຬຍຬາຆຍີຎິໄ ຌຎົວ ຿ມໄ ຌຉ ໅ຬຄໂຈ ໅ຎະຉິຍິຈັ ຿ລະ ແຫ ໅ກາຌຍ ລກິາຌ
ຎິໄ ຌຎົວ. 

຾ຬກະສາຌຆ ໅ຬຌ຋ ໅າງ 3 

ການສອບເສງັຈບົການສກຶສາ ທີ່ ມວສ/ ວວສ/ ຮວສ

ການສອບເສງັລະດບັຊາດທີ່ ອງີໃສ່ຂດີຄວາມສາມາດ

ການລງົທະບຽນ ແລະ ການອອກໃບປະກອບວຊິາຊບີ ເບືອ້ງຕົນ້

ການສອບເສງລະດບຊາດທອງໃສຂດຄວາມສາມາດ 

ເປັນລດັຖະກອນ ບ່ໍເປັນລດັຖະກອນ

ປະສບົການ ເຮດັວຽກ ປ່ິນປົວ 3 ປີ ປະສບົການເຮດັວຽກ ປ່ິນປົວ 3 ປີ

ອອກໃບປະກອບວຊິາຊບີ ຖາວອນອອກໃບປະກອບວຊິາຊບີ ຖາວອນ

A. ລດັຖະກອນ ທເີຮດັ D. ບ່ໍເປັນC. ບ່ໍເປັນລດັຖະກອນB ລດັຖະກອນ ທເີຮດັA. ລດຖະກອນ ທເຮດ
ວຽກປ່ິນປົວ

D. ບເປນ
ລດັຖະກອນ ແລະ 
ບ່ໍເຮດັວຽກປ່ິນປົວ

C. ບເປນລດຖະກອນ 
ແຕ່ເຮດັວຽກປ່ິນປົວ

່່ ່່

B. ລດຖະກອນ ທເຮດ
ວຽກບໍລຫິານ

ການພດັທະນາວຊິາຊບີແບບຕ່ໍການພດັທະນາວຊິາຊບີແບບຕ່ໍເນອືງເນອືງ

ໍ່ ໃ ປ ິ ີ ປີປີຕໍອາຍຸທະບຽນ ໃບປະກອບວຊາຊບ ທຸກໆ ທຸກໆ 5 5 ປປ
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ຂັ ໅ຌຉຬຌກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ 

 

ສ າລຍັ຋ຈິ຋າຄຉ ໄ ໂຎຂຬຄກາຌຬຬກແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ ຿ລະ ກາຌຂຶ ໅ຌ຋ະຍຽຌ  ຿ມໄ ຌ຅ະຬຬກແຫ ໅ຑາງຫຼຄັ຅າກ

ກາຌສຬຍ຾ສຄັ຅ຍົຉາມຫຼກັສ ຈ ຅າກສະຊາຍຌັກາຌສກຶສາຉໄ າຄໃ. ຌກັສກຶສາ ຋ີໄ ສຬຍ຾ສຄັ຅ຍົກາຌສກຶສາ຿ມໄ ຌ຅ະຉ ໅ຬຄໂຈ ໅຾ຂົ ໅າ

ສຬຍ຾ສຄັລະຈຍັຆາຈ ຆຶໄ ຄກາຌສຬຍ຾ສຄັ຅ະຢ ໄ ຑາງແຉ ໅ກາຌຆີ ໅ຌ າ ຂຬຄສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ. ຅ຈຸຎະສຄົຫຼກັຂຬຄກາຌ

ສຬຍ຾ສຄັລະຈຍັຆາຈ ຿ມໄ ຌ຾ຑ ໄ ຬຢັ໅ຄຢ ຌຂຈີ຃ວາມສາມາຈ ຿ລະ ຾ຑ ໄ ຬອຍັຎະກຌັແຫ ໅ກາຌຍ ລກິາຌຎິໄ ຌຎົວສຸຂະຑາຍ ຉາມຑາລະ

ຍຈົຍາຈ ຿ລະ ຃ວາມອຍັຏຈິຆຬຍ຋ີໄ ໂຈ ໅ກ າຌຈົໂວ ໅. ຌກັສກຶສາຏ ໅຋ີໄ ສາມາຈ຾ສຄັຏໄ າຌກາຌສຬຍ຾ສຄັລະຈຍັຆາຈໂຈ ໅ ຿ລະ ສາມາຈ

ຎະຉຍິຈັໂຈ ໅ຉາມຂ ໅ກ າຌຈົ຾ຄ  ໄຬຌໂຂ ຾ຆັໄ ຌ ກຈົ຅ຈັງາຍຌັ ຿ມໄ ຌ຅ະໂຈ ໅ອຍັແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ຾ຍ ໅ຬຄຉົ ໅ຌ ຿ລະ ກາຌຂຶ ໅ຌ

຋ະຍຽຌ຾ຂົ ໅າແຌລະຍຍົຊາຌຂ ໅ມ ຌ ຉາມສາຂາວຆິາຆຍີຂຬຄຉຌົ. ແຌກາຌ຋ີໄ ຅ະໂຈ ໅ອຍັແຍຎະກຬຍວຆິາຆຍີສມົຍ ຌ ຏ ໅ຎະກຬຍວຆິາ

ຆຍີ຿ມໄ ຌ຅ະຉ ໅ຬຄໂຈ ໅ລຄົຎະຉຍິຈັຉວົ຅ຄິ 3 ຎີ ຉາມກາຌຉຈິຉາມ ຿ລະ ຿ຌະຌ າແຌສະຊາຌ຋ີໄ ຍ ລກິາຌຎິໄ ຌຎົວຂຬຄລຈັ ຫຼ   ຾ຬກກະ

ຆຌົ. ສ າລຍັຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ຋ີໄໂຈ ໅ລຄົອາກຊາຌຢ ໄ ຾ຂຈຫໄ າຄໂກ຿ມໄ ຌຍ ໄ ຅ າ຾ຎັຌ຋ີໄ ຅ະຉ ໅ຬຄໂຈ ໅ ອຍັກາຌຢັ໅ຄຢ ຌ ຫຼ   ຎະ຾ມຌີແຌ

ກາຌອຍັແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວສມົຍ ຌ ຾ຑາະຑວກ຾ຂາົໂຈ ໅຾ອຈັວຽກແຌສະຑາຍຉວົ຅ຄິ ຋ີໄ ຉ ໅ຬຄໂຈ ໅ຉຈັສຌິແ຅຾ຬຄ ຿ລະ ຍ ໄ ມຏີ ໅

ຉຈິຉາມ. ສ າລຍັຏ ໅ຎະກຬຍວຆິາຆຍີຬ ໄ ຌໃ ຿ມໄ ຌມ຃ີວາມ຅ າ຾ຎັຌ຋ີໄ ຅ະຉ ໅ຬຄໂຈ ໅ຏໄ າຌກາຌຎະ຾ມຌີຏຌົ ຫຼ   ກາຌສ າຑາຈ ຾ຑ ໄ ຬ຾ຎັຌກາຌ

ຢັ໅ຄຢ ຌ຾ຊຄິ ຃ຸຌະວຸຈສ າລຍັແຍຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວສມົຍ ຌ. ຾ຑ ໄ ຬ຾ຎັຌກາຌອຍັຎະກຌັ຃ວາມອ ໅ ຿ລະ ຋ກັສະຂຬຄກາຌຎິໄ ຌຎົວ

຿ມໄ ຌມ຃ີວາມ຅ າ຾ຎັຌ຋ີໄ ຅ະຉ ໅ຬຄມກີາຌຉ ໄ ຬາງຸກາຌຂຶ ໅ຌ຋ະຍຽຌ ຾ຎັຌຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົວ຋ຸກໃ 5 ຎີ ຉາມກາຌມສີໄ ວຌອໄ ວມ

຾ຂົ ໅າແຌກາຌຑຈັ຋ະຌາວຆິາຆຍີຢໄ າຄຉ ໄ ຾ຌ ໄ ຬຄ ຋ີໄ ໂຈ ໅ອຍັກາຌຬະຌຸມຈັ຅າກສະຑາ຃ຸ ໅ມ຃ຬຄວຆິາຆຍີຎິໄ ຌຎົວ. ຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົໄ ວ 

຋ີໄ ໂຈ ໅ອຍັແຍຎະກຬຍວຆິາຆຍີ຿ຉໄ ວໄ າຍ ໄ ໂຈ ໅ແຫ ໅ກາຌຍ ລກິາຌຎິໄ ຌຎົວສຸຂະຑາຍ ຫຼ  ຍ ໄ ໂຈ ໅຾ຂົ ໅າອໄ ວມ ແຌກາຌຐຶກຬຍົອມົວຆິາຆຍີຢໄ າຄຉ ໄ

຾ຌ ໄ ຬຄ ຿ມໄ ຌຬາຈ຅ະງຄັອກັສາແຍຎະກຬຍຬາຆຍີຎິໄ ຌຎົວໂຈ ໅ ຿ຉໄ ວໄ າຍ ໄ ສາມາຈຂຶ ໅ຌ຋ະຍຽຌ຾ຎັຌ຾ຎັຌຏ ໅ຎະກຬຍວຆິາຆຍີຎິໄ ຌຎົໄ ວ ແຌ

ລະຍຍົຊາຌຂ ໅ມ ຌຉາມ຾ຄ  ໄຬຌໂຂ຋ີໄ ກ າຌຈົໂວ ໅ວໄ າ ຏ ໅຋ີໄ ໂຈ ໅ອຍັແຍຎະກຬຍຬາຆຍີຎິໄ ຌຎົວ ຿ມໄ ຌຉ ໅ຬຄໂຈ ໅ຎະຉິຍິຈັ ຿ລະ ແຫ ໅ກາຌຍ ລກິາຌ
ຎິໄ ຌຎົວ. 

຾ຬກະສາຌຆ ໅ຬຌ຋ ໅າງ 3 
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31.  ຌາຄ  ຨາພຨຌ  ລຆິາຽ຋ຍ 
຿ຩຄໝ  ມະ຿ວ຦ຈ຺ 

32.  ຈຣ ຌ. ຨຸແຈລຨຌ  ຣັຈຉະຌະລຄ຺ 

33.  ຌາຄ ຦ລີຌັ  ຦ຍຸີຌຽຩ ຨຄ ຿ຩຄໝ  ມຈິຉະພາຍ 

34.  ຌາຄ ຎີື່ ຌຈາລຨຌ  ພະແຆງະລຄ຺ ຿ຩຄໝ  ຽຆຈຊາ຋ຣິາຈ 

35.  ຈຣ. ແຆງະຽຈຈ ຅ຌັ຋ະລຄ຺ ຿ຩຄໝ  ຾ມື່  ຾຤ະ ຽຈກັຽກຈີເໝື່  

36.  ຈຣ. ຽພຈັຈາລຌັ ພຨຌ຾ກລ້ ຿ຩຄໝ  ຽຈກັ 

37.  ຌາຄ ມລີະ ຿ຆ຿ຌຈະ 

຿຃ຄກາຌພຈັ຋ະຌາຆຍັພະງາກຨຌມະຌຸຈ຾ຍຍງ ຌງຄ຺ 

ຽພຶື່ ຨຎັຍຎຸຄກາຌຍ ຤ກິາຌ຦ຸຂະພາຍ຾ມື່ , ຽຈກັຽກຈີເໝື່  

຾຤ະ ຽຈກັຌຨ້ງ ຦.ຎ.ຎ.຤າລ 

38.  ຌາຄ ຃າຆູ຿ກະ ຨລີະຆະລະ  
(຋ີື່ ຎຶກ຦າ຅າກກະຆລຄ຦າ຋າ຤ະຌະ຦ຸກ, ຾ຩຄຄາຌ ຾຤ະ 

຦ະວລຈັຈກີາຌ ຎະຽ຋ຈງີື່ ຎຸື່ ຌ) 

39.  ຈຣ. ຨາຣ ີ຿ຣຽຉມ 

40.  ຌາຄ ກາຆູຽຨະ ຿຦ຽຌະ 

41.  ຌາຄ ມມິາ຤າ ຎະ຋ຸມຆາຈ 

42.  ຌາຄ ຾ຨຌຌ ີລແິ຤ລຄ຺ 

43.  ຋າ້ລ ລແິ຤຦ກັ ຃ຨຌ຦ະວລຌັ 
 

຤າງຆ ື່ ຍຸກ຃ຌ຺ຎະກຨຍ຦ື່ ລຌຩື່ າຄງຸຈ຋ະ຦າຈ 

຤/ຈ ຆ ື່  ຾຤ະ ຌາມ຦ະກຸຌ ກມ຺ກຨຄ 
1.  ຦຅. ຈຣ. ຽຨກ຦ະວລື່ າຄ ລຄ຺ລ຅ິຈິ ຤ຈັຊະມຌ຺ຉລີື່ າກາຌກະຆລຄ຦າ຋າ຤ະຌະ຦ຸກ 

2.  ຩ຦. ຈຣ. ຍຸຌກຨຄ ຦ວີາລຄ຺ ຩຨຄ຤ຈັຊະມຌ຺ຉລີື່ າກາຌກະຆລຄ຦າ຋າ຤ະຌະ຦ຸກ 

3.  ຩ຦. ຈຣ. ຅ຌັພມ຺ມາ ລຄ຺຦ າພຌັ 

ກມ຺ຎີື່ ຌຎ຺ລ 

4.  ຈຣ. ພ຦ິຈິ ພຸຈ຦ະວລຈັ  

5.  ຌາຄ ຾ພຄຈ ີ ຨຌິ຋ະພາຌຈິ 
6.  ຌາຄ ລຼຄ຦ະວລຌັ  ຦ຨຌ຦ຌິແຆ 

7.  ຈຣ. ຋ຨຄ຦ະວລຌັ  ຾຦ຄກຄ຺ຈາ຤າ 

8.  ຈຣ. ຦ມ຺ມະຌາ  ຤ຈັຉະຌະ 

9.  ຈຣ. ຦຦ຸີພຌັ  ວົລຄ຤າຈ 

10.  ຌາຄ ຨ ຤ະພມິ ພຸຈ຋ະລຄ຺ 

11.  ຈຣ ຌ. ຌຍ຺ພະລຌັ  ພາຌຸ຦ຈິ 

12.  ຌາຄ ກີື່ ຄ຾ກລ້ ລລິຌັ 

13.  ຈຣ. ຍຸຌ຾ງມ້ ຽຨກະ຤າຈ ກມ຺຅ຈັຉັຄ້-ພະຌກັຄາຌ 

14.  ຈຣ. ຍຸຈ຋ະລຄ຺ ຾ພຄ຦຦ີມ຺ຍູຌ 

ກມ຺ກາຌ຦ກຶ຦າ ຾຤ະ ຃຺ຌ້຃ລາ້ລ຋ິະງາ຦າຈ 

15.  ຈຣ. ຋ຨຄພຸຈ  ແຆຆະຌະ 

16.  ຌາຄ ຾຦ຄມະຌ ີ ຃ າຍຸຌຽຩ ຨຄ 

17.  ຈຣ ຌ. ຅ຌັ຦ະວລື່ າຄ  ລຄ຺຃ າຆາລ 
18.  ຋າ້ລ ພຨຌ຦ະວລຌັ  ຋ າມະລຄ຺຦າ 

19.  ຈຣ ຌ. ຌລຌ຦ ີ຾ກລ້ລຌັຽພຄັ 

20.  ຈຣ. ຿ພແຆ ຦ຸ຤ງິະລຄ຺຦າ 

21.  ຈຣ. ພຈັ ຽກິື່ ຄຆາຽຌຈ ວລ຺ໜາ້ກມ຺ຨະຌາແມ ຾຤ະ ຦຺ື່ ຄຽ຦ມີ຦ຸຂະພາຍ 

22.  ຋ື່ າຌ ຅ຌັ຦ະໝຨຌ ຽພຄັ຦ະວລຌັ   ພະ຾ຌກກຈ຺ໝາງວຨ້ຄກາຌກະຆລຄ຦າ຋າ຤ະຌະ຦ຸກ 

23.  ຈຣ. ຊະໜຨມ ຨຌິ຦າຌ ຦ູຌ຦ະໜຨຄຢາ - ຨຸຎະກຨຌກາຌ຾ພຈ 

24.  ຈຣ.  ພູ຋ຨຌ  ລຄັກຨຌລແິ຤ 

ມະວາລ຋ິະງາແ຤ ລ຋ິະງາ຦າຈ ຦ຸຂະພາຍ 

25.  ຩ຦. ຈຣ ຌ. ມະຌລີຌັ  ຦຦ຸີພຌັ຋ຨຄ 

26.  ຩ຦. ຈຣ. ຌຣິຌັ ພູມຌິ 

27.  ຈຣ. ຍຸຌງຄ຺ ຦ຈີາພຨຌ 

28.  ຈຣ. ຽກຈ຦ມ຺຦ຸກ  ຍຸຍຏາລຌັ 

29.  ຈຣ. ຅ຌັ຋ະລຽີ຦າ຺  ພຌັ຋ະຌາແ຤ 

30.  ຨາ຅າຌ ຦ຸກ຦ະວລຌັ  ພຌັຎະຽ຦ຈີ 
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31.  ຌາຄ  ຨາພຨຌ  ລຆິາຽ຋ຍ 
຿ຩຄໝ  ມະ຿ວ຦ຈ຺ 

32.  ຈຣ ຌ. ຨຸແຈລຨຌ  ຣັຈຉະຌະລຄ຺ 

33.  ຌາຄ ຦ລີຌັ  ຦ຍຸີຌຽຩ ຨຄ ຿ຩຄໝ  ມຈິຉະພາຍ 

34.  ຌາຄ ຎີື່ ຌຈາລຨຌ  ພະແຆງະລຄ຺ ຿ຩຄໝ  ຽຆຈຊາ຋ຣິາຈ 

35.  ຈຣ. ແຆງະຽຈຈ ຅ຌັ຋ະລຄ຺ ຿ຩຄໝ  ຾ມື່  ຾຤ະ ຽຈກັຽກຈີເໝື່  

36.  ຈຣ. ຽພຈັຈາລຌັ ພຨຌ຾ກລ້ ຿ຩຄໝ  ຽຈກັ 

37.  ຌາຄ ມລີະ ຿ຆ຿ຌຈະ 

຿຃ຄກາຌພຈັ຋ະຌາຆຍັພະງາກຨຌມະຌຸຈ຾ຍຍງ ຌງຄ຺ 

ຽພຶື່ ຨຎັຍຎຸຄກາຌຍ ຤ກິາຌ຦ຸຂະພາຍ຾ມື່ , ຽຈກັຽກຈີເໝື່  

຾຤ະ ຽຈກັຌຨ້ງ ຦.ຎ.ຎ.຤າລ 

38.  ຌາຄ ຃າຆູ຿ກະ ຨລີະຆະລະ  
(຋ີື່ ຎຶກ຦າ຅າກກະຆລຄ຦າ຋າ຤ະຌະ຦ຸກ, ຾ຩຄຄາຌ ຾຤ະ 

຦ະວລຈັຈກີາຌ ຎະຽ຋ຈງີື່ ຎຸື່ ຌ) 

39.  ຈຣ. ຨາຣ ີ຿ຣຽຉມ 

40.  ຌາຄ ກາຆູຽຨະ ຿຦ຽຌະ 

41.  ຌາຄ ມມິາ຤າ ຎະ຋ຸມຆາຈ 

42.  ຌາຄ ຾ຨຌຌ ີລແິ຤ລຄ຺ 

43.  ຋າ້ລ ລແິ຤຦ກັ ຃ຨຌ຦ະວລຌັ 
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( Uno�cial transtlation )
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Lao People’s Democratic Republic
Peace Independence Democracy Unity Prosperity

*********
Ministry of Health No: 3172 / MOH

Vientiane dated: 03 December 2015

Decree of Minister of Health

- Pursuant to the Prime Minister Decree No. 178/MP, dated April 5, 2012 
on the organization and role and  mandate of the Ministry of Health.

- Pursuant to the Minister of Health Decision No 2977/MOH, date 18 November 2013
on the appointment of staff for the implementation healthcare professional.

- Pursuant to the consultative meeting on the Strategy on Healthcare Professional.
Licensing and Registration System in Lao PDR 2016-2025,
date 03 November 2015.

- Pursuant to the proposal from the Department of Health Care
No. 0417/DHC, date 26 November 2015.
 

Minister of Health agreed:

Article 1 To endorse the Strategy on Healthcare Professional Licensing and   
Registration System in Lao PDR 2016-2025

Article 2 For the Department of Health Care to be the focal point and coordination for the
implementation of the Strategy on Healthcare Professional Licensing and   
Registration System in Lao PDR 2016-2025

Article 3 For the Cabinet office of the ministry of health, the Department of Health care, and 
the Department of Health Personnel and other relevant entities to implement this 
decision as per their roles and responsibilities. 

Article 4 This Decision is effective from the date of signing.

Minister of Health

CC:
Vice Ministers 1 copy for each 
Cabinet office 1 copy
Concerned departments within Ministry of Health 1 copy for each
Provincial health office and Vientiane capital 1 copy for each
Filling                                                                                      2 copies
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implementation of the Strategy on Healthcare Professional Licensing and   
Registration System in Lao PDR 2016-2025

Article 3 For the Cabinet office of the ministry of health, the Department of Health care, and 
the Department of Health Personnel and other relevant entities to implement this 
decision as per their roles and responsibilities. 

Article 4 This Decision is effective from the date of signing.

Minister of Health

CC:
Vice Ministers 1 copy for each 
Cabinet office 1 copy
Concerned departments within Ministry of Health 1 copy for each
Provincial health office and Vientiane capital 1 copy for each
Filling                                                                                      2 copies
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LAO PEOPLE’S DEMOCRATIC REPUBLIC
PEACE INDEPENDENCE DEMOCRACY UNITY PROSPERITY

Ministry of Health No.2098 /MOH

Vientiane Capital, Date 03 Dec 2015

Strategy

On Healthcare Professional 
Licensing and Registration System in Lao PDR 

2016-2025

I. Introduction
1. Background

The status of health science development is accelerating around the world in parallel
with the innovation of medical technology. In Lao PDR, the government has policy to the 
year 2020 remission from underdeveloped condition. In order to achieve the goal Ministry of 
Health has been prioritizing the population health problems with emphasis on decrease of 
maternal and infant mortality and attainment of universal health coverage by 2025; the Health 
Sector Reform Framework emphasizes on health service delivery and hospital management,
human resource for health, health financing, governance management and coordination and 
health information system. For the health care service to be the first priority, attention needs 
to be given to expanding the health care service network, developing and assuring the quality 
of health care services and developing the management and administrative regulations.

In terms of the quality of health care services, it is required to develop the professional 
competency to be the standard and quality indicator of health care professional in line with 
the Mutual Recognition Arrangement (MRA) which signed in 2006, which facilitate on 
commercial, service and labor mobility. MRA on medical practitioners, dental practitioners
and nursing services make specific remark to the requirement for each professional.
Therefore, Lao PDR is necessary to develop legislations to regulate national and foreign 
healthcare professionals.

Continuing Professional Development system should be developed to emphasis on Lao 
healthcare professionals to have standard and be able to compete with other countries. Special 
opportunities for professional development should be reserved for the Lao professionals. 
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2. Situation of regulations for healthcare professionals in Lao PDR

At present the Lao PDR healthcare system does not have a system for licensing and 
registration of health care professionals. As a result, the health care professionals have been 
deployed by the Department of Personnel of the Ministry of Health following graduation 
from national and international institutions to perform the duties according to their 
professions without official health care professional licenses.

In 2005, the Law on Health Care was promulgated and it mentions in the article 58 about 
the health professional council. The subsequent ministerial agreement No.033/MOH on
health professional council was also issued in 2007. Healthcare professionals, who work in 
the health care services aren’t necessary to take national examination, also aren’t registered
and licensed. Certification system has started recently only for operating private clinic, 
however, there have been no specific guideline and criteria to manage Lao and foreign
healthcare professionals that are unable to be identified as a health care professionals or other 
professions.

3. Needs to elaborate a strategy on licensing and registration of healthcare 
professionals.

Providing health care services for all citizens is the priority of the government of Lao PDR. 
It is highly demanded to assure the quality of health care services, which focuses on the 
patient centered care and leading to patient safety at all levels and all types of health care 
facilities.

In order to address the above urgent needs to ensure and improve the qualifications and 
performance of health care professionals, urgent attention should be given to the formulation 
of legal regulatory framework to issue the healthcare professional license, register for 
healthcare professionals and strengthen the Healthcare Professional Council and its 
professional boards, as the reason that Lao PDR is a member of ASEAN and Lao healthcare 
professionals are able to work in aboard.

Therefore, issuance of healthcare professional license and registration according to the 
approved legal and regulatory framework are also demanded in terms of protecting the right 
and benefit of both the health practitioners and patients.

4. The purpose of the strategy for licensing and registration of healthcare 
professionals

• To guide the development and implementation of an efficient and effective regulatory 
framework for licensing and registration of healthcare professionals.

• To stipulate a standard and procedure to strengthen the Healthcare Professional 
Council, legal and regulatory framework, mechanism and procedures for issuing 
licensing and enacting registration.

• To align with Mutual Recognition Arrangement of ASEAN.

5. Definition of terms

- Health care professional: are practitioners who provide modern and traditional 
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medicine.

- Health care professionals practicing modern medical treatment: are specialized 
physicians, physicians, assistant physicians, dentists, assistant dentists, nurses, 
midwives, physiotherapists, laboratory and x-ray technicians, optometrists, speech 
therapists, psychologists and dieticians.

- Health care professionals practicing traditional medicine: are traditional physicians, 
traditional masseurs and acupuncturists.

- Health care professional license: is a competency certificate for healthcare 
professional issued by Ministry of Health based on recommendation of the Healthcare 
Professional Council to practice based on the scope of each profession.

- Initial License: is a competency certificate for healthcare professional issued for
graduates from national and international institutions who successfully passed the 
national examination issued by the Ministry of Health based on recommendation of 
Healthcare Professional Council.

- Full License: is a competency certificate for healthcare professional issued by 
Ministry of Health based on recommendation of Healthcare Professional Council
issued to healthcare professional working at public and private health facilities and 
meet all the licensing requirements and assessment from the various committees. 

Healthcare professional who have completed the 3 years rural area practice stipulated 
by the Minister Agreement No 103/MOH, Dated 23 January 2012 and got certificate 
from rural area will not be required to undertake further assessment or examination to 
obtain a full license.

- Temporary License: is a competency certificate for healthcare professional issued by 
Ministry of Health based on recommendation of Healthcare Professional Council for 
foreigners with valid license of their origin country who are approved to conduct
clinical practice through public and private cooperation not more than one year.

- National Examination: is the examination for the initial license.

- Registration for Health care professionals: is the registration of licensed Health care 
professional in the national registry of health professionals 

- Renewal of Registration: is a renewal of registration of expired of the registration 
every 5 years based on the requirement of Healthcare Professional Council

- Continuing Professional Development (CPD): means enhancing the professional 
competency in a continuous system through long term continuing study and by 
attending short term training, seminars, participating in technical conferences, teaching 
theory and practicum, scientific research, community service, self- learning, etc. 
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II. Goal and Objective

1. Principle:

Strategy of the Healthcare Professional Licensing system in Lao PDR from 2016-2025 are 
guided by the following principles;
1) To response to the health priority demand of the population, according to health 

professional development strategy and in keeping with the law on health care.
2) To be consistent with the real context of the health system and advances in health 

science and technology.
3) To promote the diversity of professionals, assuring equity of gender, ethnic minority, 

urban and rural area.
4) To achieve the goal, expectations and commitments of regional and international

cooperation principles.

2. Goal:

The healthcare professionals will meet the professional standards required for licensing 
and registration as healthcare professional in their respective discipline leading to 
improved health services and better health outcomes.

3. Overall objective:

Strengthening and implementing the regulatory framework and mechanism for licensing 
and registration of the healthcare professionals under the responsibility of the Healthcare 
Professional Council.

4. Strategy

1) Strengthen organizational capacity of the Healthcare Professional Council. 
2) Develop the legal and regulatory framework for the licensing and registration system 

for healthcare professionals.
3) Implement national licensure examination for healthcare professionals.
4) Formulate standard and procedures for issuing professional license and registering 

healthcare professionals.
5) Develop a system for implementing continuing professional development (CPD) that 

meets the requirements for renewal of registration of healthcare professionals.
6) Develop the information management system and strengthen public communication 

for licensing system for healthcare professionals.

1) Strengthen organizational capacity of the Healthcare Professional Council.

1-1. Appoint the President, Vice President and members of the Healthcare 
Professional Council and its professional Boards.

1-2. Revise the regulation of Healthcare Professional Council No: 033-MOH Date 24 
January 2007 (Including its TOR, authority and accountability).

1-3. Identify and provide required technical and training support for operating 
licensing and registration system for healthcare professional
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1-4. Develop financial management system for operating the licensing system and 
registration for healthcare professional and identify funding sources and 
partnerships to ensure sufficient resources as may be required. 

 
Targets to be achieved in 2016-2020 
 Organizational structure of the Healthcare Professional Council is clearly defined 

including TOR of all divisions and professional boards. 
 Professional Boards for Medical doctor, Dentist and Nurse are established under 

the authority of the Healthcare Professional Council. 
 Financial management system for operating the licensing system is established. 
 Office of the Healthcare Professional Council is equipped with necessary 

equipment and facilities. 
 Orientation and training is provided to the leadership and members of the 

Healthcare Professional Council. 
 

Targets to be achieved in 2021-2025 
 All other professional boards are established in the Healthcare Professional 

Council. 
 

2) Develop the legal and regulatory framework for the licensing and registration 
system for healthcare professionals. 

 
2-1. Establish committees and working groups to review, revise and develop the legal 

and regulatory framework for the licensing and registration system in line with 
relevant legislations. 

2-2. Make plan to implement the approved legal and regulatory framework for 
licensing and registration system for health care professionals. 

2-3. Disseminate and advocate the enacted legal and regulatory framework to promote 
the implementation of the licensing and registration system for healthcare 
professionals nationwide. 

 
Targets to be achieved in 2016-2020 
 Approved legal and regulatory framework for implementing the licensing and 

registration system for Medical doctor, Dentist and Nurses is implemented. 
 Dissemination and advocacy workshops and other activities to promote the legal 

and regulatory framework are implemented in central and provincial level. 
 

Targets to be achieved in 2021-2025 
 Approved legal and regulatory framework for implementing the licensing and 

registration system for all healthcare professionals are implemented. 
 Dissemination and advocacy workshops and other activities to promote the legal 

and regulatory framework are implemented in central and provincial level. 
 

3) Implement national licensure examination for healthcare professional. 
 

3-1. Set up National Competency Examination Committees for all categories of 
healthcare professionals. 

3-2. To formulate outline of the National Examination to certify Competency for initial 
license, including, the scope of examination, subjects and topics to be included, 
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frequency of examinations, types of test (MCQ, OSCE, etc.), method of test (paper, 
computer-based etc.) and the criteria passing score or rate.

3-3. Develop table of specification (blue print) for each examination, design and pilot 
test with samples of target groups.

3-4. Manage the implementation of the national licensing examinations to certify 
Competency for initial license in cooperation with the educational institutions with 
particular attention to the timing of the examination, the required logistic and 
supervision support and the announcement of the test results.

Targets to be achieved in 2016-2020
• Document describing the procedures and mechanism is available for administration 

of licensing exams are in place.
• National licensing examination to certify competency for initial license is 

implemented for Medical doctor, Dentist and Nurse.

Targets to be achieved in 2021-2025
• Revised document describing the procedures and mechanism is available for 

administration of licensing exams are in place for all categories of healthcare 
professionals.

• National licensing examination is implemented for all categories of healthcare 
professionals.

4) Formulate standard and procedures for issuing professional license and registering 
healthcare professionals.

4-1. Determine the process and standard for issuing professional licenses and 
registering to new graduates who graduated in Laos and foreign country, practicing 
healthcare professionals and foreigner who are interested to work in Laos P.D.R.

4-2. Develop the process and standard for issuing professional licenses and registering 
guidelines and provide training for officers in charge of the administration of 
issuing license and registration of healthcare professionals.

4-3. Trial the procedures for issuing professional license and make necessary 
adjustments to ensure efficient and transparent application.

4-4. Manage the licensing and registration system according to the approved procedures 
and operating guidelines.

Targets to be achieved in 2016-2020
• Completed issue of healthcare professional license for more than 80% of Medical 

Doctor, Dentist and Nurse who work as clinical practitioners in private health care 
facilities.

• Completed issuing healthcare professional license for more than 60% of Medical 
Doctor, Dentist and Nurse who work as a clinical practitioner in the governmental 
healthcare facilities.

• Completed issuing the healthcare professional license for more than 90% of foreign 
Medical Doctor, Dentist and Nurse who work as a clinical practitioner in the 
private and public health care facilities. (Practitioners with valid license of their 
country of origin).

• Completed 100% for issuing the temporary license for relevant foreign health care 
practitioners in private and public health facilities.
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Targets to be achieved in 2021-2025
• Completed issuing the healthcare professional license for 90% of healthcare 

professionals who work as a clinical practitioner in the private healthcare facility.
• Completed issuing the healthcare professional license for 80% of healthcare 

professionals who work as a clinical practitioner in the governmental health care 
facilities.

5) Develop a system for implementing continuing professional development (CPD) 
that meets the requirements for renewal of registration of healthcare professionals.

5-1. Determine the CPD requirements for renewal of registration including the type of 
learning activities and the number of credit points required within 5 years of 
registration. 

5-2. Identify institutions and other groups which are providing CPD and explore what 
they   could offer currently and in the future and the support they may require to 
optimize their contribution.

5-3. Develop criteria and standard for approval of CPD activities for renewal of 
registration.

5-4. Estimate the cost of implementation of CPD activities and define financial 
sources.

5-5. Make contract with approved institutions and health facilities for delivery of CPD 
activities and determine procedure for monitoring and evaluation.

5-6. Manage the renewal of registration according to the approved procedures and 
operating guidelines.

Targets to be achieved in 2016-2020
• CPD trainings for Medical Doctor, Dentist and Nurse are developed and approved 

by the Healthcare Professional Council.
• CPD trainings for Medical Doctor, Dentist and Nurse are implemented under the 

guidance of the Healthcare Professional Council.

Targets to be achieved in 2021-2025
• CPD activities for all categories of health professionals are developed and 

approved by the Healthcare Professional Council.
• CPD activities for all categories of health care professionals are implemented under 

the guidance of the Healthcare Professional Council.
• Registration renewal is started for healthcare professionals who meet the criteria.

6) Develop the information management system for licensing and registration of 
healthcare professionals and strengthen public communication.

6-1. Develop and manage the national registry (database) for licensed health care 
professional.

6-2. Explore ways of integrating and/or linking the national registry (database) for 
licensed health care professional with existing Health personnel and Training 
databases maintained by the Department of Personnel and the Department of 
Training and Research to avoid unnecessary duplication and promote accurate and 
efficient information system.

6-3. Compile and disseminate annual reports, including statistics concerning the 
licensing and registration of health care professionals.
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6-4. Disseminate and advocate information concerning licensing and registration 
through multimedia sources.

6-5. Monitor and evaluate the level of awareness and understanding concerning the 
licensing and registration system and take steps to address identified gaps to ensure 
better understanding.

Targets to be achieved in 2016-2020
• The national registry (database) for licensed healthcare professional is developed 

and operational.
• Multi-media communication tools for licensing and registration system are 

developed and applied (website, poster, handbook etc.).

Targets to be achieved in 2021-2025
• An annual statistics report on healthcare professionals is published and 

disseminated. 

5. Scope of implementation
The Strategy of Healthcare Professional Licensing and registration in Lao PDR is 
effective nationwide.

III. Implementation
The implementation of the Strategy to issue Health Professional Licensing and 

registration, including, formulation of guidance, methodology, procedures and priority setting,
will be managed by the Healthcare professional Council under the authority of the Ministry 
of Health 

IV. Final Provision
The Ministry of Health assumes the responsibility to lead, to coordinate with relating 

parties, to give advice, to disseminate the policies and strategies on health care licensure in 
Lao PDR from 2016 to 2025.

Other Ministries, organizations, schools, hospitals including private bodies are expected 
to be involved in the implementation of the policies and strategies on agreement of the
Minister of Health on health care licensure in Lao PDR from 2016 to 2025 to ensure its goals 
are successfully achieved.

Minister of Health
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Relating Legislations
• Decree of the Law on health care No58/, Date 24 December 2014;
• Law on labor (revised version) No43/, Date 24 December 2013;
• Decree of Prime Minister, No 178/PM, date 05 April 2012, on the Organization and 

Activities of Ministry of Health;
• Decree on Private hospital No151/, Date 28 April 2014;
• Agreement, Minister of the Ministry of Health on Medical Care Professionals 

Council No033/MOH, Date 24/01/2007
• Agreement of the Minister for Health on Nursing Competency No.: 1132/MOH. 

Dated 6 June 2013;
• Agreement of the Minister for Health on Medical Doctor Competency No.: 

095/MOH. Dated14 January 2015;
• Agreement of the Minister for Health on Dentist Competency No.: 095/MOH. 

Dated14 January 2015;
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Annex2

Frame work of Strategy for the Licensing system for healthcare professionals
Goal Healthcare professionals meet the professional standards required for licensing and registration as healthcare professional in their respective 

discipline leading to improved health services and better health outcomes.
Objective Strengthening and implementing the regulatory framework and mechanism for licensing and registration of the healthcare professionals 

under the responsibility of the Healthcare Professional Council.

Strategy 1) Strengthen 
organizational 
capacity of the 
Healthcare 
Professional 
Council.

2) Develop the 
legal and 
regulatory 
framework for the 
licensing and 
registration 
system for 
healthcare 
professionals.

3) Implement 
national licensure 
examination for 
healthcare 
professionals.

4) Formulate 
standard and 
procedures for 
issuing professional 
license and 
registering 
healthcare 
professionals. 

5) Develop a system 
for implementing 
continuing 
professional 
development (CPD) 
that meets the 
requirements for 
renewal of 
registration of 
healthcare 
professionals. 

6) Develop the 
information 
management system 
for licensing and 
registration of
healthcare
professionals and 
strengthen public 
communication.

Priority 
actions

1-1. Appoint the 
President, Vice 
President and 
members of the 
Healthcare 
Professional Council 
and its professional 
Boards.

1-2. Revise the 
regulation of 
Healthcare 
Professional Council 
No:033-MOH Date 
24 January 2007
(Including its TOR, 
authority and 
accountability)."

1-3. Identify and 
provide required 
technical and 
training support for 
operating licensing 
and registration 
system for healthcare 
professional 

1-4. Develop 
financial 
management system 
for operating the 
licensing system and 
registration for 
healthcare 
professional and 
identify funding 
sources and 
partnerships to 
ensure sufficient 
resources as may be 
required.

2-1. Establish 
committees and 
working groups to 
review, revise and 
develop the legal 
and regulatory 
framework for the 
licensing and 
registration 
system in line 
with relevant 
legislations.

2-2. Make plan to 
implement the 
approved legal 
and regulatory 
framework for 
licensing and 
registration 
system for health 
care professionals

2-3. Disseminate 
and advocate the 
enacted legal and 
regulatory 
framework to 
promote the 
implementation of 
the licensing and 
registration 
system for 
healthcare 
professionals 
nationwide.

3-1. Set up National 
Examination 
Committees for all 
categories of 
healthcare 
professionals. 

3-2. To formulate 
outline of the 
National 
Examination to 
certify Competency 
for initial license, 
including, the scope 
of examination, 
subjects and topics 
to be included, 
frequency of 
examinations, types 
of test (MCQ, 
OSCE, etc.), 
method of test 
(paper, computer-
based etc.) and the 
criteria passing 
score or rate.

3-3. Develop table 
of specification 
(blue print) for each 
examination, design 
and pilot test with 
samples of target 
groups.

3-4. Manage the 
implementation of 
the national 
licensing 
examinations to 
certify Competency 
for initial license in 
cooperation with the 
educational 
institutions with 
particular attention 
to the timing of the 
examination, the 
required logistic and 
supervision support 
and the 
announcement of 
the test results.

4-1. Determine the 
process and standard 
for issuing 
professional licenses 
and registering to 
new graduates who 
graduated in Laos 
and foreign country, 
practicing healthcare 
professionals and 
foreigner who's 
willing to work in 
Laos P.D.R.

4-2. Develop the 
process and standard 
for issuing 
professional licenses 
and registering 
guidelines and 
provide training for 
officers in charge of 
the administration of 
issuing license and 
registration of 
healthcare 
professionals.

4-3.Trial the 
procedures for 
issuing professional 
license and make 
necessary 
adjustments to 
ensure efficient and 
transparent 
application.

4-4. Manage the 
licensing and 
registration system 
according to the 
approved procedures 
and operating 
guidelines.

5-1. Determine the 
CPD requirements 
for renewal of 
registration 
including the type of 
learning activities 
and the number of 
credit points 
required within 5 
years of registration. 

5-2. Identify 
institutions and 
other groups which 
are providing CPD 
and explore what 
they could offer 
currently and in the 
future and the
support they may 
require to optimize
their contribution. 

5-3. Develop criteria 
and standard for 
approval of CPD 
activities for 
renewal of 
registration.

5-4. Estimate the 
cost of 
implementation of 
CPD activities and 
define financial 
sources. 

5-5. Make contract 
with approved 
institutions and 
health facilities for 
delivery of CPD 
activities and 
determine procedure 
for monitoring and 
evaluation. 

5-6. Manage the 
renewal of  
registration 
according to the 
approved procedures 
and operating 
guidelines

6-1. Develop and 
manage the national 
registry (database) 
for licensed health 
care professional.

6-2. Explore ways of
integrating and/or 
linking the national 
registry (database) 
for licensed health 
care professional 
with existing Health 
personnel and 
Training databases 
maintained by the 
Department of 
Health Personnel 
and the Department 
of Training and 
Research to avoid 
unnecessary 
duplication and 
promote accurate 
and efficient 
information system
.
6-3. Compile and 
disseminate annual 
reports, including 
statistics concerning 
the licensing and 
registration of health 
care professionals.

6-4. Disseminate
and advocate 
information 
concerning licensing 
and registration 
through multimedia
sources. 

6-5. Monitor and 
evaluate the level of 
awareness and 
understanding 
concerning the 
licensing and 
registration system 
and take steps to 
address identified 
gaps to ensure better 
understanding. 
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Target by 
2020

Organizational 
structure of the 
Healthcare 
Professional Council 
is clearly defined 
including TOR of all 
divisions and 
professional boards
.
Professional Boards 
for Medical doctor, 
Dentist and Nurse 
are established under 
the authority of the 
Healthcare 
Professional 
Council.

Financial 
management system 
for operating the 
licensing system is 
established. 

Office of the 
Healthcare 
Professional Council 
is equipped with 
necessary equipment 
and facilities.

Orientation and 
training is provided 
to the leadership and 
members of the 
Healthcare 
Professional 
Council.

Approved legal 
and regulatory 
framework for 
implementing the 
licensing and 
registration 
system for 
Medical doctor, 
Dentist and 
Nurses is 
implemented. 

Dissemination and 
advocacy 
workshops and 
other activities to 
promote the legal 
and regulatory 
framework are 
implemented in 
central and 
provincial level.

Document 
describing the 
procedures and 
mechanism is 
available for 
administration of 
licensing exams are 
in place.

National licensing 
examination to 
certify competency 
for initial license is 
implemented for 
Medical doctor, 
Dentist and Nurse.

Completed issue of 
healthcare 
professional license 
for more than 80% 
of Medical Doctor, 
Dentist and Nurse 
who work as clinical 
practitioners in 
private health care 
facilities.

Completed issuing 
healthcare 
professional license 
for more than 60% 
of Medical Doctor, 
Dentist and Nurse 
who work as a 
clinical practitioner 
in the governmental 
healthcare facilities.

Completed issuing 
the healthcare 
professional license 
for more than 90% 
of foreign Medical 
Doctor, Dentist and
Nurse who work as 
a clinical 
practitioner in the 
private and public 
health care facilities. 
(Practitioners with 
valid license of their 
country of origin )

Completed 100% for 
issuing the 
temporary license 
for relevant foreign 
health care 
practitioners in 
private and public 
health facilities.

CPD trainings for 
Medical Doctor, 
Dentist and Nurse 
are developed and 
approved by the 
Healthcare 
Professional 
Council.

CPD trainings for 
Medical Doctor, 
Dentist and Nurse 
are implemented 
under the guidance 
of the Healthcare 
Professional 
Council. 

The national registry 
(database) for 
licensed healthcare 
professional is 
developed and 
operational 

Multi-media 
communication 
tools for licensing 
and registration 
system are 
developed and 
applied. (Website,
poster, handbook 
etc.) . 

Target by 
2025

All other 
professional boards 
are established in the 
Healthcare 
Professional 
Council.

Approved legal 
and regulatory 
framework for 
implementing the 
licensing and 
registration 
system for all 
healthcare 
professionals are 
implemented. 

Dissemination and 
advocacy 
workshops and 
other activities to 
promote the legal 
and regulatory 
framework are 
implemented in 
central and 
provincial level.

Revised document 
describing the 
procedures and 
mechanism is 
available for 
administration of 
licensing exams is 
in place for all 
categories of 
healthcare 
professionals.

National licensing 
examination is 
implemented for all 
categories of 
healthcare 
professionals.

Completed issuing 
the healthcare 
professional license 
for 90% of 
healthcare 
professionals who 
work as a clinical 
practitioner in the 
private healthcare 
facility.

Completed issuing 
the healthcare 
professional license 
for 80% of 
healthcare 
professionals who 
work as a clinical 
practitioner in the 
governmental health 
care facilities.

CPD activities for 
all categories of 
health professionals 
are developed and 
approved by the 
Healthcare 
Professional Council

CPD activities for 
all categories of 
health care 
professionals are 
implemented under 
the guidance of the 
Healthcare 
Professional 
Council. 

Registration renewal 
is started for 
healthcare 
professionals who 
meet the criteria.

An annual statistics 
report on healthcare 
professionals is 
published and 
disseminated 
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Annex2

Frame work of Strategy for the Licensing system for healthcare professionals
Goal Healthcare professionals meet the professional standards required for licensing and registration as healthcare professional in their respective 

discipline leading to improved health services and better health outcomes.
Objective Strengthening and implementing the regulatory framework and mechanism for licensing and registration of the healthcare professionals 

under the responsibility of the Healthcare Professional Council.
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operational 
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communication 
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etc.) . 
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available for 
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Annex3                  Flow of Health Care Professional Licensing   

R e g i s t r a t i o na n d  I s s u a n c e  o f  I n i t i a l  L i c e n s e

C o m p r e h e n s i v e  E x i t  E x a m i n a t i o n  i n  U H S�/�C H S  /  PHS

3 years’�working�experiences 

Issuance of Full License

Employed as 
government servants

A. Government 
staff who works 
as a clinical 
practitioner 

3 years’�working�experiences

Not employed as 
government servants

D. Non 
government 

staff who works 
as a non clinical 

practitioner 

C. Non government 
staff who works as 

a clinical 
practitioner 

Continuing Professional Development

Registration Renewal (Every 5 years)

B. Government 
staff who works as 

a non clinical 
practitioner 

National Examination for Competency

 

 

The pathway towards licensing and registration commence with an exit exam given by 
the training institution leading to the award of an academic degree. Graduates who are 
awarded the degree are entitled to seat for a national competency examination which is 
administered under the supervision of the Healthcare Professional Council. The national 
exam aims to certify professional competence to practice as a health care professional within 
the defined scope of practice of the profession. Graduates who complete satisfactorily the 
national competency exam and meet other standards such as ethical conduct may obtain an 
initial professional license and register on the registry of their respective professions. To 
obtain a full license, candidates must complete 3 years supervised practice in either public or 
private settings. Healthcare professionals who complete the required practice in rural areas 
are not required to undertake any further assessment to obtain a full license which entitles 
them to work independently without supervision. Other candidates may be required to 
undertake further assessment or an interview to verify their qualifications for full license. To 
ensure currency of professional practice knowledge and skills, registered healthcare 
professionals are required to renew their registration every 5 years based on assessment of 
their participation in CPD activities approved by the Healthcare professional Council. 
Licensed healthcare professionals who are not actively practicing healthcare for patients 
and/or do not meet the CPD requirements may keep their professional license but could not 
be registered as qualified practitioners on the registry of their respective professions which is 
a condition for practicing healthcare. 
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